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March 10, 2016

***NOTICE OF AWARD***

A Notice of Award discloses the selected vendor(s) and the intended contract terms resulting from a

State issued solicitation document.  Contract for the services of an independent contractor do not 

become effective unless and until approved by the Board of Examiners.


		RFP:

		2101





		For:

		Educator Licensure Study





		Vendor:

		ACS Ventures, LLC





		Term:

		Upon BOE approval through December 31,2016





		Awarded Amount:

		Not To Exceed $58,000.00





		Using Agency:

		Nevada Department of Education, Office of Educator Licensure





************************************************************************************


This Notice of Award has been posted in the following locations:


		State Library and Archives

		100 N. Stewart Street

		Carson City



		State Purchasing

		515 E. Musser Street

		Carson City



		Office of Educator Licensure

		9890 South Maryland Parkway

		Las Vegas





Pursuant to NRS 333.370, any unsuccessful proposer may file a Notice of Appeal


 within 10 days after the date of this Notice of Award.


NOTE:  This notice shall remain posted through March 21, 2016.

Revised as of 10/05/11




Consensus Scoresheet for RFP 2101

Educator Licensure Study

Weight Evall |Eval2 |[Eval3 |Eval4 |Eval5 |Average
weighted
ACS Ventures, LLC 1. Demonstrated Competence 15.0 9.0 9.0 10.0 9.0 9.0 138.0
2. Experience in performance of comparable engagements 20.0 8.0 9.0 10.0 10.0 8.0 180.0
3. Conformance with the terms of this RFP 15.0 10.0 10.0 9.0 9.0 10.0 144.0
4. Expertise and availability of key personnel 15.0 10.0 10.0 9.0 10.0 10.0 147.0
5. Project Plan, including a timeline (see Section 3) 15.0 9.0 10.0 10.0 9.0 9.0 141.0
6. Maximum use of available budget and ability to leverage budget td 20.0 9.0 10.0 9.0 9.0 10.0 188.0
improve deliverables
Pass/Fail
Financial Stability (pass/fail)
Technical Ave 750.0
Average Score 938.0
Weight Evall Eval2 Eval3 Eval4 Eval5 Average
weighted
TNTP 1. Demonstrated Competence 15.0 9.0 4.0 9.0 3.0 5.0 90.0
2. Experience in performance of comparable engagements 20.0 9.0 7.0 10.0 5.0 6.0 148.0
3. Conformance with the terms of this RFP 15.0 8.0 5.0 5.0 4.0 4.0 78.0
4. Expertise and availability of key personnel 15.0 9.0 6.0 9.0 5.0 7.0 108.0
5. Project Plan, including a timeline (see Section 3) 15.0 10.0 5.0 10.0 7.0 6.0 114.0
6. Maximum use of available budget and ability to leverage budget tg 20.0 9.0 8.0 6.0 8.0 7.0 152.0
improve deliverables
Pass/Fail
Financial Stability (pass/fail)
Technical Ave 538.0
Average Score 690.0
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Tab I - Title Page

Part | A - Technical Proposal

RFP Title: Educator Licensure Study

RFP: 2101

Vendor Name: ACS Ventures, LLC

Address: 11035 Lavender Hill Dr., Ste. 160-433

Las Vegas, NV 89135
Opening Date: February 9, 2016
Opening Time: 2:00 PM
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Tab III - Vendor Information Sheet

V1 Company Name ACS Ventures, LLC
V2 Street Address 11035 Lavender Hill Dr., Ste. 160-433
V3 City, State, ZIP Las Vegas, NV 89135
va Telephone Number
Area Code: 702 Number: 586-7386 Extension:
VS Facsimile Number
Area Code: 702 Number: 586-7386 Extension:
Toll Free Number
V6
Area Code: N/A Number: Extension:
Contact Person for Questions / Contract Negotiations,
including address if different than above
Name: Chad W. Buckendahl, Ph.D.
V7 -
Title: Partner
Address: 2467 Cordoba Bluff Ct.
Email Address: drcbuck@gmail.com
ve Telephone Number for Contact Person
Area Code: 402 Number: 770-0085 Extension:
Facsimile Number for Contact Person
V9
Area Code: 702 Number: 586-7386 Extension:
V10 Name of Individual Authorized to Bind the Organization
Name: Chad W. Buckendahl Title: Partner
Signature (Individual must be legally authorized to bind the vendor per NRS 333.337)
V11
Signature: Date:
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Tab IV - State Documents
ATTACHMENT A — CONFIDENTIALITY AND CERTIFICATION OF INDEMNIFICATION

Submitted proposals, which are marked “confidential” in their entirety, or those in which a significant portion of the submitted
proposal is marked “confidential” will not be accepted by the State of Nevada. Pursuant to NRS 333.333, only specific parts of
the proposal may be labeled a “trade secret” as defined in NRS 600A.030(5). All proposals are confidential until the contract is
awarded; at which time, both successful and unsuccessful vendors’ technical and cost proposals become public information.

