
For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 

Get Adobe Reader Now! 

http://www.adobe.com/go/reader


[image: image1.png]







November 2, 2016

***NOTICE OF AWARD***

A Notice of Award discloses the selected vendor(s) and the intended contract terms resulting from a

State issued solicitation document.  Contract for the services of an independent contractor do not 

become effective unless and until approved by the Board of Examiners.


		RFP/BID:

		3268





		For:

		Laboratory Alcohol and Drug Testing





		Vendor:

		Drug Free Workplaces, Inc.





		Term:

		January 1, 2017 thru December 31, 2020





		Awarded Amount:

		$1,000,000.00





		Using Agency:

		Various





************************************************************************************


This Notice of Award has been posted in the following locations:


		State Library and Archives

		100 N. Stewart Street

		Carson City



		State Purchasing

		515 E. Musser Street

		Carson City



		Department of Administration 

		100 Stewart Street

		Carson City 





Pursuant to NRS 333.370, any unsuccessful proposer may file a Notice of Appeal


 within 10 days after the date of this Notice of Award.


NOTE:  This notice shall remain posted until November 14, 2016

Revised as of 10/05/11






Consensus Scoresheet 


Page 1 of 4


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
AG CH KB KH weighted 


Drug Free Business 1.  Demonstrated Competence 30.0 5.0 5.0 5.0 5.0   150.0
  
2.  Experience in performance of comparable engagements 15.0 5.0 5.0 5.0 5.0  75.0


   
3.  Conformance with the terms of this RFP 10.0 4.0 6.0 5.0 5.0 50.0
 
4. Expertise and availability of key personnel 30.0 5.0 4.0 4.0 4.0  127.5
 
5.  Cost 15.0 3.0 5.0 5.0 3.0  60.0
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave 402.5


   
    Average Score 462.5


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
AG CH KB KH weighted 


Drug Free Workplaces 1.  Demonstrated Competence 30.0 6.0 6.0 8.0 8.0   210.0
  
2.  Experience in performance of comparable engagements 15.0 6.0 7.0 7.0 8.0  105.0


   
3.  Conformance with the terms of this RFP 10.0 6.0 4.0 8.0 6.0 60.0
 
4. Expertise and availability of key personnel 30.0 6.0 6.0 7.0 6.0  187.5
 
5.  Cost 15.0 5.0 4.0 5.0 5.0  71.3
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave 562.5


 
   633.8Average Score







Consensus Scoresheet 


Page 2 of 4


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
AG CH KB KH weighted 


Norton 1.  Demonstrated Competence 30.0 6.0 6.0 4.0 5.0   157.5
  
2.  Experience in performance of comparable engagements 15.0 4.0 2.0 5.0 3.0  52.5


   
3.  Conformance with the terms of this RFP 10.0 5.0 3.0 5.0 3.0 40.0
 
4. Expertise and availability of key personnel 30.0 5.0 5.0 6.0 4.0  150.0
 
5.  Cost 15.0 4.0 4.0 3.0 4.0  56.3
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave 400.0


   
    456.3


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
weighted 


Vendor name 4 1.  Demonstrated Competence        #DIV/0!
   
2.  Experience in performance of comparable engagements      #DIV/0!


    
3.  Conformance with the terms of this RFP  #DIV/0!
 
4. Expertise and availability of key personnel    #DIV/0!
 
5.  Cost    #DIV/0!
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave #DIV/0!


   
    #DIV/0!


Average Score


Average Score







Consensus Scoresheet 


Page 3 of 4


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
weighted 


Vendor name 5 1.  Demonstrated Competence        #DIV/0!
   
2.  Experience in performance of comparable engagements      #DIV/0!


    
3.  Conformance with the terms of this RFP  #DIV/0!
 
4. Expertise and availability of key personnel    #DIV/0!
 
5.  Cost    #DIV/0!
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave #DIV/0!


   
    #DIV/0!


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
weighted 


Vendor name 6 1.  Demonstrated Competence        #DIV/0!
   
2.  Experience in performance of comparable engagements      #DIV/0!


    
3.  Conformance with the terms of this RFP  #DIV/0!
 
4. Expertise and availability of key personnel    #DIV/0!
 
5.  Cost    #DIV/0!
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave #DIV/0!


   
    #DIV/0!Average Score


Average Score







Consensus Scoresheet 


Page 4 of 4


Weight Eval 1 Eval 2 Eval 3 Eval 4 Eval 5  Average
weighted 


Vendor name 7 1.  Demonstrated Competence        #DIV/0!
   
2.  Experience in performance of comparable engagements      #DIV/0!


    
3.  Conformance with the terms of this RFP  #DIV/0!
 
4. Expertise and availability of key personnel    #DIV/0!
 
5.  Cost    #DIV/0!
  


 
 Pass/Fail


Financial Stability (pass/fail)      
Technical Ave #DIV/0!


   
    #DIV/0!Average Score





		Consensus Scoring








































































































































































































 
Drug Free Workplaces, Inc. 


27 W Romana Street  Pensacola, Florida 32502 
Phone: (850) 434-3782    Fax: (850) 434-8244 
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VENDOR INFORMATION SHEET FOR RFP 3268 
 


 


V1 Company Name Drug Free Workplaces, Inc. 


 


V2 Street Address 27 W. Romana St. 


 


V3 City, State, ZIP Pensacola, FL 32502 


 


V4 
Telephone Number 


Area Code:  850 Number:  434-3782 Extension:   


 


V5 
Facsimile Number 


Area Code:  850 Number:  434-8244   Extension:   


 


V6 
Toll Free Number 


Area Code:  800 Number:  430-3782 Extension:   


 


V7 


Contact Person for Questions / Contract Negotiations, 


including address if different than above 


Name:  Dr. Carol Law 


Title:  President 


Address: 


Email Address:  law@drugfreeworkplaces.com 


 


V8 
Telephone Number for Contact Person 


Area Code:  850 Number:  434-3782   Extension:   


 


V9 
Facsimile Number for Contact Person 


Area Code:  850 Number:  434-8244   Extension:   


 


V10 
Name of Individual Authorized to Bind the Organization 


Name:  Dr. Carol Law Title:  President 


 


V11 
Signature (Individual must be legally authorized to bind the vendor per NRS 333.337) 


Signature: Date:  8/22/16 
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PROPOSAL FOR RFP 3268/STATE OF NEVADA DRUG FREE WORKPLACES, INC.


ATTACHMENT A - CONFIDENTIALITY AND CERTIFICATION OF INDEMNIFICATION


Submitted proposals, which are marked "confidential" in their entirety, or those in which a significant portion of the submitted
proposal is marked "confidential" will not be accepted by the State of Nevada. Pursuant to NRS 333.333, only specific parts of the
proposal may be labeled a "trade secret" as defined in NRS 600A.030(5). All proposals are confidential until the contract is awarded;
at which time, both successful and unsuccessful vendors' technical and cost proposals become public information.


In accordance with the Submittal Instructions of this RFP, vendors are requested to submit confidential information in separate binders
marked "Part IB Confidential Technical" and "Part HI Confidential Financial".


The State will not be responsible for any information contained within the proposal. Should vendors not comply with the labeling and
packing requirements, proposals will be released as submitted. In the event a governing board acts as the final authority, there may be
public discussion regarding the submitted proposals that will be in an open meeting format, the proposals will remain confidential.


By signing below, I understand it is my responsibility as the vendor to act in protection of the labeled information and agree to defend
and indemnify the State of Nevada for honoring such designation. I duly realize failure to so act will constitute a complete waiver and
all submitted information will become public information; additionally, failure to label any information that is released by the State
shall constitute a complete waiver of any and all claims for damages caused by the release of the information.


This proposal contains Confidential Information, Trade Secrets and/or Proprietary information as defined in Section 2
"A CR ONYMS/DEFINITIONS."


Please initial the appropriate response in the boxes below and provide the justification for confidential status.


Part IB - Confidential Technical Information


YES NO X


Justification for Confidential Status


A Public Records CD or Flash Drive has been included for the Technical and Cost Proposal


YES X NO (See note below)
Note: By marking "NO" for Public Record CD or Flash Drive included, you are authorizing the State to use the
"Master CD or Flash Drive" for Public Records requests.


YES


Part III - Confidential Financial Information


X NO


Justification for Confidential Status


As a privately owned company, Drug Free Workplaces, Inc.'s financial information is confidential.


Drug Free Workplaces, Inc.


Company Name


Signature c


Carol J. Law 8/22/16
Print Name Date


This document must be submitted in Tab IV of vendor's technical proposal
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PROPOSAL FOR RFP 3268/STATE OF NEVADA DRUG FREE WORKPLACES, INC.


ATTACHMENT C - VENDOR CERTIFICATIONS


Vendor agrees and will comply with the following:


(1) Any and all prices that may be charged under the terms of the contract do not and will not violate any existing federal, State or
municipal laws or regulations concerning discrimination and/or price fixing. The vendor agrees to indemnify, exonerate and hold
the State harmless from liability for any such violation now and throughout the term of the contract.


(2) All proposed capabilities can be demonstrated by the vendor.


(3) The price(s) and amount of this proposal have been arrived at independently and without consultation, communication, agreement
or disclosure with or to any other contractor, vendor or potential vendor.


(4) All proposal terms, including prices, will remain in effect for a minimum of 180 days after the proposal due date. In the case of the
awarded vendor, all proposal terms, including prices, will remain in effect throughout the contract negotiation process.


(5) No attempt has been made at any time to induce any firm or person to refrain from proposing or to submit a proposal higher than
this proposal, or to submit any intentionally high or noncompetitive proposal. All proposals must be made in good faith, and without
collusion.


(6) All conditions and provisions of this RFP are deemed to be accepted by the vendor and incorporated by reference in the proposal,
except such conditions and provisions that the vendor expressly excludes in the proposal. Any exclusion must be in writing and
included in the proposal at the time of submission.


(7) Each vendor must disclose any existing or potential conflict of interest relative to the performance of the contractual services
resulting from this RFP. Any such relationship that might be perceived or represented as a conflict should be disclosed. By
submitting a proposal in response to this RFP, vendors affirm that they have not given, nor intend to give at any time hereafter, any
economic opportunity, future employment, gift, loan, gratuity, special discount, trip, favor, or service to a public servant or any
employee or representative of same, in connection with this procurement. Any attempt to intentionally or unintentionally conceal or
obfuscate a conflict of interest will automatically result in the disqualification of a vendor's proposal. An award will not be made
where a conflict of interest exists. The State will determine whether a conflict of interest exists and whether it may reflect
negatively on the State's selection of a vendor. The State reserves the right to disqualify any vendor on the grounds of actual or
apparent conflict of interest.


(8) All employees assigned to the project are authorized to Avork in this country.


(9) The company has a Avritten equal opportunity policy that does not discriminate in employment practices with regard to race, color,
national origin, physical condition, creed, religion, age, sex, marital status, sexual orientation, developmental disability or handicap.


(10) The company has a written policy regarding compliance for maintaining a drug-free workplace.


(11) Vendor understands and acknowledges that the representations within their proposal are material and important, and will be relied
on by the State in evaluation of the proposal. Any vendor misrepresentations shall be treated as fraudulent concealment from the
State of the true facts relating to the proposal.


(12) Vendor must certify that any and all subcontractors comply Avith Sections 7, 8, 9, and 10, above.


(13) The proposal must be signed by the individual(s) legally authorized to bind the A^endor per NRS 333.337.


Drug Free Workplaces, Inc.


Vendor Company Name


Vendor Signature '
Carol! Law 8/22/16
Print Name Date


This document must be submitted in Tab IV of vendor's technical proposal
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Drug & Alcohol Testing Industry Association


proudly recognizes


Drug Free Workplaces, Inc.


as having successfully completed all lequkements to become


Nationally Accredited for Administration
of Drug and Alcohol Testing Programs


Valid Thtough: June 1, 2017


KtisnSa Queen
DATIA Ptogiam Ditecto±
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Drug & Alcohol Testing Industry Association


recognizes


Drug Free Workplaces, Inc
Pensacola, FL


as a Regular Member
in Good Standing


Membership Expires: .9/1/2016
Member '# 45125 .


Laura Shelton
Executive Director
DATIA, Washington, DC
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Nationwide Product & Service Searchable 
Database 


Result 1 of 1  


 


Laboratory Corporation of America 
Holdings 


500 Perimeter Park Dr 
Morrisville, NC   27560 


View Map 


Contact: Kiah McIntyre  


Telephone: 800-859-6046 x 13213  


Fax: 858-391-7175  


Personnel:  


Email: mcintyk@labcorp.com 


Website: http://www.labcorp.com 


DATIA Member Type: Corporate  


DATIA Member Since: 03/03/2003  


Services Offered: Alternative Specimen Testing 
Collection Services 
Laboratory 
Non-mandated Testing 
On-Site Testing 


Equipment Offered: Drug Testing Laboratory - Urine 
Drug Testing Laboratory - Oral Fluids 
Point of Collection Drug Testing Kits 


Modes Tested: FAA FHA FRA FTA USCG DOD DOE NASA NRC 
FMCSA  
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http://maps.yahoo.com/py/maps.py?Pyt=Tmap&addr=500%20Perimeter%20Park%20Dr&csz=Morrisville+NC+27560&Get%07Map=Get+Map

mailto:mcintyk@labcorp.com

http://www.labcorp.com/
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42720 Federal Register / Vol. 81, No. 126 / Thursday, June 30, 2016 / Notices 


Time: 10:30 a.m. to 3:00 p.m. 
Agenda: To review and evaluate grant 


applications. 
Place: National Cancer Institute Shady 


Grove, 9609 Medical Center Drive, Room 
7W602, Rockville, MD 20850, (Telephone 
Conference Call). 


Contact Person: Delia Tang, MD, Scientific 
Review Officer, Research Programs Review 
Branch, Division of Extramural Activities, 
National Cancer Institute, NIH, 9609 Medical 
Center Drive, Room 7W602, Rockville, MD 
20850 240–276–7684, tangd@mail.nih.gov. 


This notice is being published less than 15 
days prior to the meeting due to the timing 
limitations imposed by the review and 
funding cycle. 
(Catalogue of Federal Domestic Assistance 
Program Nos. 93.392, Cancer Construction; 
93.393, Cancer Cause and Prevention 
Research; 93.394, Cancer Detection and 
Diagnosis Research; 93.395, Cancer 
Treatment Research; 93.396, Cancer Biology 
Research; 93.397, Cancer Centers Support; 
93.398, Cancer Research Manpower; 93.399, 
Cancer Control, National Institutes of Health, 
HHS) 


Dated: June 24, 2016. 
Melanie J. Gray, 
Program Analyst, Office of Federal Advisory 
Committee Policy. 
[FR Doc. 2016–15447 Filed 6–29–16; 8:45 am] 


BILLING CODE 4140–01–P 


DEPARTMENT OF HEALTH AND 
HUMAN SERVICES 


Substance Abuse and Mental Health 
Services Administration 


Current List of HHS-Certified 
Laboratories and Instrumented Initial 
Testing Facilities Which Meet Minimum 
Standards To Engage in Urine Drug 
Testing for Federal Agencies 


AGENCY: Substance Abuse and Mental 
Health Services Administration, HHS 
ACTION: Notice 


SUMMARY: The Department of Health and 
Human Services (HHS) notifies federal 
agencies of the laboratories and 
Instrumented Initial Testing Facilities 
(IITF) currently certified to meet the 
standards of the Mandatory Guidelines 
for Federal Workplace Drug Testing 
Programs (Mandatory Guidelines). The 
Mandatory Guidelines were first 
published in the Federal Register on 
April 11, 1988 (53 FR 11970), and 
subsequently revised in the Federal 
Register on June 9, 1994 (59 FR 29908); 
September 30, 1997 (62 FR 51118); 
April 13, 2004 (69 FR 19644); November 
25, 2008 (73 FR 71858); December 10, 
2008 (73 FR 75122); and on April 30, 
2010 (75 FR 22809). 