In accordance with the Submittal Instructions of this RFP, vendors are requested to submit confidential information in separate
binders marked “Part | B Confidential Technical” and “Part I11 Confidential Financial”.

The State will not be responsible for any information contained within the proposal. Should vendors not comply with the labeling
and packing requirements, proposals will be released as submitted. In the event a governing board acts as the final authority,
there may be public discussion regarding the submitted proposals that will be in an open meeting format, the proposals will
remain confidential.

By signing below, | understand it is my responsibility as the vendor to act in protection of the labeled information and agree to
defend and indemnify the State of Nevada for honoring such designation. | duly realize failure to so act will constitute a complete
waiver and all submitted information will become public information; additionally, failure to label any information that is
released by the State shall constitute a complete waiver of any and all claims for damages caused by the release of the information.

This proposal contains Confidential Information, Trade Secrets and/or Proprietary information as defined in Section 2
“ACRONYMS/DEFINITIONS.”

Please initial the appropriate response in the boxes below and provide the justification for confidential status.

Part | B — Confidential Technical Information
YES NO X

Justification for Confidential Status

A Public Records CD has been included for the Technical and Cost Proposal

YES X NO (See note below)

Note: By marking “NO” for Public Record CD included, you are authorizing the State to use the “Master CD” for
Public Records requests.

Part 111 — Confidential Financial Information
YES NO X

Justification for Confidential Status

ACS VENTURES, LLC
Company Name

Signature
Chad W. Buckendahl Feb. 8, 2016
Print Name Date

This document must be submitted in Tab IV of vendor’s technical proposal
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ATTACHMENT C - VENDOR CERTIFICATIONS

Vendor agrees and will comply with the following:

(1)

()
3)

(4)

(5)

(6)

()

(8)
©)

Any and all prices that may be charged under the terms of the contract do not and will not violate any existing federal, State
or municipal laws or regulations concerning discrimination and/or price fixing. The vendor agrees to indemnify, exonerate
and hold the State harmless from liability for any such violation now and throughout the term of the contract.

All proposed capabilities can be demonstrated by the vendor.

The price(s) and amount of this proposal have been arrived at independently and without consultation, communication,
agreement or disclosure with or to any other contractor, vendor or potential vendor.

All proposal terms, including prices, will remain in effect for a minimum of 180 days after the proposal due date. In the case
of the awarded vendor, all proposal terms, including prices, will remain in effect throughout the contract negotiation process.

No attempt has been made at any time to induce any firm or person to refrain from proposing or to submit a proposal higher
than this proposal, or to submit any intentionally high or noncompetitive proposal. All proposals must be made in good faith
and without collusion.

All conditions and provisions of this RFP are deemed to be accepted by the vendor and incorporated by reference in the
proposal, except such conditions and provisions that the vendor expressly excludes in the proposal. Any exclusion must be in
writing and included in the proposal at the time of submission.

Each vendor must disclose any existing or potential conflict of interest relative to the performance of the contractual services
resulting from this RFP. Any such relationship that might be perceived or represented as a conflict should be disclosed. By
submitting a proposal in response to this RFP, vendors affirm that they have not given, nor intend to give at any time hereafter,
any economic opportunity, future employment, gift, loan, gratuity, special discount, trip, favor, or service to a public servant
or any employee or representative of same, in connection with this procurement. Any attempt to intentionally or
unintentionally conceal or obfuscate a conflict of interest will automatically result in the disqualification of a vendor’s proposal.
An award will not be made where a conflict of interest exists. The State will determine whether a conflict of interest exists
and whether it may reflect negatively on the State’s selection of a vendor. The State reserves the right to disqualify any vendor
on the grounds of actual or apparent conflict of interest.

All employees assigned to the project are authorized to work in this country.

The company has a written equal opportunity policy that does not discriminate in employment practices with regard to race,
color, national origin, physical condition, creed, religion, age, sex, marital status, sexual orientation, developmental disability
or handicap.

(10) The company has a written policy regarding compliance for maintaining a drug-free workplace.