A notice listing all currently HHS- 
certified laboratories and IITFs is 


published in the Federal Register 
during the first week of each month. If 
any laboratory or IITF certification is 
suspended or revoked, the laboratory or 
IITF will be omitted from subsequent 
lists until such time as it is restored to 
full certification under the Mandatory 
Guidelines. 


If any laboratory or IITF has 
withdrawn from the HHS National 
Laboratory Certification Program (NLCP) 
during the past month, it will be listed 
at the end and will be omitted from the 
monthly listing thereafter. 


This notice is also available on the 
Internet at http://www.samhsa.gov/
workplace. 


FOR FURTHER INFORMATION CONTACT: 
Giselle Hersh, Division of Workplace 
Programs, SAMHSA/CSAP, 5600 
Fishers Lane, Room 16N03A, Rockville, 
Maryland 20857; 240–276–2600 (voice). 


SUPPLEMENTARY INFORMATION: The 
Mandatory Guidelines were initially 
developed in accordance with Executive 
Order 12564 and section 503 of Public 
Law 100–71. The ‘‘Mandatory 
Guidelines for Federal Workplace Drug 
Testing Programs,’’ as amended in the 
revisions listed above, requires strict 
standards that laboratories and IITFs 
must meet in order to conduct drug and 
specimen validity tests on urine 
specimens for federal agencies. 


To become certified, an applicant 
laboratory or IITF must undergo three 
rounds of performance testing plus an 
on-site inspection. To maintain that 
certification, a laboratory or IITF must 
participate in a quarterly performance 
testing program plus undergo periodic, 
on-site inspections. 


Laboratories and IITFs in the 
applicant stage of certification are not to 
be considered as meeting the minimum 
requirements described in the HHS 
Mandatory Guidelines. A HHS-certified 
laboratory or IITF must have its letter of 
certification from HHS/SAMHSA 
(formerly: HHS/NIDA), which attests 
that it has met minimum standards. 


In accordance with the Mandatory 
Guidelines dated November 25, 2008 
(73 FR 71858), the following HHS- 
certified laboratories and IITFs meet the 
minimum standards to conduct drug 
and specimen validity tests on urine 
specimens: 


HHS-Certified Instrumented Initial 
Testing Facilities 


Dynacare, 6628 50th Street NW., 
Edmonton, AB Canada T6B 2N7, 780– 
784–1190, (Formerly: Gamma- 
Dynacare Medical Laboratories) 


HHS-Certified Laboratories 


ACM Medical Laboratory, Inc., 160 
Elmgrove Park, Rochester, NY 14624, 
585–429–2264 


Aegis Analytical Laboratories, Inc., 345 
Hill Ave., Nashville, TN 37210, 615– 
255–2400, (Formerly: Aegis Sciences 
Corporation, Aegis Analytical 
Laboratories, Inc., Aegis Analytical 
Laboratories) 


Alere Toxicology Services, 1111 Newton 
St., Gretna, LA 70053, 504–361–8989/ 
800–433–3823, (Formerly: Kroll 
Laboratory Specialists, Inc., 
Laboratory Specialists, Inc.) 


Alere Toxicology Services, 450 
Southlake Blvd., Richmond, VA 
23236, 804–378–9130, (Formerly: 
Kroll Laboratory Specialists, Inc., 
Scientific Testing Laboratories, Inc.; 
Kroll Scientific Testing Laboratories, 
Inc.) 


Baptist Medical Center—Toxicology 
Laboratory, 11401 I–30, Little Rock, 
AR 72209–7056, 501–202–2783, 
(Formerly: Forensic Toxicology 
Laboratory Baptist Medical Center) 


Clinical Reference Lab, 8433 Quivira 
Road, Lenexa, KS 66215–2802, 800– 
445–6917 


DrugScan, Inc., 200 Precision Road, 
Suite 200, Horsham, PA 19044, 800– 
235–4890 


Dynacare*, 245 Pall Mall Street, 
London, ONT, Canada N6A 1P4, 519– 
679–1630, (Formerly: Gamma- 
Dynacare Medical Laboratories) 


ElSohly Laboratories, Inc., 5 Industrial 
Park Drive, Oxford, MS 38655, 662– 
236–2609 


Fortes Laboratories, Inc., 25749 SW 
Canyon Creek Road, Suite 600, 
Wilsonville, OR 97070, 503–486–1023 


Laboratory Corporation of America 
Holdings, 7207 N. Gessner Road, 
Houston, TX 77040, 713–856–8288/
800–800–2387 


Laboratory Corporation of America 
Holdings, 69 First Ave., Raritan, NJ 
08869, 908–526–2400/800–437–4986, 
(Formerly: Roche Biomedical 
Laboratories, Inc.) 


Laboratory Corporation of America 
Holdings, 1904 Alexander Drive, 
Research Triangle Park, NC 27709, 
919–572–6900/800–833–3984, 
(Formerly: LabCorp Occupational 
Testing Services, Inc., CompuChem 
Laboratories, Inc.; CompuChem 
Laboratories, Inc., A Subsidiary of 
Roche Biomedical Laboratory; Roche 
CompuChem Laboratories, Inc., A 
Member of the Roche Group) 


Laboratory Corporation of America 
Holdings, 1120 Main Street, 
Southaven, MS 38671, 866–827–8042/ 
800–233–6339, (Formerly: LabCorp 
Occupational Testing Services, Inc.; 
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MedExpress/National Laboratory 
Center) 


LabOne, Inc. d/b/a Quest Diagnostics, 
10101 Renner Blvd., Lenexa, KS 
66219, 913–888–3927/800–873–8845, 
(Formerly: Quest Diagnostics 
Incorporated; LabOne, Inc.; Center for 
Laboratory Services, a Division of 
LabOne, Inc.) 


MedTox Laboratories, Inc., 402 W. 
County Road D, St. Paul, MN 55112, 
651–636–7466/800–832–3244 


MetroLab-Legacy Laboratory Services, 
1225 NE 2nd Ave., Portland, OR 
97232, 503–413–5295/800–950–5295 


Minneapolis Veterans Affairs Medical 
Center, Forensic Toxicology 
Laboratory, 1 Veterans Drive, 
Minneapolis, MN 55417, 612–725– 
2088, Testing for Veterans Affairs 
(VA) Employees Only 


National Toxicology Laboratories, Inc., 
1100 California Ave., Bakersfield, CA 
93304, 661–322–4250/800–350–3515 


One Source Toxicology Laboratory, Inc., 
1213 Genoa-Red Bluff, Pasadena, TX 
77504, 888–747–3774, (Formerly: 
University of Texas Medical Branch, 
Clinical Chemistry Division; UTMB 
Pathology-Toxicology Laboratory) 


Pacific Toxicology Laboratories, 9348 
DeSoto Ave., Chatsworth, CA 91311, 
800–328–6942, (Formerly: Centinela 
Hospital Airport Toxicology 
Laboratory) 


Pathology Associates Medical 
Laboratories, 110 West Cliff Dr., 
Spokane, WA 99204, 509–755–8991/
800–541–7891x7 


Phamatech, Inc., 15175 Innovation 
Drive, San Diego, CA 92128, 888– 
635–5840 


Quest Diagnostics Incorporated, 1777 
Montreal Circle, Tucker, GA 30084, 
800–729–6432, (Formerly: SmithKline 
Beecham Clinical Laboratories; 
SmithKline Bio-Science Laboratories) 


Quest Diagnostics Incorporated, 400 
Egypt Road, Norristown, PA 19403, 
610–631–4600/877–642–2216, 
(Formerly: SmithKline Beecham 
Clinical Laboratories; SmithKline Bio- 
Science Laboratories) 


Quest Diagnostics Incorporated, 8401 
Fallbrook Ave., West Hills, CA 91304, 
818–737–6370, (Formerly: SmithKline 
Beecham Clinical Laboratories) 


Redwood Toxicology Laboratory, 
3700650 Westwind Blvd., Santa Rosa, 
CA 95403, 800–255–2159 


Southwest Laboratories, 4625 E. Cotton 
Center Boulevard, Suite 177, Phoenix, 
AZ 85040, 602–438–8507/800–279– 
0027 


STERLING Reference Laboratories, 2617 
East L Street, Tacoma, Washington 
98421, 800–442–0438 


U.S. Army Forensic Toxicology Drug 
Testing Laboratory, 2490 Wilson St., 


Fort George G. Meade, MD 20755– 
5235, 301–677–7085, Testing for 
Department of Defense (DoD) 
Employees Only 
* The Standards Council of Canada


(SCC) voted to end its Laboratory 
Accreditation Program for Substance 
Abuse (LAPSA) effective May 12, 1998. 
Laboratories certified through that 
program were accredited to conduct 
forensic urine drug testing as required 
by U.S. Department of Transportation 
(DOT) regulations. As of that date, the 
certification of those accredited 
Canadian laboratories will continue 
under DOT authority. The responsibility 
for conducting quarterly performance 
testing plus periodic on-site inspections 
of those LAPSA-accredited laboratories 
was transferred to the U.S. HHS, with 
the HHS’ NLCP contractor continuing to 
have an active role in the performance 
testing and laboratory inspection 
processes. Other Canadian laboratories 
wishing to be considered for the NLCP 
may apply directly to the NLCP 
contractor just as U.S. laboratories do. 


Upon finding a Canadian laboratory to 
be qualified, HHS will recommend that 
DOT certify the laboratory (Federal 
Register, July 16, 1996) as meeting the 
minimum standards of the Mandatory 
Guidelines published in the Federal 
Register on April 30, 2010 (75 FR 
22809). After receiving DOT 
certification, the laboratory will be 
included in the monthly list of HHS- 
certified laboratories and participate in 
the NLCP certification maintenance 
program. 


Summer King, 
Statistician. 
[FR Doc. 2016–15523 Filed 6–29–16; 8:45 am] 


BILLING CODE 4160–20–P 


DEPARTMENT OF THE INTERIOR 


Bureau of Indian Affairs 


[167A2100DD/AAKC001030/
A0A501010.99990 253G] 


Proclaiming Certain Lands as 
Reservation for the Port Gamble 
S’Klallam Tribe of Washington 


AGENCY: Bureau of Indian Affairs, 
Interior. 
ACTION: Notice. 


SUMMARY: This notice informs the public 
that the Acting Assistant Secretary— 
Indian Affairs proclaimed 
approximately 410.50 acres, more or 
less, an addition to the Reservation of 
the Port Gamble S’Klallam Tribe of 
Washington on June 22, 2016. 


FOR FURTHER INFORMATION CONTACT: Ms. 
Sharlene M. Round Face, Bureau of 
Indian Affairs, Division of Real Estate 
Services, 1849 C Street NW., MS–4642– 
MIB, Washington, DC 20240; telephone: 
(202) 208–3615.
SUPPLEMENTARY INFORMATION: This
notice is published in the exercise of
authority delegated by the Secretary of
the Interior to the Assistant Secretary—
Indian Affairs by part 209 of the
Departmental Manual.


A proclamation was issued according 
to the Act of June 18, 1934, (48 Stat. 
984; 25 U.S.C. 467) for the land 
described below. The land was 
proclaimed to be part of the Port Gamble 
S’Klallam Indian Reservation of the Port 
Gamble S’Klallam Tribe in Kitsap 
County, Washington. 


Port Gamble S’Klallam Indian 
Reservation 


DNR Parcel 


Legal Description Containing 390.26 
Acres, More or Less 


PARCEL A (Hansville Property 
North)—The North half of the Northeast 
quarter and North half of the Southwest 
quarter of the Northeast quarter, Section 
16, Township 27 North, Range 2 East, 
W.M., Kitsap County, Washington,
according to U.S. Government
subdivision procedures, shown as
Parcel A (North) on that survey recorded
October 12, 2004 in Book 62 of Surveys
at Pages 63 and 64, under Auditor’s File
Number 200410120005.


PARCEL B (Hansville Property 
South)—The South half of the 
Southwest quarter of the Northeast 
quarter, the South half of the Northeast 
quarter of the Southwest quarter; the 
Northwest quarter of the Southeast 
quarter; the Southeast quarter of the 
Southeast quarter; and the Northeast 
quarter of the Southeast quarter; except 
the east 495 feet of said Northeast 
quarter of the Southeast quarter of 
Section 16, Township 27 North, Range 
2 East, W.M., Kitsap County, 
Washington, according to U.S. 
Government subdivision procedures, 
shown as Parcel B (South) on that 
survey recorded October 12, 2004, in 
Book 62 of Surveys at Pages 63 and 64, 
under Auditor’s File Number 
200410120005; Also excepting 
therefrom the West 26 feet of the East 
521 feet of said Northeast quarter of the 
Southeast quarter of said Section 16. 


PARCEL C (Hansville Property 
West)—East half of the Northwest 
quarter; the Southwest quarter of the 
Northwest quarter; the North half of the 
Northeast quarter of the Southwest 
quarter Section 16, Township 27 North, 
Range 2 East, W.M., Kitsap County, 
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CERTIFICATE OF LIABILITY INSURANCE
 DATE(MM/DD/YYYY)        


 11/02/2015


IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to   


the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the 


certificate holder in lieu of such endorsement(s).


THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS 


CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES 


BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED 


REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.


PRODUCER


Aon Risk Services Northeast, Inc.
New York NY Office
199 Water Street
New York NY 10038-3551 USA 


PHONE
(A/C. No. Ext):


E-MAIL
ADDRESS:


INSURER(S) AFFORDING COVERAGE NAIC #


(866) 283-7122


INSURED 22667ACE American Insurance CompanyINSURER A:


20702ACE Fire Underwriters Insurance Co.INSURER B:


43575Indemnity Insurance Co of North AmericaINSURER C:


10172Westchester Surplus Lines Ins CoINSURER D:


INSURER E:


INSURER F:


FAX
(A/C. No.):


(800) 363-0105


CONTACT
NAME:


Laboratory Corporation of America
Holdings & Subsidiaries
531 S Spring Street
Burlington NC 27215 USA 


COVERAGES CERTIFICATE NUMBER: 570059981777 REVISION NUMBER:


THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD 
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS 
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, 
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. Limits shown are as requested


POLICY EXP 
(MM/DD/YYYY)


POLICY EFF 
(MM/DD/YYYY)


SUBR
WVD


INSR 
LTR


ADDL 
INSD POLICY NUMBER  TYPE OF INSURANCE LIMITS


COMMERCIAL GENERAL LIABILITY


CLAIMS-MADE OCCUR


POLICY LOC


EACH OCCURRENCE


DAMAGE TO RENTED 


PREMISES (Ea occurrence)


MED EXP (Any one person)


PERSONAL & ADV INJURY


GENERAL AGGREGATE


PRODUCTS - COMP/OP AGG


X


X


X


GEN'L AGGREGATE LIMIT APPLIES PER: 


$1,000,000


$1,000,000


$1,000,000


$2,000,000


$1,000,000


A 11/01/2015 11/01/2016HDOG27402306


PRO-


JECT


OTHER:


AUTOMOBILE LIABILITY


ANY AUTO


ALL OWNED 


AUTOS


SCHEDULED


 AUTOS


HIRED AUTOS NON-OWNED 


AUTOS


BODILY INJURY ( Per person)


PROPERTY DAMAGE


(Per accident)


X


X X


BODILY INJURY (Per accident)


$2,000,000A 11/01/2015 11/01/2016 COMBINED SINGLE LIMIT


(Ea accident)
ISAH08860725


EXCESS LIAB


X OCCUR 


CLAIMS-MADE AGGREGATE


EACH OCCURRENCE


DED 


$3,000,000


$3,000,000


11/01/2015


SIR applies per policy terms & conditions
UMBRELLA LIABD 11/01/2016G27524485002


RETENTIONX


X


E.L. DISEASE-EA EMPLOYEE


E.L. DISEASE-POLICY LIMIT


E.L. EACH ACCIDENT $1,000,000


X OTH-
ER


PER STATUTEC 11/01/2015 11/01/2016


WLRC48596460A 11/01/2015 11/01/2016


SCFC48596502B 11/01/2015 11/01/2016


$1,000,000


Y / N


(Mandatory in NH)


ANY PROPRIETOR / PARTNER / EXECUTIVE 


OFFICER/MEMBER EXCLUDED? N / AN


WORKERS COMPENSATION AND 


EMPLOYERS' LIABILITY


If yes, describe under 
DESCRIPTION OF OPERATIONS below


$1,000,000


WLRC4859654A


Each IncidentHDCG27402318 11/01/2015 11/01/2016


Claims Made $3,000,000Aggregate
E&O-PL-PrimaryA $1,000,000


DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)


Evidence of Coverage.


CANCELLATIONCERTIFICATE HOLDER


AUTHORIZED REPRESENTATIVELaboratory Corporation of America
Holdings & Subsidiaries
531 South Spring Street
Burlington NC 27215 USA 


ACORD 25 (2014/01)


©1988-2014 ACORD CORPORATION. All rights reserved.


The ACORD name and logo are registered marks of ACORD


SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE 


EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN ACCORDANCE WITH THE 


POLICY PROVISIONS.
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ATTACHMENT B – TECHNICAL PROPOSAL CERTIFICATION OF COMPLIANCE 


WITH TERMS AND CONDITIONS OF RFP 
 


I have read, understand and agree to comply with all the terms and conditions specified in this Request for 


Proposal.   
 


YES X I agree to comply with the terms and conditions specified in this RFP. 


 


NO  I do not agree to comply with the terms and conditions specified in this RFP. 


 


If the exception and/or assumption require a change in the terms in any section of the RFP, the contract, or any 


incorporated documents, vendors must provide the specific language that is being proposed in the tables below.  


If vendors do not specify in detail any exceptions and/or assumptions at time of proposal submission, the State 


will not consider any additional exceptions and/or assumptions during negotiations.   


 


Drug Free Workplaces, Inc.  


Company Name  


    


Signature    


    


Carol J. Law   8/22/16 


Print Name   Date 
 


Vendors MUST use the following format.  Attach additional sheets if necessary. 


 


EXCEPTION SUMMARY FORM 


EXCEPTION # 
RFP SECTION 


NUMBER 


RFP  


PAGE NUMBER 


EXCEPTION 


(Complete detail regarding exceptions must be 


identified) 


    


    


    


 


 


ASSUMPTION SUMMARY FORM 


ASSUMPTION # 
RFP SECTION 


NUMBER 


RFP  


PAGE NUMBER 


ASSUMPTION 


(Complete detail regarding assumptions must 


be identified) 


    


    


    


 


This document must be submitted in Tab V of vendor’s technical proposal 
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SCOPE OF WORK 
 


3.1 The awarded vendor(s) shall be certified by the United States Department of Health and 


Human Resources Substance Abuse and Mental Health Services Administration 


(SAMHSA) and tests shall be conducted according to United States Department of Health 


and Human Services (DHHS) and SAMHSA standards. Provide certification document. 


Drug Free Workplaces, Inc. utilizes LabCorp as its testing facility. LabCorp conducts 


all tests according to DHHS and SAMHSA standards and is a SAMHSA-certified 


testing laboratory. LabCorp is certified by DHHS under the National Laboratory 


Certification Program (NLCP) for all DOT drug testing requirements. Please see 


LabCorp certifications in Tab IV – State Documents, Section D – Certifications and 


Licenses.  


3.2 The Medical Review Officer (MRO) shall conform to DHHS requirements. A MRO shall 


confirm positive tests. 


Drug Free Workplaces, Inc.’s MROs conform to all DHHS requirements. MRO 


reviews are implemented to confirm all positive tests. Additionally, Drug Free 


Workplaces, Inc. conducts an MRO review process on both positive and negative tests.  


Our two MROs are certified through the American Association of Medical Review 


Officers. Copies of MRO certifications are included with this proposal, Tab IV – State 


Documents, Section D – Certifications and Licenses. Resumes for the MROs are 


included in Tab VIII – Attachment G/Proposed Staff Resumes. 


3.3 When not otherwise regulated by the United States Department of Transportation, Federal 


Motor Carrier Safety Administration (FMCSA), collectors, collection sites, custody and 


control forms and specimen collection containers shall conform to DHHS requirements. 


Drug Free Workplaces, Inc. utilizes collectors, collection sites, custody and control 


forms and specimen collection containers that conform to DHHS requirements unless 


otherwise regulated by the United States Department of Transportation, FMCSA. 


3.4 When not otherwise regulated by FMCSA, the awarded vendor(s) shall ensure that over 


the term of the contract(s) awarded from this RFP that its policies and procedures including, 


but not limited to, handling, chain of custody, storing, testing and disposing of specimens, 


disseminating results and retaining specimens, ensure confidentiality and adhere to DHHS 


and SAMHSA standards. 


Drug Free Workplaces, Inc. ensures that its policies and procedures, including but not 


limited to, handling, chain of custody, storing, testing and disposing of specimens, 


disseminating results and retaining specimens is in a manner that ensures 


confidentiality and meets or exceeds DHHS and SAMHSA standards. 


3.5 Do you obtain primary source documentation for licenses, board certifications, insurance 


coverage, etc.? 


Drug Free Workplaces, Inc. maintains applicable documentation of licenses, board 


certifications, insurance coverage, etc. 
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3.6 Testing under FMCSA regulated programs shall be conducted according to the standards 


and procedures specified for FMCSA testing. 


Drug Free Workplaces, Inc. ensures that testing under FMCSA regulated programs is 


conducted according to the standards and procedures specified for FMCSA testing. 


3.7 The awarded vendor(s) shall be able to provide substance abuse training for supervisors 


and employees to comply with FMCSA regulations. Outline how this requirement would 


be accomplished and, if requested, be prepared to demonstrate the training. 


Drug Free Workplaces offers numerous training options for both employees and 


supervisors to not only improve the workplace but also meet State and Federally 


mandated guidelines. Dr. Carol Law is available to present onsite training programs or 


clients may take advantage of our certified distance learning classes, which are offered 


online. Topics include DOT Drug and Alcohol Compliance, Violence in the 


Workplace, Sexual Harassment, DOT Updates on Rules and Regulations, DOT 


Mandatory Supervisor Training on Signs and Symptoms of Alcohol and Drugs, and a 


significant list of other titles. Drug Free Workplaces is pleased to demonstrate our 


training program at any time. 


Our online-based Drug Free Workplace interactive training for employees and 


supervisors meets the requirements in the most current federal government rules and 


regulations regarding drugs and alcohol. There are specific modules for supervisors as 


well as employees for Drug Free Workplace training requirements.   


The State of Nevada and its entities designate a training administrator who accesses 


training documentation and detailed instructions. Certificates of Completion can be 


printed with the employee’s name. Assigned administrators can check the status of who 


has been trained, what modules they have completed, and when the training occurred. 


The modules can be completed to accommodate the time management of the employee. 


3.8 When not otherwise regulated by FMCSA, drug tests shall comply with DHHS standards.  


Drug testing shall include testing for the following: 


3.8.1 Marijuana (THC) 


3.8.2 Cocaine 


3.8.3 Opiates 


3.8.3.1 Codeine 


3.8.3.2 Morphine 


3.8.3.3 6-AM (heroin) 


3.8.4 Amphetamines 


3.8.4.1 Amphetamine 


3.8.4.2 Methamphetamine 


3.8.4.3 MDMA 


3.8.4.4 MDA 


3.8.4.5 MDEA 


 


3.8.5 Phencyclidine (PCP) 


All drug testing through Drug Free Workplaces, Inc. is conducted according to the 


standards specified by FMCSA, DOT and comply with DHHS standards. The 5-panel 


tests include the following: 
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 Marijuana (THC) 


 Cocaine 


 Opiates (Codeine, Morphine, 6-AM (heroin) 


 Amphetamines (Amphetamine, Methamphetamine, MDMA, MDA, 


MDEA) 


 Phencyclidine (PCP) 


 


3.9 List and outline costs for any available testing for additional controlled substances (e.g., 


methadone, oxycodone, barbiturates, benzodiazepines). Costs for additional panels must 


be provided separately from the required panels outlined in Section 3.8. Provide cutoffs 


and clinical basis (documentation) for cutoffs and validity of additional panels.   


Costs for testing of additional controlled substances are outlined in Part II – Cost 


Proposal of this response. Cutoffs and clinical basis for cutoffs and validity of 


additional panels appears below: 


 


3.9.1 Specific requests for the testing of other drugs may be made at the time of testing 


or after the initial screening. Describe process for requesting testing for additional 


drug(s). 


When an approved contact requests at the time of testing or after initial 


screening for other drugs, edits can be made by phone or email for contracted 


additional drugs. New or additional results will be transmitted directly upon 


completion. The State of Nevada may request further tests for other controlled 


substances beyond those listed in item 3.8. Specific requests for testing of 


other controlled substances may be made at the time of testing or after the 


initial screening. Pricing will be given and agreed to before testing on any 


additional drugs or protocol changes not specified in the RFP. 
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3.10 A positive test result for alcohol would be a concentration of alcohol in the person’s blood 


or breath greater than .02 gram by weight of alcohol per 100 milliliters of his or her blood 


or per 210 liters of his or her breath. 


Drug Free Workplaces confirms positive test results for alcohol with a concentration of 


alcohol in the person’s blood or breath greater than .02 gram by weight of alcohol per 


100 milliliters of his or her blood or per 210 liters of his or her breath. 


3.11 Testing an individual’s breath for alcohol shall be conducted using a breath-testing device 


certified in accordance with the “Conforming Products List of Evidential Breath Alcohol 


Measurement Devices” published by the United State Department of Transportation, 


National Highway Traffic Safety Administration. 


3.11.1 A positive result on a screening test of a person’s breath shall be confirmed 


by a second screening test. The second screening test shall be conducted 


immediately after receipt of the positive result of the first screening test. 


Drug Free Workplaces, Inc. tests for alcohol using breath-testing devices that are 


certified in accordance with the “Conforming Products List of Evidential Breath 


Alcohol Measurement Devices” published by the DOT, National Highway Traffic 


Safety Administration. Positive results on breath screening tests are confirmed by a 


second screening test, which is conducted immediately after receipt of the positive 


result of the first screening test. 


3.12 Provide, as an alternative to breath alcohol testing, testing to detect alcohol through a blood 


draw. 


Drug Free Workplaces, Inc.’s collection facilities are prepared to conduct a blood draw 


and laboratories to test for alcohol when required. 


3.13 Ability to provide priority service to employees brought in for reasonable suspicion testing.  


Describe process. 


In the event that an employee must be brought to a collection facility for reasonable 


suspicion testing, Drug Free Workplaces, Inc. will work with the department to provide 


assistance in locating the most efficient site for the required testing. Additional phone 


numbers will be provided to accommodate the State of Nevada. The collection site will 


be notified prior to the State of Nevada transporting the employee, and the supervisor 


will alert the collection site upon arrival to ensure prompt attention. 


3.14 Return to work testing may be at an employee’s expense. The awarded vendor(s) shall have 


the ability to allow employees to purchase testing services directly. 


Employees may purchase return to work testing services by contacting Drug Free 


Workplaces. An online registration will be completed for a LabCorp collection site or a 


chain of custody form mailed to an employee with credit card payment to Drug Free 


Workplaces.   
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3.15 Pursuant to NRS 284.4067, if the result of a screening test indicates the presence of any 


drug which could impair the ability of the individual to perform the duties of employment 


safely and efficiently:  


3.15.1 The laboratory shall conduct another test of the same sample of urine to 


determine the specific substances and concentration of those substances in 


the sample. 


3.15.2 The individual tested shall be provided with an opportunity to have the same 


sample tested at his or her expense by a laboratory of his or her choice 


certified by DHHS. Explain how an employee or potential employee would 


avail himself or herself of this opportunity. 


If the result of a screening test indicates the presence of any drug which could impair 


the ability of the individual to perform their employment duties safely and efficiently, 


the laboratory will conduct another test of the same sample of urine to determine the 


specific substances and concentration of those substances in the sample. Additionally, 


the MRO will notify the employee of the positive result and provide them with an 


opportunity to have the same sample tested at his/her expense by a laboratory of his/her 


choice, certified by DHHS. The MRO will explain how the employee can avail 


him/herself of this right and provide a list of certified laboratories from which the 


employee may select. 


3.16 Vendors shall submit with their proposals service area(s) and hours of operation. The 


awarded vendor(s) shall provide collection services on a 24/7/365 basis for the State 


entities using the contract. This service may be subcontracted out. Subcontractors must be 


named in Section 4.2 of this solicitation. 