(11) Vendor understands and acknowledges that the representations within their proposal are material and important, and will be

relied on by the State in evaluation of the proposal. Any vendor misrepresentations shall be treated as fraudulent concealment
from the State of the true facts relating to the proposal.

(12) Vendor must certify that any and all subcontractors comply with Sections 7, 8, 9, and 10, above.

(13) The proposal must be signed by the individual(s) legally authorized to bind the vendor per NRS 333.337.

ACS Ventures, LLC

Vendor Company Name

Vendor Signature
Chad W. Buckendahl Feb. 8, 2016

Print Name Date

This document must be submitted in Tab IV of vendor’s technical proposal
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Brian Sandoval
Governor

State of Nevada

Department of Administration
Purchasing Division

515 E. Musser Street, Suite 300
Carson City, NV 89701

Jeffrey Haag
Administrator

SUBJECT: Amendment 1 to Request for Proposal 2101
RFP TITLE: Educator Licensure Study

DATE OF AMENDMENT: January 29, 2016

DATE OF RFP RELEASE: January 13, 2016

OPENING DATE: February 09, 2016
OPENING TIME: 2:00 PM
CONTACT: Colleen G. Janes, Procurement Staff Member

The following shall be a part of RFP 2101. If a vendor has already returned a proposal and any of the
information provided below changes that proposal, please submit the changes along with this amendment.
You need not re-submit an entire proposal prior to the opening date and time.

1. The deliverable outlined in Section 3.6.3 requires “[d]ocumentation that best practices have
been reviewed in each jurisdiction to assist the State in aligning/modernizing licensure
requirements.” Does the term “jurisdiction” refer to Local Education Agencies (LEAS) in
Nevada or to other states in the United States?

The term jurisdiction refers to “other states in the United States”.

2. If the deliverable in Section 3.6.3 refers to LEAS, is the expectation that the vendor have direct
engagement with every LEA in the State to learn about their practices as they relate to teachers’
licenses, endorsements and preparation (e.g. conversations with central office personnel or
school leaders about which licenses, endorsements or preparation techniques they seek out in
teachers)?

The scope of work for section 3.6.3 will be determined in consult with the selected vendor.

3. Alternatively, if the deliverable in Section 3.6.3 refers to LEAs, would a review of relevant
licensure, endorsement and preparation data and information provided by the State suffice as a
review of practices (e.g. review of the number of licenses and endorsements hired by each
LEA)?

The scope of work for section 3.6.3 will be determined in consult with the selected vendor.

ACS Page 9 of 55

VENTURES






Part IA — Technical Proposal RFP 2101

4, If the deliverable in Section 3.6.3 instead refers to other states and not Nevada LEAs, is the
expectation that the vendor review the relevant licensure, endorsement and preparation policies
and practices in every state and assess their effectiveness?

The scope of work for section 3.6.3 will be determined in consult with the selected vendor.

5. What is the position or title of the person who will be the primary client point of contact for the
work?

The points of contact will be both the Licensure Program Officer and Licensure Director.

6. The deliverable outlined in Section 3.6.4 states that the vendor will “work in consult with the State
to draft the legislative changes.” Is it the expectation that the vendor will: a) be the lead for
drafting, b) provide information to be included with the State leading the drafting and vendor
providing feedback, or ¢) a combination or other?

The expectation is for the deliverable to be a collective effort, but the needs for drafting will be
assessed on a case-by-case basis.

ALL ELSE REMAINS THE SAME FOR RFP 2101.

Vendor must sign and return this amendment with proposal submitted.

Vendor Name: ACS Ventures, LLC

Authorized Signature:

Title: Partner Date: Feb. 8, 2016

This document must be submitted in the “State Documents” section/tab of vendors’ technical proposal.
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Tab V - Attachment B

ATTACHMENT B - TECHNICAL PROPOSAL CERTIFICATION OF COMPLIANCE
WITH TERMS AND CONDITIONS OF RFP

I have read, understand and agree to comply with all the terms and conditions specified in this Request for
Proposal.

YES X I agree to comply with the terms and conditions specified in this RFP.

NO I do not agree to comply with the terms and conditions specified in this RFP.

If the exception and/or assumption require a change in the terms in any section of the RFP, the contract, or
any incorporated documents, vendors must provide the specific language that is being proposed in the tables
below. If vendors do not specify in detail any exceptions and/or assumptions at time of proposal
submission, the State will not consider any additional exceptions and/or assumptions during negotiations.