Drug Free Workplaces’ normal hours of operation are Monday through Friday 


between 8:00 a.m. and 5:00 p.m. Drug Free Workplaces, Inc. Drug Free Workplaces 


provides collection services which are available 24/7/365.  Please reference Item 3.17 


specific collection sites.   
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3.17 Collection sites shall be available in or in close proximity to the following Nevada 


locations:   


 Austin; 


Battle Mountain General Hospital 


535 South Humboldt Rd; Battle Mountain, NV 89820 


775-635-2550 


M-F 8am-4:30pm 


Approximately 88 miles to Austin, NV 


 


Eureka Medical Center 


250 South Main St.; Eureka, NV 89316 


775-237-5313 


M-F 8am-5pm 


Approximately 69 miles to Austin, NV 


 


 Battle Mountain; 


Battle Mountain General Hospital 


535 South Humboldt Rd; Battle Mountain, NV 89820 


775-635-2550 


M-F 8am-4:30pm 


 


 Boulder City; 


Center for Occupational Health & Wellness 


9005 S Pecos Rd. Suite 2600; Henderson, NV 89074 


702-474-0472 


M-Th 8am-5pm 


Approximately 11 miles to Boulder City, NV 


 


Concentra – Henderson 


149 North Gibson Road Ste. H; Henderson, NV 89014 


702-559-6275 


M-F 8am-6pm 


Approximately 14 miles to Boulder City, NV 


 


DAT Express Test Management 


319 South Water St. #A; Henderson, NV 89015 


888-656-1122 


M-F 8am-5pm; Lunch Break 12pm-2pm 


Approximately 11 miles to Boulder City, NV 


 


LabCorp 


601 Whitney Ranch Rd C14; Henderson, NV 89014 


702-450-4853 


M-F 9am-3pm; Lunch Break 11:30am-1pm 


Approximately 16 miles to Boulder City, NV 
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LabCorp 


2865 Sienna Heights, Ste. #101; Henderson, NV 89052 


702-982-6043 


M-F 9am-3pm; Sat. 7am-11am 


Approximately 19 miles to Boulder City, NV 


 


 Carlin; 


A1 Alcohol & Drug Testing, LLC 


1098 Lamoille Highway; Elko, NV 89801 


775-738-6973 


M-F 7:30am-5pm; Emergency After Hours 


Approximately 22 miles to Carlin, NV 


 


Northeastern Nevada Regional Hospital 


2001 Errecart Blvd; Elko, NV 89801 


775-748-2110 


Post-Accident 24/7 


Approximately 22 miles to Carlin, NV 


 


Pioneer Urgent Care 


160 12th St; Elko, NV 89801 


775-738-2034 


M-Th 10am-6pm; F 11am-6pm; Sat. 11am-5pm 


Approximately 22 miles to Carlin, NV 


 


 Carson City; 


Arc Med Center 


2874 North Carson St. Ste. 135; Carson City, NV 89705 


775-883-7855 


M-F 7am-5pm 


 


LabCorp 


604 West Washington St. Ste. D; Carson City, NV 89701 


775-885-6777 


M-F 10am-4pm 


 


LabCorp 


926 Incline Way Ste. 105; Incline Village, NV 89461 


775-831-0165 


M-F 10am-3:30pm; Lunch Break 12:30pm-2pm 


Approximately 25 miles to Carson City, NV 


 


Nevada Occupational Health Center 


3488 Goni Road, Suite 141; Carson City, NV 98701 


775-887-5030 


M-F 8am-5pm; Post-Accident 24/7 
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 Elko; 


A1 Alcohol & Drug Testing, LLC 


1098 Lamoille Highway; Elko, NV 89801 


775-738-6973 


M-F 7:30am-5pm; Emergency After Hours 


 


Northeastern Nevada Regional Hospital 


2001 Errecart Blvd; Elko, NV 89801 


775-748-2110 


Post-Accident 24/7 


 


Pioneer Urgent Care 


160 12th St; Elko, NV 89801 


775-738-2034 


M-Th 10am-6pm; F 11am-6pm; Sat. 11am-5pm 


 


 Ely; 


William B. Ririe Hospital 


15 Ave. H; Ely, NV 85301 


775-289-3001 


M-F 7am-5pm; Post-Accident 24/7 


 


Ely Drug Testing 


1665 Ave. F Suite A; Ely, WA 89301 


775-318-0118 


M-F 8am-5pm 


 


 Eureka 


Eureka Medical Center 


250 South Main St.; Eureka, NV 89316 


775-237-5313 


M-F 8am-5pm 


 


 Fallon; 


Renown Health Urgent Care 


560 E Williams Ave.; Fallon, NV 89406 


775-982-5000 


M-F 9am-6pm; Sat 9am-3pm 


 


 Fernley; 


Renown Health Urgent Care 


560 E Williams Ave.; Fallon, NV 89406 


775-982-5000 


M-F 9am-6pm; Sat 9am-3pm 


Approximately 25 miles to Fernley, NV 
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 Gardnerville/Minden; 


Carson Valley Medical Center 


1107 Highway 395; Gardnerville, NV 89410 


775-782-1615 


M-F 8am-5pm 


 


 Hawthorne; 


Mt. Grant General Hospital 


1st & A Streets; Hawthorne, NV 89415 


775-945-2461 


M-F 9am-4:30pm; Lunch Break 11:30am-1pm 


 


 Henderson; 


Center for Occupational Health & Wellness 


9005 S Pecos Rd. Suite 2600; Henderson, NV 89074 


702-474-0472 


M-Th 8am-5pm 


 


Concentra – Henderson 


149 North Gibson Road Ste. H; Henderson, NV 89014 


702-559-6275 


M-F 8am-6pm 


 


DAT Express Test Management 


319 South Water St. #A; Henderson, NV 89015 


888-656-1122 


M-F 8am-5pm; Lunch Break 12pm-2pm 


 


LabCorp 


601 Whitney Ranch Rd C14; Henderson, NV 89014 


702-450-4853 


M-F 9am-3pm; Lunch Break 11:30am-1pm 


 


LabCorp 


2865 Sienna Heights, Ste. #101; Henderson, NV 89052 


702-982-6043 


M-F 9am-3pm; Sat. 7am-11am 


Approximately 19 miles to Boulder City, NV 


 


 Incline Village; 


LabCorp 


926 Incline Way Ste. 105; Incline Village, NV 89461 


775-831-0165 


M-F 10am-3:30pm; Lunch Break 12:30pm-2pm 
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 Indian Springs; 


Concentra-Brooks 


151 West Brooks Ave.; North Las Vegas, NV 89030 


702-399-6545 


M-F 8am-6pm 


Approximately 41 miles to Indian Springs, NV 


 


LabCorp 


3440 West Cheyenne, A-400; North Las Vegas, NV 89032 


702-645-9067 


M-F 9am-3pm; Lunch Break 11am-1pm 


Approximately 40 miles to Indian Springs, NV 


 


 Jean; 


Center for Occupational Health & Wellness 


9005 S Pecos Rd. Suite 2600; Henderson, NV 89074 


702-474-0472 


M-Th 8am-5pm 


Approximately 26 miles to Jean, NV 


 


Concentra – Henderson 


149 North Gibson Road Ste. H; Henderson, NV 89014 


702-559-6275 


M-F 8am-6pm 


Approximately 26 miles to Jean, NV 


 


DAT Express Test Management 


319 South Water St. #A; Henderson, NV 89015 


888-656-1122 


M-F 8am-5pm; Lunch Break 12pm-2pm 


Approximately 26 miles to Jean, NV 


 


LabCorp 


601 Whitney Ranch Rd C14; Henderson, NV 89014 


702-450-4853 


M-F 9am-3pm; Lunch Break 11:30am-1pm 


Approximately 26 miles to Jean, NV 


 


LabCorp 


2865 Sienna Heights, Ste. #101; Henderson, NV 89052 


702-982-6043 


M-F 9am-3pm; Sat. 7am-11am 


Approximately 26 miles to Jean, NV 
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 Las Vegas; 


AMDT – American Mobile Drug Testing 


2820 W. Charleston Blvd., Ste 16; Las Vegas, NV 89102 


702-248-4464 


9am-4pm; Post-Accident 24/7 


 


American Toxicology 


3340 Sunrise Ave., #104; Las Vegas, NV 89101 


702-482-4999 


M-F 9am-5pm 


 


American Toxicology 


3160 West Sahara, Ste. A-15; Las Vegas, NV 89102 


702-248-2800 


M-Sat 7:30am-9pm 


 


Arc Med Center 


2500 W. Sahara Ave., Ste. 100; Las Vegas, NV 89102 


702-221-0190 


M-F 7am-5pm 


 


Center for Occupational Health & Wellness 


801 South Rancho, Ste. F1; Las Vegas, NV 89106 


702-474-4454 


M-T 7am-6pm; W-Th 7am-8pm; F 7am-4pm 


 


Concentra – Paradise 


3900 Paradise Ste. V; Las Vegas, NV 89169 


702-369-0560 


M-F 7am-6pm 


 


Concentra – Polaris 


5850 S. Polaris Rd Ste. 100; Las Vegas, NV 89118 


702-239-9957 


Open 24/7 


 


DAT Express Test Management 


1601 East Charleston; Las Vegas, NV 89104 


888-656-1122 


M-F 9am-4:30pm; Lunch Break 12pm-1pm 


 


EMSI – Las Vegas 


3075 East Flamingo Rd Ste. 102; Las Vegas, NV 89121 


702-898-8777 


M-F 9am-5pm 
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LabCorp 


2801 W. Charleston, Ste. 201; Las Vegas, NV 89102 


702-878-4217 


M-F 9am-3:30pm; Lunch Break 11:30am-12:30pm 


 


LabCorp 


8551 West Lake Mead, #200; Las Vegas, NV 89128 


702-383-6309 


M-F 8am-4pm; Sat 7am-12pm 


 


LabCorp 


380 S. Rainbow Blvd. #208; Las Vegas, NV 89118 


702-247-4166 


M-F 9am-4pm 


 


LabCorp 


2851 N Tenaya Way Ste 202; Las Vegas, NV 89128 


702-243-6244 


M-F 9am-3pm 


 


LabCorp 


653 N Town Center Dr. Ste 50; Las Vegas, NV 89114 


702-233-4366 


M-F 10am-4pm 


 


 Laughlin; 


AMDT – American Mobile Drug Testing 


2820 W. Charleston Blvd., Ste 16; Las Vegas, NV 89102 


702-248-4464 


9am-4pm; Post-Accident 24/7 


Approximately 96 miles to Laughlin, NV 


 


American Toxicology 


3340 Sunrise Ave., #104; Las Vegas, NV 89101 


702-482-4999 


M-F 9am-5pm 


Approximately 96 miles to Laughlin, NV 


 


American Toxicology 


3160 West Sahara, Ste. A-15; Las Vegas, NV 89102 


702-248-2800 


M-Sat 7:30am-9pm  


Approximately 96 miles to Laughlin, NV 
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Arc Med Center 


2500 W. Sahara Ave., Ste. 100; Las Vegas, NV 89102 


702-221-0190 


M-F 7am-5pm 


Approximately 96 miles to Laughlin, NV 


 


Center for Occupational Health & Wellness 


801 South Rancho, Ste. F1; Las Vegas, NV 89106 


702-474-4454 


M-T 7am-6pm; W-Th 7am-8pm; F 7am-4pm 


Approximately 96 miles to Laughlin, NV 


 


Concentra – Paradise 


3900 Paradise Ste. V; Las Vegas, NV 89169 


702-369-0560 


M-F 7am-6pm 


Approximately 96 miles to Laughlin, NV 


 


Concentra – Polaris 


5850 S. Polaris Rd Ste. 100; Las Vegas, NV 89118 


702-239-9957 


Open 24/7 


Approximately 96 miles to Laughlin, NV 


 


DAT Express Test Management 


1601 East Charleston; Las Vegas, NV 89104 


888-656-1122 


M-F 9am-4:30pm; Lunch Break 12pm-1pm 


Approximately 96 miles to Laughlin, NV 


 


EMSI – Las Vegas 


3075 East Flamingo Rd Ste. 102; Las Vegas, NV 89121 


702-898-8777 


M-F 9am-5pm 


Approximately 96 miles to Laughlin, NV 


 


LabCorp 


2801 W. Charleston, Ste. 201; Las Vegas, NV 89102 


702-878-4217 


M-F 9am-3:30pm; Lunch Break 11:30am-12:30pm 


Approximately 96 miles to Laughlin, NV 


 


LabCorp 


8551 West Lake Mead, #200; Las Vegas, NV 89128 


702-383-6309 


M-F 8am-4pm; Sat 7am-12pm 


Approximately 96 miles to Laughlin, NV 
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LabCorp 


380 S. Rainbow Blvd. #208; Las Vegas, NV 89118 


702-247-4166 


M-F 9am-4pm 


Approximately 96 miles to Laughlin, NV 


 


LabCorp 


2851 N Tenaya Way Ste 202; Las Vegas, NV 89128 


702-243-6244 


M-F 9am-3pm 


Approximately 96 miles to Laughlin, NV 


 


LabCorp 


653 N Town Center Dr. Ste 50; Las Vegas, NV 89114 


702-233-4366 


M-F 10am-4pm 


Approximately 96 miles to Laughlin, NV 


 


 Lovelock; 


Pershing General Hospital 


885 6th St; Lovelock, NV 89419 


775-273-2621 


M-F 8am-4pm; Post-Accident 24/7 


 


 Mesquite; 


DAT Express Test Management 


561 West Mesquite Blvd; Mesquite, NV 89027 


888-656-1122 


M-F 8am-4pm; Lunch Break 12pm-1pm 


 


 North Las Vegas; 


Concentra-Brooks 


151 West Brooks Ave.; North Las Vegas, NV 89030 


702-399-6545 


M-F 8am-6pm 


 


LabCorp 


3440 West Cheyenne, A-400; North Las Vegas, NV 89032 


702-645-9067 


M-F 9am-3pm; Lunch Break 11am-1pm 


 


 Overton; 


DAT Express Test Management 


561 West Mesquite Blvd; Mesquite, NV 89027 


888-656-1122 


M-F 8am-4pm; Lunch Break 12pm-1pm 


Approximately 39 miles to Overton, NV 
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Concentra-Brooks 


151 West Brooks Ave.; North Las Vegas, NV 89030 


702-399-6545 


M-F 8am-6pm 


Approximately 63 miles to Overton, NV 


 


LabCorp 


3440 West Cheyenne, A-400; North Las Vegas, NV 89032 


702-645-9067 


M-F 9am-3pm; Lunch Break 11am-1pm 


Approximately 62 miles to Overton, NV 


 


 Pahrump; 


LabCorp 


1420 E. Calvada Blvd #200; Pahrump, NV 89048 


775-751-9229 


M-F 7am-3pm; Lunch Break 11:30am-1pm 


 


 Pioche/Panaca/Caliente; 


Grover C. Dil Medical Center 


700 N. Spring Street; Caliente, NV 89008 


775-726-3171 


Post-Accident 24/7 


 


 Reno; 


Concentra-Reno 


6410 South Virginia St.; Reno, NV 89511 


775-322-5757 


M-F 7am-7pm; Sat. 8am-4pm 


 


LabCorp 


890 Mill St. Suite #105; Reno, NV 89502 


775-334-3562 


M-F 10am-4:30pm; Sat. 9am-12:30pm 


 


LabCorp 


15 McCabe Dr. Ste. #103; Reno, NV 89511 


775-850-3611 


M-F 7am-4pm; Sat. 7am-12pm; Lunch 12:30-2pm 


 


Nevada Drug and Alcohol Testing 


2470 Wrondrel Way; Reno, NV 89502 


775-356-5554 


M-F 7am-5pm 
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Timely Testing LTD 


18124 Wedge Parkway; Reno, NV 89511 


775-800-1616 


24/7 Mobile Service for all Nevada Locations 


 


 Sparks; 


Arc Med Center 


2205 East Glendale Ave. #131; Sparks, NV 89431 


775-331-3361 


M-F 7am-5pm 


 


Arc Med Center 


82 E. Glendale Ave.; Sparks, NV 89431 


775-825-0707 


M-F 7am-5pm 


 


Concentra-Sparks 


255 Glendale Ave. Ste. 12; Sparks, NV 89431 


775-356-8181 


M-F 7am-6pm 


 


LabCorp 


1335 Baring Blvd.; Sparks, NV 89434 


775-331-9297 


M-F 10am-4pm 


 


 Silver Springs; 