ACS VENTURES, LLC
Company Name

Signature
Chad W. Buckendahl Feb. 8, 2016
Print Name Date

Vendors MUST use the following format. Attach additional sheets if necessary.
EXCEPTION SUMMARY FORM

EXCEPTION
RFP SECTION RFP . . .
EXCEPTION # NUMBER PAGE NUMBER (Complete detail rggardmg exceptions must be
identified)
ASSUMPTION SUMMARY FORM
ASSUMPTION
RFP SECTION RFP . . .
ASSUMPTION # NUMBER PAGE NUMBER (Complete detalIbree?dirrilir;igeg)ssumptlons must

This document must be submitted in Tab V of vendor’s technical proposal
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Tab VI - Section 3 - Scope of Work

OVERVIEW

ACS Ventures, LLC (ACS) and MYS Management (MYS) appreciate the opportunity to propose
its collaborative evaluation services to Nevada Department of Education (NDE). Our team’s
collective experience with legislation, policies, and practices for credentialing programs, and
specifically for educator licensure programs makes us uniquely qualified to assist the state with
areview of the state’s educator licensing requirements. We are prepared to provide services that
include a comprehensive report with actionable recommendations about how the requirements
can best be aligned with the Nevada Educator Performance Framework and, by doing so, be
more current, cohesive, and provide evidence to support legal defensibility.

In this section we describe our proposed evaluation design incorporating multiple approaches
to collect and analyze evidence for a series of factors important to the topic of educator
licensure. Findings from these sources of evidence will be synthesized into cohesive summary
of key issues, conclusions, and recommendations that will inform the state’s needs to potentially
revise and maintain educator licensure laws, rules, and regulations.

EVALUATION DESIGN

Our proposed evaluation design includes multiple components which involve collecting and
analyzing various sources of information about the current requirements, policies, and practices
for educator licensure. Across these components, ACS will evaluate the expectations and
processes designated by the state and organize our findings and recommendations by key area.
To extract key areas, we have organized the specific elements of review into the three themes:

1. Pathways to obtain and maintain educator licenses
o Educator preparation program reviews;
0 Licensure fee structures;
o Alternative and adult education requirements;
o Renewal requirements for standard and professional licenses; and
0 Suspension and revocation grounds and processes.
2. Type of licenses and endorsements
0 Special Education;
Non-renewable/provisional/conditional licensure;
National reciprocity;
Career/technical and business/industry endorsements; and

O O O O

Deletion of endorsements no longer taught in Nevada, as well as the addition of
new endorsement areas.

3. Related considerations for educator licensure
o0 The Nevada Academic Content Standards;

o No Child Left Behind (or current Elementary and Secondary Education Act)
requirements; and

0 Alignment with the Nevada Educator Performance Framework.
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These themes are organized by related elements of the educator licensure system and range
from eligibility to license acquisition to maintenance and enforcement. Within this design, each
of the sub-bullets aligns with an element of the scope of work. We begin the first theme with the
components of Nevada’'s pathways to obtain and maintain educator licenses. These elements
are inclusive of eligibility requirements, maintenance requirements, and licensure enforcement
and disciplinary expectations. In the second theme, we focus on the types of licenses and
endorsements that are offered in Nevada. Within this theme, we begin to also explore
considerations of reciprocity for educators from other jurisdictions seeking to obtain a license
in Nevada. Finally, within the third theme, the focus is on related considerations such as
Nevada's student level expectations for academic achievement, federal legislation or policies for
educator quality or qualifications, and frameworks defining and evaluating educator
performance.

The results from this comprehensive evaluation will include a summary technical report with
designated sections for each of the three core themes of the study that address each of the
specific elements requested by NDE. In the next sections of the proposal, we discuss how we
will approach evidence collection and evaluation for each element of the Scope of Work. A
detailed Project Plan and Timeline can be found in Tab IX of this proposal.
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3. SCOPE OF WORK

Based on the proposed evaluation design described above, we highlight how we will
approach each specific element of the scope in this section. The general
methodology that we will apply to each section begins with identification of sources
of evidence, collection of these relevant sources, analysis, synthesis with related
evidence, evaluation, and development of actionable recommendations for the
educator licensure program.

3.1 Align Nevada Administrative Code and Nevada Revised Statute:

Develop a comprehensive set of recommendations to align Nevada Administrative
Code 391 with Nevada Revised Statute 391.

The first step in the proposed scope will be to review the Nevada Administrative Code
391 with the Nevada Revised Statute 391 that encompass the rules and regulations of
the state educator licensing requirements. The purpose of this alignment review will
be to determine where the two documents differ in terms of their requirements for
educator licensure requirements, distinction among types of licenses, and
maintenance of licenses within the state of Nevada. This alignment review parallels
alignment activities that key staff have designed and led for other licensure,
certification, and educational programs. In addition to conducting alignment activities
within these contexts, key staff within this proposal have developed frameworks for
evaluating alignment activities and the results from these activities (Davis-Becker &
Buckendahl, 2013). This alignment process will be similar to other alignment studies
that have focused on comparison of sets of academic content standards, educator
competencies, and the results will include identification of specific differences in how
requirements are expressed or larger differences in the overall requirements. The
elements of the alignment review include consideration of knowledge, skills, abilities,
and judgments associated with the role of an educator.

3.2 Comprehensive Analysis of Available Licenses and Endorsements:

Review all licenses and endorsements available in Nevada, pursuant to NRS and
NAC 391, and make recommendations for the deletion or addition of licenses
and/or endorsements that match national trends and best accepted practice, while
meeting the needs of both the metropolitan school districts, rural schools districts,
and charter schools in Nevada.

For the comparative analysis, ACS will collaborate with staff at NDE to identify a
sample of states to serve as a peer group for purposes of comparison. Based on
previous experience conducting similar studies, we propose that this peer group
include a combination of states that represent large jurisdictions (e.g., California, New
York, lllinois, Texas, Ohio, Florida) and jurisdictions that may be proximate and similar
to Nevada in terms of some demographic characteristics (e.g., Arizona, Utah, Oregon,
Mississippi, Oklahoma, North Carolina). The selection of jurisdictions for the peer
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group will be guided by a goal to maximize variability among systems to provide a
more comprehensive evaluation of the educator licensure system? For each of these
jurisdictions, several aspects of their educator licensure programs will be reviewed:

e Types/Diversity of licenses available in the within the educator profession (e.g.,
permanent, temporary, provisional);

e Eligibility requirements for educator license (e.g., education, experience,
assessment, background checks);

e Expectations for maintenance of the license (e.g., professional development,
practice expectations, evaluation); and

e Enforcement and disciplinary policies and procedures (e.g., complaint
processes, professional conduct).

In the consideration of recent changes to federal legislation, the trends observed
across the peer group will be compared to Nevada'’s requirements. The section of the
report on this part of the analysis will include a summary of the observed trends ad
identification as to where the state’s current requirements align with or diverge from
national trends; and where the requirements may be more or less stringent.

3.3 Alignment with the Nevada Educator Performance Framework:

Provide recommendations to ensure policy and procedures leading to initial and
renewal of licensed personnel, pursuant to NRS and NAC 391, align with and
support the effective use of the Nevada Educator Performance Framework.

The Nevada Educator Performance Framework (NEPF) is the statewide performance
evaluation systems for teachers and building administrators that results in a
performance-level rating for each individual. As a part of this study, it is important that
the expectations for obtaining and maintaining licensure be aligned with the
expectations for on-the-job performance. Therefore, ACS will conduct an alignment
study that focuses on the knowledge, skills, abilities, judgments, and relevant job-
related characteristics to compare the expectations set forth in the Nevada legislation
(NRS and NAC 391) and the NEPF. Similar to the activities proposed for section 3.1 of
the scope, the results from this study will include a description of the process and a
summary of the results including the linkages between the sets of expectations, noting
where differences in the purposes of the systems may be necessary.
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3.4 Efficiency:

Provide a thorough and complete series of recommendations for modifications to
NRS and NAC 391 that consider all aspects of the licensure process to provide
qualified applicants and the State with the most efficient path to licensure. A
thorough review must consider, at a minimum, the following areas:

3.4.1 Federal requirements;

3.4.2 All available licenses and/or endorsements;
3.4.3. National reciprocity;

3.4.4. Renewal requirements; and

3.4.5. Fee structure.

As a part of the comprehensive technical report provided to NDE, ACS will include
recommendations for potential modifications to the licensure requirements, process,
and maintenance based on the findings from the components of the study described
above. With the goal of an efficient path to licensure which may include
consideration of multiple pathways, recommendations will be made to ensure a
straight forward and defensible process for stakeholders that remain focused on the
purpose of licensure — protection of the public. These recommendations will be
based on our evaluation of evidence related to recent changes in federal
requirements for educators, aligning expectations with those of systems in the
identified peer group, expectations for reciprocity with other jurisdictions, license
maintenance and renewal processes, and fees and costs associated with the
licensure process.