Renown Health Urgent Care 


560 E Williams Ave.; Fallon, NV 89406 


775-982-5000 


M-F 9am-6pm; Sat 9am-3pm 


Approximately 26 miles to Silver Springs, NV 


 


 Tonopah; 


Nye Regional Medical Center 


825 Erie Main St.; Tonopah, NV 89049 


775-482-2418 


M-F 8am-5pm; Post-Accident 24/7 


 


 Virginia City; 


Concentra-Reno 


6410 South Virginia St.; Reno, NV 89511 


775-322-5757 


M-F 7am-7pm; Sat. 8am-4pm 


Approximately 18 miles to Virginia City, NV 
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LabCorp 


890 Mill St. Suite #105; Reno, NV 89502 


775-334-3562 


M-F 10am-4:30pm; Sat. 9am-12:30pm 


Approximately 18 miles to Virginia City, NV 


 


 


LabCorp 


15 McCabe Dr. Ste. #103; Reno, NV 89511 


775-850-3611 


M-F 7am-4pm; Sat. 7am-12pm; Lunch 12:30-2pm 


Approximately 18 miles to Virginia City, NV 


 


Nevada Drug and Alcohol Testing 


2470 Wrondrel Way; Reno, NV 89502 


775-356-5554 


M-F 7am-5pm 


Approximately 18 miles to Virginia City, NV 


 


Timely Testing LTD 


18124 Wedge Parkway; Reno, NV 89511 


775-800-1616 


24/7 Mobile Service for all Nevada Locations 


Approximately 18 miles to Virginia City, NV 


 


 Wendover; 


A1 Alcohol & Drug Testing, LLC 


1098 Lamoille Highway; Elko, NV 89801 


775-738-6973 


M-F 7:30am-5pm; Emergency After Hours 


Approximately 100 miles to Wendover, NV 


 


Northeastern Nevada Regional Hospital 


2001 Errecart Blvd; Elko, NV 89801 


775-748-2110 


Post-Accident 24/7 


Approximately 100 miles to Wendover, NV 


 


Pioneer Urgent Care 


160 12th St; Elko, NV 89801 


775-738-2034 


M-Th 10am-6pm; F 11am-6pm; Sat. 11am-5pm 


Approximately 100 miles to Wendover, NV 
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 Wells; 


A1 Alcohol & Drug Testing, LLC 


1098 Lamoille Highway; Elko, NV 89801 


775-738-6973 


M-F 7:30am-5pm; Emergency After Hours 


Approximately 50 miles to Wells, NV 


 


Northeastern Nevada Regional Hospital 


2001 Errecart Blvd; Elko, NV 89801 


775-748-2110 


Post-Accident 24/7 


Approximately 50 miles to Wells, NV 


 


Pioneer Urgent Care 


160 12th St; Elko, NV 89801 


775-738-2034 


M-Th 10am-6pm; F 11am-6pm; Sat. 11am-5pm 


Approximately 50 miles to Wells, NV 


 


 Winnemucca; 


Humboldt General Hospital 


118 East Haskell St.; Winnemucca, NV 89445 


775-623-5222 


Post-Accident 24/7 


 


 Yerington 


Yerington Paiute Tribal Clinic 


171 Campbell Lane; Yerington, NV 89447 


775-463-3335 


M-F 10am-4pm 


 


3.18 If a collections site(s) is not available at any of the locations listed in Item 3.17, provide 


the closest location for each location that does not have a collection site available. Provide 


city, state (if applicable) and miles between location and closest collection site. 


 


3.18.1 State of Nevada, Department of Administration, Division of Human 


Resource Management (DHRM) has no distance radius requirement. 


   


3.18.2 DHRM is looking for the best possible coverage. 
 


3.18.3 Mobile collection services are acceptable if all required services can be 


provided. 


Drug Free Workplaces, Inc.’s collection sites that are in or nearest to the cities named 


in the RFP are noted in Item 3.17 above. Cities without a collection site have the 


closest collection site(s) noted with the city, state, and the approximate mileage between 


the collection site and the applicable city. 
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3.19 Occasionally, a State entity may need to use services outside of the State of Nevada.  


Provide information on out-of-state services and explain how these would be accessed. 


Should a State entity require services outside of the State of Nevada, they may utilize 


one of Drug Free Workplaces’ network of over 2000 collection sites. Services and 


locations will be provided upon request.   


3.20 The awarded vendor(s) shall provide a contact name and number for questions, available 


Monday through Friday from 8:00 a.m. to 5:00 p.m. Pacific Time.  


Dr. Carol Law and Rhonda Yancey are the contact people for questions and are available 


Monday through Friday between 8:00 a.m. and 5:00 p.m., Pacific Time. They may be 


reached at 850-434-3782. 


 


3.21 Test results shall be provided to the appropriate entity using confidential protocol (i.e., 


secure web based program, e-mail or fax). Provide available methods and explain how 


confidentiality is assured in each method. 


DFW maintains the highest level of quality in our testing and reporting procedures, 


utilizing the most secure and scientifically accurate manner in regards to securing Web-


based programming, email or faxed results. We have established a secure comprehensive 


communication system which allows the fastest exchange of data via email and fax as 


well as real-time information exchange over secure internet servers. Our confidential 


protocol meets or exceeds standards required by the federal DOT.   


 


3.22 The awarded vendor(s) shall maintain a listing of State entities that may use the contract.  


Each State entity shall be assigned a unique code for purposes of testing, billing and 


tracking, even those State entities that do not consistently use the contract. 


Drug Free Workplaces, Inc. will maintain a listing of State entities authorized to use 


our contracted services. Each State entity will be assigned a unique code for all testing, 


billing, and tracking purposes. 


3.23 The awarded vendor(s) will render an invoice on a monthly basis to each individual 


department, agency, board or commission that used the contracted services during the 


previous month. The invoice shall list dates of collection, tests performed and dates the 


results were transmitted to the entity. 


Drug Free Workplaces, Inc. will render an invoice on a monthly basis to each 


individual entity that used the contracted services during the previous month. The 


invoice will list dates of collection, tests performed and dates the results were 


transmitted to the entity. 
 


3.24 Workers’ compensation related testing has one recipient for billing (i.e., the State’s third 


party administrator); however, test results are sent to each specific agency’s contact. (e.g., 


the test result for an employee from the Department of Administration is sent to the 


Department of Administration’s contact, the test result for an employee from the 


Department of Business & Industry is sent to the Department of Business and Industry’s 


contact). 
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3.24.1 Workers’ compensation related invoicing shall be per each employee. Each 


workers’ compensation related invoice shall not include information relating to 


more than one employee. 


For workers' compensation testing DFW will send billing to the state's third party 


administrator. Test results for this account will be sent to each specific agency’s 


contact. Workers' compensation related invoicing will be per each individual employee. 


Each related invoice will not include information relating to more than one employee. 


3.25 The awarded vendor(s) shall be able to provide a qualified expert to testify in court or an 


administrative hearing to substantiate the test results and preservation of “Chain of 


Custody.”  


Drug Free Workplaces, Inc. will provide a qualified expert to testify in court to 


substantiate test results and preservation of the “Chain of Custody.”  


3.26 The awarded vendor(s) shall provide timely (i.e., on or before the 20th of the month 


following the end of the quarter) quarterly reports to DHRM at no additional cost to the 


State, detailing the number, cost and type of tests performed, including the total of positive 


and negative results by entity. Provide a sample report. 


Drug Free Workplaces, Inc. will provide quarterly reports to Nevada DHRM on or 


before the 20 of the month following the end of the quarter at no additional cost to the 


State. Quarterly reports will detail the number, cost, and type of tests performed, 


including the total of positive and negative results by entity. A sample quarterly report 


is included in Tab IX – Other Informational Material of this response. Please note that 


Drug Free Workplaces, Inc. will tailor the quarterly report to meet the State of 


Nevada’s needs.   


3.27 If applicable, describe your implementation plan to meet a start date of January 1, 2017. 


As this is a continuation of our current relationship, Drug Free Workplaces, Inc. is 


prepared to continue providing the high quality implementation, collection, and testing 


services we have offered the State of Nevada since 2008.   


3.28 Describe your quality assurance/control program(s). 


Drug Free Workplace’s standard operating procedures for quality assure and control 


meet or exceed the DHHS standards. Our experienced staff maintains records with 


confidentiality, ensuring security and integrity during the process. We are Nationally 


Accredited for the Administration of Drug and Alcohol Testing Programs through the 


Drug and Alcohol Testing Industry Association (DATIA). Our standards have also 


passed peer review. 
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3.29 Do you currently have the following in Nevada? 


3.29.1 A local representative? 


Drug Free Workplaces, Inc. offers an extensive network of collection facilities in the 


State of Nevada. Our Third Party Administrator services are performed from our 


headquarters in Pensacola, Florida, and we are available for immediate assistance 24 


hours a day. 


3.29.2 An established network of providers (i.e., collection sites)? 


3.29.2.1 Submit a list of current Nevada providers; this can be  


 included as an attachment to your proposal. 


Drug Free Workplaces, Inc.’s established network of providers throughout the State of 


Nevada provide collection site services. A list is included in Item 3.17 in this Scope of 


Work.  


3.30 Confirm that your organization certifies that it is in full compliance with the Health 


Insurance Portability Accountability Act (HIPAA) regulations protecting the privacy and 


security of individually identifiable health information and the Americans with Disabilities 


Act (ADA). 


Drug Free Workplaces certifies that it is in full compliance with HIPPA regulations 


and the ADA. Transmission and receipt of individually identifiable health information 


is handled securely. LabCorp provides collection site services as a subcontractor and 


serves patients of all abilities by providing convenient access to laboratory testing 


services at locations nationwide. 


3.31 All data is the property of the State. Data cannot be shared, distributed, or used outside 


contract specification without permission from DHRM. 


Drug Free Workplaces, Inc. will not share, distribute or use data outside the contract 


specifications without permission from DHRM. 


3.32 Provide pre-printed chain of custody forms for United States Department of Transportation 


(DOT) regulated drug testing.   


A pre-printed chain of custody form for DOT regulated drug testing is provided in Tab 


IX – Other Informational Material of this response.  


3.33 Provide pre-printed chain of custody forms for non-DOT drug testing and/or provide 


electronic chain of custody format. If providing electronic chain of custody format for non-


regulated drug testing, explain in detail the system and process that will be used. 


A pre-printed chain of custody form for non-DOT regulated drug testing is provided in 


Tab IX – Other Informational Material of this response. Non-DOT regulated 


electronic chain of custody forms are provided through LabCorp Web Tools, a suite-


based application that enables authorized users to securely and confidentially view 


specimen status, re-transmit specimen results, view laboratory scanned chain of 


custody (COC) images and register donors for drug screen specimen collection at a 


COC capable website. Web COC guides specimen collectors through each step of the 


collection process to produce a non-regulated COC form on-site. Collection site 


addresses are provided to the registrar and the donor through a zip code field.   
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3.34 The Scope of Work, as defined herein, is subject to changes as promulgated by the federal, 


State and local agencies governing drug and alcohol testing to include the State of Nevada 


Personnel Commission. 


Drug Free Workplaces, Inc. is willing to make mutually agreed open changes to this 


Scope of Work as promulgated by the federal, State, and local agencies governing drug 


and alcohol testing following the awarding of the contract. 


3.35 The awarded vendor(s) shall advise the designated DHRM contact of any changes in 


federal drug testing regulations or guidelines and shall act as subject matter expert on 


related issues. 


Because the drug testing and regulation industry is constantly evolving, Drug Free 


Workplaces, Inc. has a research staff that focuses on regulatory and legal subjects and 


assists in the resolution of compliance issues. Our staff also provides updates on 


Federal and State guidelines relative to drug testing and DOT compliance. Drug Free 


Workplaces, Inc. serves as subject matter experts on related issues for our clients and 


the industry at large. 


3.36 State of Nevada statute and administrative code regulate State of Nevada candidate and 


employee testing including NRS 284.406 – 284.407 and NAC 284.880 – 284.894.  DHRM 


shall attempt to timely apprise vendor(s) of any upcoming changes in NRS or NAC.  Any 


change mandated by an addition, deletion or amendment to NRS or NAC shall be 


implemented no later than the effective date of the related NRS or NAC addition, deletion 


or amendment. 


Drug Free Workplaces, Inc. will work with DHRM to implement changes required by 


NRS or NAC that are not addressed in this RFP. Changes will be implemented in a 


timely manner by the required effective date per NRS or NAC. 


3.37 Any change mandated by an addition, deletion or amendment to federal law or regulation 


shall be implemented no later than the effective date of the related federal law or regulation 


addition, deletion or amendment. 


As an industry leader, Drug Free Workplaces, Inc. utilizes a research team to stay 


apprised of additions, deletions, and amendments to federal law or regulation that 


impact our clients. Changes required by federal law or regulation will be conveyed to 


DHRM and implemented by their effective date as required by the related federal law 


or regulation. 
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COMPANY BACKGROUND AND REFERENCES 
 


4.1 VENDOR INFORMATION 


 


4.1.1 Vendors must provide a company profile in the table format below. 
 


Question Response 


Company name: Drug Free Workplaces, Inc. 


Ownership (sole proprietor, partnership, etc.): Corporation 


State of incorporation: Florida 


Date of incorporation: October 16, 1992 


# of years in business: 24 


List of top officers: Dr. Carol Law, President 


Location of company headquarters: Pensacola, Florida 


Location(s) of the company offices: Drug Free Workplaces, Inc.’s 


offices are located in Pensacola, 


Florida. Our network of collection 


sites and laboratories are located 


throughout the United States.  


Location(s) of the office that will provide the 


services described in this RFP: 


Pensacola, Florida for Third Party 


Administrator services. Collection 


sites are located throughout the 


State of Nevada. 


Number of employees locally with the 


expertise to support the requirements 


identified in this RFP: 


Drug Free Workplaces’ network of 


collection sites employs their own 


staff to serve the State of Nevada.  


Number of employees nationally with the 


expertise to support the requirements in this 


RFP: 


Drug Free Workplaces, Inc. has a 


staff of five industry experts to serve 


the State of Nevada. 


Location(s) from which employees will be 


assigned for this project: 


Pensacola, Florida 
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4.1.2 Please be advised, pursuant to NRS 80.010, a corporation organized pursuant to 


the laws of another state must register with the State of Nevada, Secretary of 


State’s Office as a foreign corporation before a contract can be executed between 


the State of Nevada and the awarded vendor, unless specifically exempted by 


NRS 80.015. 


Drug Free Workplaces’ Nevada business registrations are included in Tab IV – 


State Documents, Section D – Certifications and Licenses. 


4.1.3 The selected vendor, prior to doing business in the State of Nevada, must be 


appropriately licensed by the State of Nevada, Secretary of State’s Office 


pursuant to NRS76.  Information regarding the Nevada Business License can be 


located at http://nvsos.gov. 


Question Response 


Nevada Business License Number: NV20081180929 


Legal Entity Name: Drug Free Workplaces, Inc. 


Is “Legal Entity Name” the same name as vendor is doing business as? 


Yes X No  


 


4.1.4 Vendors are cautioned that some services may contain licensing requirement(s).  


Vendors shall be proactive in verification of these requirements prior to proposal 


submittal.  Proposals that do not contain the requisite licensure may be deemed non-


responsive. 


Drug Free Workplaces, Inc. meets and exceeds all licensing requirements. 


Copies of applicable licenses and certificates are included in Tab IV – State 


Documents, Section D – Certifications and Licenses. 


4.1.5  Has the vendor ever been engaged under contract by any State of Nevada agency?   


Yes X No  


 


If “Yes”, complete the following table for each State agency for whom the work 


was performed.  Table can be duplicated for each contract being identified. 


 


Question Response 


Name of State agency: Through our contract with the State 


of Nevada, Drug Free Workplaces, 


Inc. provides services to 65 State of 


Nevada agencies. A complete list of 


agencies and their contact 


information is included in Tab IX – 



http://nvsos.gov/
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Question Response 


Other Information Material of this 


response. 


State agency contact name: Carrie Hughes 


Dates when services were 


performed: 


2008 - present 


Type of duties performed: Third party administration of drug 


testing program, sample and testing of 


samples. 


Total dollar value of the contract: Current contract is not to exceed 


$500,000 over a three year period. 


 


4.1.6 Are you now or have you been within the last two (2) years an employee of the 


State of Nevada, or any of its agencies, departments, or divisions? 


Yes  No X 


 


If “Yes”, please explain when the employee is planning to render services, while 


on annual leave, compensatory time, or on their own time? 


 


If you employ (a) any person who is a current employee of an agency of the State 


of Nevada, or (b) any person who has been an employee of an agency of the State 


of Nevada within the past two (2) years, and if such person will be performing or 


producing the services which you will be contracted to provide under this contract, 


you must disclose the identity of each such person in your response to this RFP, 


and specify the services that each person will be expected to perform. 


Drug Free Workplaces, Inc. does not employ any employees of the State of 


Nevada or any person who has been an employee of an agency of the State of 


Nevada within the past two years. 


4.1.7 Disclosure of any significant prior or ongoing contract failures, contract breaches, 


civil or criminal litigation in which the vendor has been alleged to be liable or held 


liable in a matter involving a contract with the State of Nevada or any other 


governmental entity.  Any pending claim or litigation occurring within the past six 


(6) years which may adversely affect the vendor’s ability to perform or fulfill its 


obligations if a contract is awarded as a result of this RFP must also be disclosed. 


 


Does any of the above apply to your company? 


 


Yes  No X  
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If “Yes”, please provide the following information.  Table can be duplicated for 


each issue being identified. 


 


Question Response 


Date of alleged contract failure 


or breach: 


 


Parties involved:  


Description of the contract 


failure, contract breach, or 


litigation, including the products 


or services involved: 


 


Amount in controversy:  


Resolution or current status of 


the dispute: 


 


If the matter has resulted in a 


court case: 


Court Case Number 


  


Status of the litigation:  


 


4.1.8 Vendors must review the insurance requirements specified in Attachment E, 


Insurance Schedule for RFP 3268.  Does your organization currently have or will 


your organization be able to provide the insurance requirements as specified in 


Attachment E. 
 


Yes X No  


 


Any exceptions and/or assumptions to the insurance requirements must be 


identified on Attachment B, Technical Proposal Certification of Compliance 


with Terms and Conditions of RFP.  Exceptions and/or assumptions will be 


taken into consideration as part of the evaluation process; however, vendors must 


be specific.  If vendors do not specify any exceptions and/or assumptions at time 


of proposal submission, the State will not consider any additional exceptions 


and/or assumptions during negotiations.  


 


Upon contract award, the successful vendor must provide the Certificate of 


Insurance identifying the coverages as specified in Attachment E, Insurance 


Schedule for RFP 3268. 


Drug Free Workplaces, Inc.’s insurance coverage meets the requirements 


outlined in Attachment E of the RFP. We require no exceptions or 


assumptions to the insurance requirements. Insurance certificates are 


included in Tab IX – Other Informational Material of this response. 
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4.1.9 Company background/history and why vendor is qualified to provide the services 


described in this RFP.  Limit response to no more than five (5) pages. 


 


Drug Free Workplaces, Inc.: Company Background 


Drug Free Workplaces, Inc. has provided drug testing services to companies across the 


United States since 1992. Over that 24 year time period, Drug Free Workplaces has 


administered and managed drug testing services to large companies as well as 


government entities across wide geographic regions (spanning the United States for a 


single customer) and to large populations (in excess of 10,000 employees), including the 


State of Nevada. 


Dr. Carol J. Law, Drug Free Workplaces, Inc.’s president and founder, is a Nationally 


Certified Substance Abuse Program Administrator with over 30 years of experience in 


the mental health and substance abuse fields. Programs implemented by Dr. Law have 


been recognized by the President’s Drug Advisory Council and other government 


agencies.  


We offer employee drug testing, drug free workplace policy development, and training 


services and place a special emphasis on working with clients regulated by the 


Department of Transportation and the particular needs they face. 


Drug Free Workplaces, Inc. has specialized expertise in working with government 


entities, including the U.S. Congress, State of Florida, State of Nevada, Florida 


Legislature, the Florida Boxing Commission, the Nevada Department of Transportation, 


Santa Rosa County, and the City of Pensacola as well as large companies, including 


British Aerospace, Metrocall, Lamar Outdoor Advertising, Windsor Door, and the Coring 


and Cutting Group. 


We focus on providing our clients with a combination of personal interaction and state-


of-the-art resources. We offer the fastest reporting in the industry as well as numerous 


other conveniences for our clients. 


In addition to drug testing services, evaluation, and policy development, Drug Free 


Workplaces, Inc. combines a variety of special resources to better serve our clients’ 


needs. We utilize the most current technology to bring real time, 24-hour access to data 


on secure servers to our clients. We use the latest in vertical software, the DrugPak 


Software Suite, to run random sample selections and compile and report test results in a 


secure, confidential format. This automated drug and alcohol test reporting system allows 


fast and efficient transmission of test result data as well as employee information tracking 


and can be used as a supplement to other reporting methods (such as email or fax 


transmission) the client selects. 


Drug Free Workplaces also offers numerous training options for both employees and 


supervisors to not only improve the workplace but also meet State and Federally 


mandated guidelines. Dr. Carol J. Law is available to present onsite training programs, or 


clients may take advantage of our certified distance learning classes, which are offered 


online. Topics include DOT Drug and Alcohol Compliance, Violence in the Workplace, 







PROPOSAL FOR RFP 3268/STATE OF NEVADA  DRUG FREE WORKPLACES, INC. 
 


 PAGE 120 AUGUST 2016 


Sexual Harassment, DOT Updates on Rules and Regulations, DOT Mandatory 


Supervisor Training on Signs and Symptoms of Alcohol and Drugs, and other subjects 


selected by our clients.  


Because the drug testing and regulation industry is constantly evolving, Drug Free 


Workplaces, Inc. has a staff that focuses on regulatory and legal subjects and assists in 


the resolution of compliance issues. Our staff also provides updates on Federal and State 


guidelines relative to drug testing and Department of Transportation compliances. 


We utilize email communication to routinely update our clients regarding changing 


legislation and technological advances which affect the drug testing industry. Our 


Internet servers combine functionality with the highest level of security. 
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4.1.1.0 Length of time vendor has been providing services described in this RFP to 


the public and/or private sector.  Please provide a brief description. 


 


Drug Free Workplaces, Inc.: Length of Service 


With over 24 years of experience and a distinguished as well as satisfied client list, Drug 


Free Workplaces brings the resources necessary to provide and manage the services 


outlined in the Scope of Work attached to the State of Nevada’s RFP.     


Since 1992, Drug Free Workplaces, Inc. has been providing certified collectors/collection 


sites and drug testing services by a certified laboratory in accordance with standards as 


set forth by SAMHSA under the United States Department of Health and Human 


Services. We have successful and enduring relationship with our clients, collection sites, 


and laboratory partners.   


From Drug Free Workplaces’ inception, the company has administered and managed 


drug testing services to large companies and government entities as well as organizations 


that span wide geographical areas and include large populations, fulfilling the Scope of 


Work services noted in the State of Nevada RFP that corresponds with this response to 


each of clients. Those services include monitored/observed specimen collection, chain of 


custody, evaluation, reporting, record administration, expert witness testimony, drug free 


workplace policy development, and training. 


Our list of clients is distinguished and varied, including: 


 State of Nevada Department of Transportation 


 State of Nevada Department of Corrections 


 Community Corrections 


 Volunteers of America – Alabama and Georgia 


 Community Drug and Alcohol Council 


 Okaloosa County, Florida 


 Bay County, Florida 


 


  







PROPOSAL FOR RFP 3268/STATE OF NEVADA  DRUG FREE WORKPLACES, INC. 
 


 PAGE 122 AUGUST 2016 


4.2 SUBCONTRACTOR INFORMATION 
 


4.2.1  Does this proposal include the use of subcontractors? 


Yes X No  


 


If “Yes”, vendor must: 


4.2.1.1 Identify specific subcontractors and the specific requirements of this 


RFP for which each proposed subcontractor will perform services. 


Drug Free Workplaces, Inc. utilizes LabCorp as a subcontractor 


to provide collection sites and specimen testing services. 


4.2.1.2 If any tasks are to be completed by subcontractor(s), vendors must: 


A.  Describe the relevant contractual arrangements; 


 LabCorp is a SAMHSA Certified Laboratory that Drug Free 


Workplaces, Inc. contracts with to provide specimen testing 


services, including emit, GC/MS, 6AM, and d/l isomer testing 


confirmed by a certified scientist. 


B.  Describe how the work of any subcontractor(s) will be 


supervised, channels of communication will be maintained and 


compliance with contract terms assured; and 


Drug Free Workplaces’ Medical Review Officers maintain an 


open dialogue with LabCorp’s certifying scientists. LabCorp 


complies with required blind samples and review by Federal 


auditors as required. Drug Free Workplaces, Inc. has an 


enduring and successful relationship with LabCorp as our 


subcontractor. 


C.  Describe your previous experience with subcontractor(s). 


Drug Free Workplaces, Inc. maintains positive relationships with 


our subcontractors through frequent and ongoing 


communication and reporting procedures. Our positive 


relationship with LabCorp is further evidenced in LabCorp’s 


testing data, every requested re-test has been re-confirmed. 


 


4.2.1.3 Vendors must describe the methodology, processes and tools 


utilized for: 


A.  Selecting and qualifying appropriate subcontractors for the 


project/contract; 


  Drug Free Workplaces, Inc. requires that its subcontractors meet 


or exceed the certification requirement for their duties. We 


review all credentials as well as perform ongoing checks of the 


Federal Register and peer review for all of our subcontractors. 
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B.  Ensuring subcontractor compliance with the overall 


performance objectives for the project;  


Drug Free Workplaces, Inc. reviews every chain of custody form 


and sends blind specimens when necessary to ensure LabCorp, 


our subcontractor, complies with the overall performance 


objectives and accuracy levels of this project. 


C.  Ensuring that subcontractor deliverables meet the quality 


objectives of the project/contract; and 


Drug Free Workplaces, Inc. reviews timeliness of emit GC/MS 


resolutions and the response times of certifying scientists to 


questions posed by Medical Review Officers to ensure that 


LabCorp is meeting the quality objectives of contracts. 


D.  Providing proof of payment to any subcontractor(s) used for this 


project/contract, if requested by the State.  Proposal should 


include a plan by which, at the State’s request, the State will be 


notified of such payments. 


The State of Nevada may request proof of payment to a Drug 


Free Workplaces, Inc. subcontractor at any time, and a report 


will be provided to show a zero balance. 
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4.2.1.4 Provide the same information for any proposed subcontractors as 


requested in Section 4.1, Vendor Information. 


 


4.1 SUBCONTRACTOR:  VENDOR INFORMATION 


4.1.1  Vendors must provide a company profile in the table format below. 


Question Response 


Company name: LabCorp 


Ownership (sole proprietor, partnership, etc.): Corporation 


State of incorporation: Delaware 


Date of incorporation: 1995 


# of years in business: 45 years (formed from predecessor 


companies) 


List of top officers: David P. King, Chairman and 


Chief Executive Officer 


Glenn A. Eisenberg, 


Executive Vice President and 


Chief Financial Officer 
 


 


 


Location of company headquarters: North Carolina 


Location(s) of the company offices: LabCorp’s laboratories and 


collection facilities are located 


throughout the United States. 


Location(s) of the office that will provide the 


services described in this RFP: 


LabCorp collection facilities are 


located throughout Nevada, see Tab 


VI – Scope of Work of this response 


for a listing. Laboratory testing 


services will be performed at the 


company’s laboratory in Texas. 


Number of employees locally with the expertise 


to support the requirements identified in this 


RFP: 


LabCorp employs approximately 200 


staff at collection sites in Nevada. 


Number of employees nationally with the 


expertise to support the requirements in this 


RFP: 


LabCorp employs a staff of over 


34,000 worldwide. 


Location(s) from which employees will be 


assigned for this project: 


LabCorp employees for this project 


will primarily be assigned from 


collection sites in Nevada, 



http://phx.corporate-ir.net/phoenix.zhtml?c=84636&p=irol-govBio&ID=175977
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Question Response 


laboratory in Texas, and 


headquarters in North Carolina 


 


4.1.2 Please be advised, pursuant to NRS 80.010, a corporation organized pursuant to 


the laws of another state must register with the State of Nevada, Secretary of 


State’s Office as a foreign corporation before a contract can be executed between 


the State of Nevada and the awarded vendor, unless specifically exempted by 


NRS 80.015. 


4.1.3 The selected vendor, prior to doing business in the State of Nevada, must be 


appropriately licensed by the State of Nevada, Secretary of State’s Office 


pursuant to NRS76.  Information regarding the Nevada Business License can be 


located at http://nvsos.gov. 


LabCorp maintains all necessary licenses to do business in the State of Nevada. 


Question Response 


Nevada Business License Number: NV19761002182/ NV19951102974 


Legal Entity Name: Laboratory Corporation of 


America/Laboratory Corporation of 


America Holdings 


 


Is “Legal Entity Name” the same name as vendor is doing business as? 


Yes  No X 


 


If “No”, provide explanation.  


“Laboratory Corporation of America” is commonly referred to and does 


business as “LabCorp”. 


4.1.4 Vendors are cautioned that some services may contain licensing requirement(s).  


Vendors shall be proactive in verification of these requirements prior to proposal 


submittal.  Proposals that do not contain the requisite licensure may be deemed non-


responsive. 


LabCorp meets all necessary licensing requirements. Drug Free Workplaces, 


Inc. conducts regular audits of licensing requirements to confirm 


subcontractors are in compliance. LabCorp is in compliance with all 


requirements currently. LabCorp’s licenses are included in Tab IV – State 


Documents, Section D – Certifications and Licenses. 
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4.1.5  Has the vendor ever been engaged under contract by any State of Nevada agency?   


 Yes X No  


 


If “Yes”, complete the following table for each State agency for whom the work 


was performed.  Table can be duplicated for each contract being identified. 


 


Question Response 


Name of State agency: As one of the nation’s largest clinical 


testing laboratories with multiple 


facilities within the State of Nevada, 


LabCorp has at some time held 


contracts with the State of Nevada. 


The dates and specific agencies are 


not available, although LabCorp has 


provided collection sites and 


specimen testing services for the State 


of Nevada through its contract with 


Drug Free Workplaces, Inc. since 


2008.   


 


State agency contact name:  


Dates when services were 


performed: 


 


Type of duties performed:  


Total dollar value of the contract:  


4.1.6 Are you now or have you been within the last two (2) years an employee of the 


State of Nevada, or any of its agencies, departments, or divisions? 


If “Yes”, please explain when the employee is planning to render services, while 


on annual leave, compensatory time, or on their own time? 


 


If you employ (a) any person who is a current employee of an agency of the State 


of Nevada, or (b) any person who has been an employee of an agency of the State 


of Nevada within the past two (2) years, and if such person will be performing or 


producing the services which you will be contracted to provide under this contract, 


you must disclose the identity of each such person in your response to this RFP, 


and specify the services that each person will be expected to perform. 


 LabCorp does not require its employees to disclose information regarding any 


additional employment they may undertake. Additionally, with a staff of 34,000 
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worldwide, it is not possible for LabCorp to state if one of its staff members was 


an employee of the State of Nevada within the past two years. 


 


4.1.7 Disclosure of any significant prior or ongoing contract failures, contract breaches, 


civil or criminal litigation in which the vendor has been alleged to be liable or 


held liable in a matter involving a contract with the State of Nevada or any other 


governmental entity.  Any pending claim or litigation occurring within the past 


six (6) years which may adversely affect the vendor’s ability to perform or fulfill 


its obligations if a contract is awarded as a result of this RFP must also be 


disclosed. 


Does any of the above apply to your company? 


Yes  No  


 


If “Yes”, please provide the following information.  Table can be duplicated for 


each issue being identified. 


Question Response 


Date of alleged contract failure or 


breach: 


 


Parties involved:  


Description of the contract failure, 


contract breach, or litigation, 


including the products or services 


involved: 


 


Amount in controversy:  


Resolution or current status of the 


dispute: 


 


If the matter has resulted in a court 


case: 


Court Case Number 


  


Status of the litigation:  


As one of the largest clinical reference laboratories in the United States, LabCorp is 


involved in litigation that arises in the ordinary course of its business. Such litigation 


may involve claims for damages allegedly resulting from laboratory services provided 


by LabCorp. However, to the best of LabCorp’s knowledge, such litigation would not 


have any material effect on LabCorp’s ability to perform the services being requested 


by the State of Nevada. LabCorp holds the details of any pending or past litigations as 


proprietary and confidential information that will not be disclosed to any third-party.  
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4.1.8 Vendors must review the insurance requirements specified in Attachment E, Insurance 


Schedule for RFP 3268.  Does your organization currently have or will your 


organization be able to provide the insurance requirements as specified in Attachment E. 


Yes X No  


 


Any exceptions and/or assumptions to the insurance requirements must be identified on 


Attachment B, Technical Proposal Certification of Compliance with Terms and Conditions 


of RFP.  Exceptions and/or assumptions will be taken into consideration as part of the 


evaluation process; however, vendors must be specific.  If vendors do not specify any 


exceptions and/or assumptions at time of proposal submission, the State will not consider 


any additional exceptions and/or assumptions during negotiations.  


Upon contract award, the successful vendor must provide the Certificate of Insurance 


identifying the coverages as specified in Attachment E, Insurance Schedule for RFP 3268. 


LabCorp meets or exceeds the insurance requirements outlined in the State of Nevada’s 


RFP with no exceptions or assumptions.  
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4.1.9 Company background/history and why vendor is qualified to provide the services described in 


this RFP.  Limit response to no more than five (5) pages. 


Subcontracor: LabCorp – Company Background 


Founded in 1971 by predecessor companies, Laboratory Corporation of America Holdings 


(LabCorp) is much more than a routine clinical laboratory. As a pioneer in genomic testing and 


the commercialization of new diagnostic technologies, LabCorp is one of the world’s largest 


clinical laboratories. Headquartered in North Carolina, LabCorp has approximately 37,000 


employees and offers a broad range of genomic/esoteric tests. Listed under the ticker symbol LH 


on the New York Stock Exchange, LabCorp tests more than 370,000 specimens daily for over 


220,000 clients nationwide. 


LabCorp operates a nationwide network of testing locations and patient service centers, and 


routine testing is the cornerstone of the company’s industry-leading national network. That 


delivery and service network makes it possible for LabCorp to easily offer an extensive esoteric 


testing portfolio and groundbreaking technologies to a broader audience, including medically 


important genomic tests. LabCorp’s reputation and proven record in the area of advanced 


genomic testing continues to attract the leading minds and technological pioneers in the field. Its 


laboratories participated in the development of genomic applications using Polymerase Chain 


Reaction (PCR) technology, and LabCorp was the first commercial laboratory to provide this 


innovative technology to health care providers. LabCorp laboratories have been at the forefront 


of new molecular tests to diagnose, treat, and manage disease, particularly in the areas of 


infectious disease, oncology and genetics. LabCorp’s molecular genetics testing center was 


involved with the original research and subsequent standardization of Her-2Neu testing for breast 


cancer. 


LabCorp’s Occupational Testing Services 


LabCorp Corporate Solutions is LabCorp’s occupational testing services division. LabCorp 


Corporate Solutions was formed specifically to offer easily accessible, cost-effective drug-free 


workplace and employee wellness testing services. LabCorp has developed innovative 


technologies that increase testing program management efficiencies, allowing our clients to focus 


on their core competencies and grow their bottom line. 


Substance abuse testing services at LabCorp began in 1982 and, in 1988, the organization 


became one of the first ten laboratories in the United States to be certified by the National 


Institute on Drug Abuse (NDIA), now the National Laboratory Certification Program. For timely 


result turnaround, LabCorp maintains a national network of SAMHSA-certified laboratories. As 


a part of standard operating procedures, LabCorp monitors and complies with various state 


licensing and/or certification requirements, including the Florida Agency for Health Care 


Administration (AHCA). The over 500 employees of the occupational testing services division 


test over 30,000 samples each day. All occupational testing service laboratories operate on the 


same platform for result reporting and invoicing. 


4.1.10 Length of time vendor has been providing services described in this RFP to the public and/or 


private sector.  Please provide a brief description. 


LabCorp has been providing services to the public and private sector for over 45 years. The 


company was formed in 1971 by predecessor companies. In 1981, LabCorp began offering 
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substance abuse testing services to offer easily accessible, cost effective drug-free workplace 


and employee wellness testing services. Since its formation, LabCorp has grown to serve over 


220,000 clients nationwide, testing over 30,000 samples each day. 


4.2.1.5 Business references as specified in Section 4.3, Business References must be provided for 


any proposed subcontractors. 


Please see Section 4.3 of this proposal for Business References for Drug Free 


Workplaces, Inc. and LabCorp, the project subcontractor. 


4.2.1.6 Vendor shall not allow any subcontractor to commence work until all insurance required 


of Subcontractor is provided to the vendor. 


LabCorp, the project subcontractor, carries all required insurance coverage. 


Certificates are included in Tab IX – Other Informational Material of this response. 


4.2.1.7 Vendor must notify the using agency of the intended use of any subcontractors not 


identified within their original proposal and provide the information originally requested 


in the RFP in Section 4.2, Subcontractor Information.  The vendor must receive agency 


approval prior to subcontractor commencing work. 


Drug Free Workplaces will notify the State of Nevada prior to utilizing the services of 


any subcontractors not identified within this proposal and will provide information 


from Section 4.2, Subcontractor Information of RFP 3268. Drug Free Workplaces, 


Inc. will not commence work with new subcontractors until the State of Nevada has 


approved the relationship. 
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4.3 BUSINESS REFERENCES 


4.3.1 Vendors should provide a minimum of three (3) business references from 


similar projects performed for private, state and/or large local government 


clients within the last five (5) years. 


 


4.3.2 Vendors must provide the following information for every business 


reference provided by the vendor and/or subcontractor: 


 


The “Company Name” must be the name of the proposing vendor or the 


vendor’s proposed subcontractor.   


 


DRUG FREE WORKPLACES, INC. – VENDOR BUSINESS REFERENCES 


Reference #: 1 


Company Name: Escambia County Board of County Commissioners 


Identify role company will have for this RFP project 


(Check appropriate role below): 


 VENDOR    X  SUBCONTRACTOR 


Project Name: Third Party Administrator for drug and alcohol program 


Primary Contact Information 


Name: Paulette S. Stallworth 


Street Address: 221 Palafox Place, Suite 200 


City, State, Zip Pensacola, FL 32502 


Phone, including area code: 850-595-4926 


Facsimile, including area code: 850-595-4966 


Email address: psstallw@co.escambia.fl.us 


Alternate Contact Information 


Name: Judy Battle 


Street Address: Same as above 


City, State, Zip Same as above 


Phone, including area code: Same as above 


Facsimile, including area code: Same as above 


Email address: jabattle@co.escambia.fl.us 


Project Information 



mailto:psstallw@co.escambia.fl.us

mailto:jabattle@co.escambia.fl.us
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Brief description of the 


project/contract and description of 


services performed, including technical 


environment (i.e., software 


applications, data communications, 


etc.) if applicable: 


Collection services, DOT & Non-DOT Drug 


& Alcohol testing with medical review, 


random pool administration, monthly 


invoices, pre-printed coc forms, maintain 


client records, DOT Supervisor/Employee 


training & provide requested reports.   


Original Project/Contract Start Date: 1/1/2012 


Original Project/Contract End Date: Ongoing 


Original Project/Contract Value: Confidential 


Final Project/Contract Date: N/A 


Was project/contract completed in 


time originally allotted, and if not, why 


not? 


Ongoing contract 


Was project/contract completed within 


or under the original budget/ cost 


proposal, and if not, why not? 


Yes 


 


Reference #: 2 


Company Name: Santa Rosa County 


Identify role company will have for this RFP project 


(Check appropriate role below): 


 VENDOR    X  SUBCONTRACTOR 


Project Name: Third Party Administrator for drug and alcohol program 


Primary Contact Information 


Name: DeVann Cook 


Street Address: 6495 Caroline St. Suite H 


City, State, Zip Milton, FL 32570 


Phone, including area code: 850-983-1948 


Facsimile, including area code: 850-981-2003 


Email address: devannc@santarosa.fl.gov 


Alternate Contact Information 


Name: Cindy Williams 



mailto:devannc@santarosa.fl.gov
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Street Address: Same as above 


City, State, Zip Same as above 


Phone, including area code: Same as above 


Facsimile, including area code: Same as above 


Email address: cindyw@santarosa.fl.gov 


Project Information 


Brief description of the 


project/contract and description of 


services performed, including technical 


environment (i.e., software 


applications, data communications, 


etc.) if applicable: 


Collection services, DOT & Non-DOT Drug 


& Alcohol testing with medical review, 


random pool administration, monthly 


invoices, pre-printed coc forms, maintain 


client records, DOT Supervisor/Employee 


training & provide requested reports.   


Original Project/Contract Start Date: 10/1/2001 


Original Project/Contract End Date: Ongoing 


Original Project/Contract Value: Confidential 


Final Project/Contract Date: N/A 


Was project/contract completed in 


time originally allotted, and if not, why 


not? 


Ongoing contract 


Was project/contract completed within 


or under the original budget/ cost 


proposal, and if not, why not? 


Yes 


 


Reference #: 3 


Company Name: Bay County Board of Commissioners 


Identify role company will have for this RFP project 


(Check appropriate role below): 


 VENDOR    X  SUBCONTRACTOR 


Project Name: Third Party Administrator for drug and alcohol program 


Primary Contact Information 


Name: Eve Tooley 


Street Address: 840 W. 11th St. 
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City, State, Zip Panama City, FL 32401 


Phone, including area code: 850-248-8231 


Facsimile, including area code: 850-248-8218 


Email address: etooley@baycountyfl.gov 


Alternate Contact Information 


Name: Cheryl Faulk 


Street Address: Same as above 


City, State, Zip Same as above 


Phone, including area code: Same as above 


Facsimile, including area code: Same as above 


Email address: cfaulk@baycountyfl.gov 


Project Information 


Brief description of the 


project/contract and description of 


services performed, including technical 


environment (i.e., software 


applications, data communications, 


etc.) if applicable: 


Collection services, DOT & Non-DOT Drug 


& Alcohol testing with medical review, 


random pool administration, monthly 


invoices, pre-printed coc forms, maintain 


client records, DOT Supervisor/Employee 


training & provide requested reports.   


Original Project/Contract Start Date: 10/17/1997 


Original Project/Contract End Date: Ongoing 


Original Project/Contract Value: Confidential 


Final Project/Contract Date: N/A 


Was project/contract completed in 


time originally allotted, and if not, why 


not? 


Ongoing contract 


Was project/contract completed within 


or under the original budget/ cost 


proposal, and if not, why not? 


Yes 


 


  



mailto:etooley@baycountyfl.gov

mailto:cfaulk@baycountyfl.gov
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4.3 SUBCONTRACTOR/LABCORP. – SUBCONTACTOR BUSINESS REFERENCES 


Reference #: 1 


Company Name: Escambia County Board of County Commissioners 


Identify role company will have for this RFP project 


(Check appropriate role below): 


 VENDOR     X SUBCONTRACTOR     


Project Name: Collection sites and testing services 


Primary Contact Information 


Name: Paulette S. Stallworth 


Street Address: 221 Palafox Place, Suite 200 


City, State, Zip Pensacola, FL 32502 


Phone, including area code: 850-595-4926 


Facsimile, including area code: 850-595-4966 


Email address: psstallw@co.escambia.fl.us 


Alternate Contact Information 


Name: Judy Battle 


Street Address: Same as above 


City, State, Zip Same as above 


Phone, including area code: Same as above 


Facsimile, including area code: Same as above 


Email address: jabattle@co.escambia.fl.us 


Project Information 


Brief description of the 


project/contract and description of 


services performed, including technical 


environment (i.e., software 


applications, data communications, 


etc.) if applicable: 


Collection services, DOT & Non-DOT Drug 


& Alcohol testing  


Original Project/Contract Start Date: 1/1/2012 


Original Project/Contract End Date: Ongoing 


Original Project/Contract Value: Confidential 



mailto:psstallw@co.escambia.fl.us

mailto:jabattle@co.escambia.fl.us
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Final Project/Contract Date: N/A 


Was project/contract completed in 


time originally allotted, and if not, why 


not? 


Ongoing contract 


Was project/contract completed within 


or under the original budget/ cost 


proposal, and if not, why not? 


Yes 


 


Reference #: 2 


Company Name: Santa Rosa County 


Identify role company will have for this RFP project 


(Check appropriate role below): 


 VENDOR     X SUBCONTRACTOR 


Project Name: Third Party Administrator for drug and alcohol program 


Primary Contact Information 


Name: DeVann Cook 


Street Address: 6495 Caroline St. Suite H 


City, State, Zip Milton, FL 32570 


Phone, including area code: 850-983-1948 


Facsimile, including area code: 850-981-2003 


Email address: devannc@santarosa.fl.gov 


Alternate Contact Information 


Name: Cindy Williams 


Street Address: Same as above 


City, State, Zip Same as above 


Phone, including area code: Same as above 


Facsimile, including area code: Same as above 


Email address: cindyw@santarosa.fl.gov 


Project Information 


Brief description of the 


project/contract and description of 


Collection services, DOT & Non-DOT Drug 


& Alcohol testing 



mailto:devannc@santarosa.fl.gov
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services performed, including technical 


environment (i.e., software 


applications, data communications, 


etc.) if applicable: 


Original Project/Contract Start Date: 10/1/2001 


Original Project/Contract End Date: Ongoing 


Original Project/Contract Value: Confidential 


Final Project/Contract Date: N/A 


Was project/contract completed in 


time originally allotted, and if not, why 


not? 


Ongoing contract 


Was project/contract completed within 


or under the original budget/ cost 


proposal, and if not, why not? 


Yes 


 


Reference #: 3 


Company Name: Bay County Board of Commissioners 


Identify role company will have for this RFP project 


(Check appropriate role below): 


 VENDOR     X SUBCONTRACTOR 


Project Name: Third Party Administrator for drug and alcohol program 


Primary Contact Information 


Name: Eve Tooley 


Street Address: 840 W. 11th St. 


City, State, Zip Panama City, FL 32401 


Phone, including area code: 850-248-8231 


Facsimile, including area code: 850-248-8218 


Email address: etooley@baycountyfl.gov 


Alternate Contact Information 


Name: Cheryl Faulk 


Street Address: Same as above 



mailto:etooley@baycountyfl.gov
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City, State, Zip Same as above 


Phone, including area code: Same as above 


Facsimile, including area code: Same as above 


Email address: cfaulk@baycountyfl.gov 


Project Information 


Brief description of the 


project/contract and description of 


services performed, including technical 


environment (i.e., software 


applications, data communications, 


etc.) if applicable: 


Collection services, DOT & Non-DOT Drug 


& Alcohol testing 


Original Project/Contract Start Date: 10/17/1997 


Original Project/Contract End Date: Ongoing 


Original Project/Contract Value: Confidential 


Final Project/Contract Date: N/A 


Was project/contract completed in 


time originally allotted, and if not, why 


not? 


Ongoing contract 


Was project/contract completed within 


or under the original budget/ cost 


proposal, and if not, why not? 


Yes 


 


4.3.3 Vendors must also submit Attachment F, Reference Questionnaire to the business references 


that are identified in Section 4.3.2.   


4.3.4 The company identified as the business references must submit the Reference Questionnaire 


directly to the Purchasing Division.  


4.3.5 It is the vendor’s responsibility to ensure that completed forms are received by the Purchasing 


Division on or before the deadline as specified in Section 8, RFP Timeline for inclusion in the 


evaluation process.  Reference Questionnaires not received, or not complete, may adversely 


affect the vendor’s score in the evaluation process.   


4.3.6 The State reserves the right to contact and verify any and all references listed regarding the 


quality and degree of satisfaction for such performance. 


 Attachment F, Reference Questionnaire has been submitted to the business references named 


above on behalf of Drug Free Workplaces, Inc. (Vendor) and LabCorp (Subcontractor)b to be 


returned directly to the Purchasing Division by the references.  



mailto:cfaulk@baycountyfl.gov





PROPOSAL FOR RFP 3268/STATE OF NEVADA  DRUG FREE WORKPLACES, INC. 
 


 PAGE 139 AUGUST 2016 


VIII - STAFF RESUMES 
 


4.4 As the primary contact for the State of Nevada, Attachment G is included following this section 
for Dr. Carol J. Law, president of Drug Free Workplaces. Biographical information for other key 
personnel is included below. 
 


Dr. Carol J. Law, President of Drug Free Workplaces, Inc. 
Dr. Carol J. Law is the president of Drug Free Workplace, Inc., which she founded in 1992.  The 
company provides quality drug testing, policy, and education services to businesses throughout the 
United States.  As president, her areas of expertise include client management, government regulations, 
training, and drug testing advances.  She is a speaker at major industry events, including the Federal 
Transit Administration’s National Conference. 


Dr. Law was a part of the child welfare/justice system for over 15 years as a supervisor of protective 
children services and was ultimately responsible for all of the social welfare programs in Escambia and 
Santa Rosa Counties in Florida, including a residential treatment center for boys and the District 
Juvenile Justice Detention Center.   


Dr. Law is a Nationally Certified Substance Abuse Program Administrator with over 25 years of 
experience in the mental health and substance abuse fields.  She serves on the Florida Drug Free 
Workplace Advisory Panel, an appointment by Governor Jeb Bush.  Programs implemented by Dr. Law 
have been recognized by the President’s Drug Advisory Council and other government agencies. 


She is a member of the Board of Directors of the Community Drug and Alcohol Council and was 
appointed by Governor Jeb Bush to serve on his Ex-Offender Task Force.  Dr. Law also served on the 
committee that wrote the certifying exam for Third Party Administrators, given by the Substance Abuse 
Program Administrators Association.  She is a consultant to corporations, organizations, and 
communities and is listed in “Who’s Who Among Human Service Professionals”” and “Who’s Who 
Among American Women.” 


Dr. Law acquired a Bachelor of Arts Degree in Psychology, a Master of Arts Degree in Gerontology, 
and a Doctoral Degree in Counseling Psychology.  She attended Upsala College, Rutgers Graduate 
School, and Columbia Pacific University.  Dr. Law has also completed continuing education programs 
at Florida University, UCLA, and Harvard Medical School.   


 


Rhonda Yancey, Vice President of Operations 
Rhonda Yancey is Drug Free Workplaces, Inc.’s Vice President of Operations and assists the Medical 
Review Officer in the review and reporting of drug and alcohol test results for both mandated and non-
mandated testing.  In this role, she also maintains DOT and Non-DOT client records with 
confidentiality, ensuring security and integrity during the process.   


Rhonda Yancey has over 10 years of experience as a pharmacy technician, working in hospital and 
clinic environments and brings an additional seven years of experience as a Nursing Assistant, 
Medical/Surgical Assistant and Manager of a Pain Management Clinic.  She is also a certified Third 
Party Administrator. 
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Dr. Morris Simhachalam, D.O., AAMRO, Medical Research Officer 
Dr. Morris N. Simhachalam is a Certified Medical Review Officer through the American Association of 
Medical Review Officers.  He earned a Doctor of Osteopathic Medicine Degree at the University of 
Health Sciences and his Family Practice Internship and Residency Program at Florida Hospital.  He 
received a Bachelor of Arts Degree in Medical Technology at Union College.  He has been a family 
practice physician at Sacred Heart Medical Group in Pensacola since 1997. 


As a licensed physician and Medical Review Officer, he is responsible for receiving and reviewing 
laboratory results generated by Drug Free Workplaces, Inc.’s drug testing program and evaluating 
medical explanations for certain drug results.   


 


Terri Wade, Medical Research Officer Assistant 


Terri Wade assists the Medical Review Officer in the review and reporting of drug and alcohol test 
results for both mandated and non-mandated testing.  She also maintains DOT and Non-DOT client 
records with confidentiality, ensuring security and integrity in the process. 


She brings extensive administrative experience to Drug Free Workplaces, Inc., with positions held in 
administration at a state college financial aid department, scanning medical records for a local hospital, 
and tracking currencies and qualifications records for Navy Flight Training Officers. Wade received an 
Associate of Arts Degree from Lane Community College in Eugene, Oregon. 


 


Alexa Bauer, Accounts/Random Administrator 


Alexa Bauer is responsible for accounts payable and receivable, follow-up testing programs, DOT and 
Non-DOT random programs, special projects and client reporting of quarterly, semi-annual and annual 
activity summaries to include DOT MIS reports. She assists clients with DOT audit preparation, 
information and records.  


Her previous experience brings over 18 years with related accounting positons, assisting in large 
detailed projects, including reconciliation of multi-million dollar accounts for a national insurance 
underwriter. She is highly skilled in computer software and is a certified expert in Excel spreadsheets. 


She graduated with a Bachelor’s Degree in Applied Science Accounting and Applied Science 
Bookkeeping and holds a Certificate of Expert in Microsoft Excel.  


 


David P. King, Chief Executive Office, LabCorp (Vendor Subcontractor) 


David King has served as Chairman of the Board, President, and Chief Executive Officer of LabCorp 
since May 6, 2009. He began his tenure with LabCorp in 2001 as Senior Vice President, General 
Counsel and Chief Compliance Officer. Prior to joining the Company, he was a partner with Hogan & 
Hartson LLP (now Hogan Lovells US LLP) in Baltimore, Maryland from 1992 to 2001. King was 
appointed to the board of directors of Cardinal Health, Inc. in 2011 and chairs its Human Resources and 
Compensation Committee. He also sits on the boards of directors of the Seattle Science Foundation, 
PATH, Inc., and the American Clinical Laboratory Association. He is also on the board of trustees of 
Elon University and Durham Academy. King has a deep understanding of the clinical laboratory 
industry, business strategy, sales and marketing and executive management of LabCorp and its 
operations.  
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PROPOSED STAFF RESUME FOR RFP 3268 
A resume must be completed for all proposed prime contractor staff and proposed subcontractor staff. 


 


Company Name Submitting Proposal: Drug Free Workplaces, Inc. 


 
Check the appropriate box as to whether the proposed individual is 


 prime contractor staff or subcontractor staff. 
Contractor: X Subcontractor:  


 
The following information requested pertains to the individual being proposed for this project. 


Name: Dr. Carol J. Law Key Personnel: 
(Yes/No) 


Y 


Individual’s Title: President 
# of Years in Classification: 24 # of Years with Firm:  24  


 


BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE 
Information should include a brief summary of the proposed individual’s professional experience. 


 


Dr. Carol J. Law has extensive experience administering drug testing programs for corporate and 
government entities. 
 


RELEVANT EXPERIENCE 
Information required should include:  timeframe, company name, company location, position title held during 


the term of the contract/project and details of contract/project. 
 


1992- Present 
Drug Free Workplaces, Inc. 
Founder and President 
 


EDUCATION 
Information required should include: institution name, city, state,  


degree and/or Achievement and date completed/received. 
 


Dr. Law earned a Bachelor of Arts Degree in Psychology, a Master of Arts Degree in Gerontology, and 
a Doctoral Degree in Counseling Psychology.  She attended Upsala College, Rutgers Graduate School, 
and Columbia Pacific University.  Dr. Law has also completed continuing education programs at Florida 
University, UCLA, and Harvard Medical School.   
 
 


CERTIFICATIONS 
Information required should include: type of certification and date completed/received. 


 
Insert here any certifications proposed individual has received. 
 
 


REFERENCES 
A minimum of three (3) references are required, including name, title, organization, phone number, fax number 


and email address.   
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1. Rebecca Lester 
Confidential Assistant 
Emerald Coast Utilities Authority 
850-929-3349 
Fax:  850-969-3377 
Rebeccalester@ecua.fl.gov 
 
2. Patricia Hutcheson, PHR, SHRM-CP 
Senior Human Resource Generalist 
Volunteers of America Southeast, Inc. 
251-338-1281 
phutch@voase.org 
 
3. Tara Hazelden 
Human Resources Manager 
Southeast Milk, Inc. 
352-347-4956 
Fax:  352-307-0499 
thazelden@southeastmilk.org 
 


 


 



mailto:Rebeccalester@ecua.fl.gov

mailto:phutch@voase.org

mailto:thazelden@southeastmilk.org
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IX – OTHER INFORMATIONAL MATERIAL 
 


NON-DOT CHAIN OF CUSTODY FORM 
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DOT CHAIN OF CUSTODY FORM 
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SAMPLE REPORTS 


 
  







PROPOSAL FOR RFP 3268/STATE OF NEVADA  DRUG FREE WORKPLACES, INC. 
 


 PAGE 148 AUGUST 2016 
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INSURANCE CERTIFICATES 
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NEVADA AGENCIES DRUG FREE WORKPLACES, INC. HAS DONE BUSINESS WITH 
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Part II – Cost Proposal 


RFP Title: Laboratory Alcohol and Drug Testing 


RFP: 3268 


Vendor Name: Drug Free Workplaces, Inc. 


Address: 27 W. Romana St. 


Pensacola, FL 32502 


Proposal Opening Date: August 26, 2016 


Proposal Opening Time: 2:00 PM 
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COST SCHEDULE RFP 3268 
LABORATORY ALCOHOL AND DRUG TESTING 


 


 


VENDOR NAME Drug Free Workplaces, Inc.________________________________________ 


 


 


Vendors must provide detailed prices for all costs associated with the responsibilities and related 
services.  Include implementation costs, programmatic costs and any other costs associated with the 
life of this contract.  All fees are assumed guaranteed unless otherwise noted.  List any other related 
services that you offer that have not been requested.   Provide charges and fees for these services. 


All vendors are required to include costs associated with travel in their proposal, if applicable.  Please 
confirm your organization’s understanding of this requirement. 


Should the vendor anticipate any costs prior to the program’s start, all anticipated costs must be clearly 
identified and outlined in cost proposal. 


Be sure to list all charges.  We will assume that the fees quoted include all services and supplies that 
could reasonably be expected to be provided to the State of Nevada during the term of this contract. 
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SERVICE FEE FEE BASIS (e.g., per 
test, per individual, 
annually) 


Five panel Non-DOT drug test including collection, testing and MRO 
review if positive (marijuana/THC, cocaine, amphetamines, opiates and 
phencyclidine) : 


$26 Per Test 


Five panel DOT drug test per FMCSA regulations: $28 Per Test 


Additional panel or panels (e.g., oxycodone): 
 
Additional panel or panels (e.g., oxycodone)                    


$29 
 
$32 


Per 9 Panel Drug Test 
 
Per 9 Panel + 
Oxycodone Drug Test 


DOT breath alcohol test: $35 Per Test 


Non-DOT breath alcohol test: $35 Per Test 


Non-DOT blood alcohol test: $35 Per Test 


D&L isomer test: $50 Per Test 


Re-test of original specimen: $150 Per Test 


Hair testing – CLIENT ONLY: $50 Per Test 


FMCSA compliant supervisor DOT online training: $35 Per Person for One 
Training 


FMCSA compliant employee DOT online training: $35 Per Person for One 
Training 


FMCSA compliant supervisor DOT live training: $100/hour; not 
to exceed $800 
per day 


Plus 
reasonable 
expenses and 
travel 


Cost is per Hour; not to 
exceed $800 per day 
for trainer’s time 


FMCSA compliant employee DOT live training: $100/hour; not 
to exceed $800 
per day  


Cost is per Hour; not to 
exceed $800 per day 
for trainer’s time 
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Plus 
reasonable 
expenses and 
travel 


DOT random pool administration (including additions, deletions, pulls and 
reports): 


$100 annually Cost includes full 
administration of the 
random pool 


Deposition of legal testimony: $100/hour; not 
to exceed $800 
per day 


Plus 
reasonable 
expenses and 
travel 


Cost is for expert 
witness time and travel 


DOT custody and control forms: $0 No Charge 


Non- DOT custody and control forms: $0 No Charge 


Telephone consultations: $0 No Charge 


DOT SAP referral: $0 No Charge 


DHRM requested reports (other than quarterly reports): $0 No Charge 


Travel Expenses – Reimbursed As requested, 
travel expenses, 
including airfare, 
hotel, rental care, 
mileage, and per 
diem will be billed 
at the State 
allowance rate. 


As Needed Basis 


Collections other than LabCorp, including but not limited to on-site, 
after hours, 3rd party and out of network 


Pass through 
(actual cost)  


plus 10 % 
administration 
fee 


Per Test 
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