3.5 Suspension and Revocation:

Provide a series of recommendations for modifications to NRS and NAC 391 to
ensure the ongoing legal defensibility of action taken against licensees. Such action
includes, but is not limited to, disciplinary action such as suspension and
revocation.

As a part of the technical report provided to NDE for this study, ACS will include an
evaluation of the enforcement and disciplinary policies and procedures including
current suspension and revocation requirements. The result of this evaluation will
include recommendations for any modifications to these processes. Some of the
factors that we will be able to include in this review will be legal considerations of
adequate notice for any changes as well as elements of substantive and procedural
due process.
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3.6 Deliverables

Awarded vendor will provide the following documents to the State according to
the negotiated Timeline:

3.6.1. Synopsis of the review of NAC 391,

3.6.2. Report on the identification of specific regulations that need to be modified,;

3.6.3. Documentation that best practices have been reviewed in each jurisdiction
to assist the State in aligning/modernizing licensure requirements; and

3.6.4. Draft legislative Bill Draft Requests (BDRs) and/or NAC revisions. (After
the State has approved the identified changes, awarded vendor will work in
consult with the State to draft the legislative changes. The submission of
draft legislative Bill Draft Requests (BDRs) and/or NAC revisions will
constitute the final deliverable.)

As a part of the technical report provided to NDE as part of this study, ACS will
include a synopsis of our review of NAC 391 in comparison with the statute and
expectations from the peer group. This summary document will include information
about the sources of evidence considered and the evaluation processes we used to
develop our conclusions and any recommendations. As part of this report, we will
identify specific regulations that need to be modified to ensure alignment with the
purpose of licensure and other elements of the system.

ACS will also provide documentation that summarizes the results of our comparative
analysis of Nevada’s educator licensure system with jurisdictions identified in the
peer group. The goal of this comparison is to ensure that contemporary practices are
being utilized to assist with responding to the dynamic workforce needs within the
education sector.

As afinal responsibility of the study, ACS will provide assistance, as requested, to
Bill Draft Requests or NAC revisions. This assistance is intended to provide a bridge
between the conclusions and recommendations from the technical reports and the
needs of NDE and legislators to appropriately characterize any desired changes to
the system.
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3.7 Deliverable Submission and Review Process

The following sections detail the process for submission and review of
deliverables during the life of the project/contract.

3.7.1. General

3.7.1.1. The contractor must provide one (1) master (both hard and soft
copies) and three (3) additional hard copies of each written
deliverable to the appropriate State Project Manager.

3.7.1.2. Once a deliverable is approved and accepted by the State, the
contractor must provide an electronic copy. The State may, at its
discretion, waive this requirement for a particular deliverable.

3.7.1.3. The electronic copy must be provided in software currently
utilized by the agency or provided by the contractor.

ACS acknowledges the requirements for submission and review of deliverables for
the project. Specifically, dedicated project management staff will ensure a master
version of the report is delivered in hard and soft copy formats as well as three
additional hard copies of the deliverable. Following approval of any deliverable for
the project, ACS will provide an electronic (soft) copy in a current version of
Microsoft Word, Adobe PDF, or NDE-preferred software.

3.7.2. Deliverable Submission

At a mutually agreed to meeting, on or before the time of delivery to the
State, the contractor must provide a walkthrough of the deliverable. At
the contractor’s discretion, the meeting may be in person or via
teleconference or videoconference.

The project manager will work with project stakeholders to schedule a debriefing
meeting to walk through the final report, specifically the process, conclusions, and
recommendations. We propose to conduct the meeting through videoconference (e.g.,
Skype, WebEx) with the State to facilitate cost-effective face-to-face interaction.
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3.7.3. Deliverable Review

3.7.3.1 General

A. The State’s review time begins on the next business day

following receipt of the deliverable.

. The State has up to sixty (60) calendar days to accept a

deliverable.

C. Any subsequent deliverable dependent upon the State’s

acceptance of a prior deliverable will not be accepted for
review until all issues related to the previous deliverable
have been resolved.

. Deliverables determined to be incomplete and/or

unacceptable will be rejected, not considered delivered and
returned to the contractor.

3.7.3.2. Accepted

A. If the deliverable is accepted, the State shall notify the

contractor in writing.

B. Once the contractor receives the written acceptance, the

State can then be invoiced for the deliverable (refer to
Section 6, Financial).

3.7.3.3. Comments/Revisions Requested by the State

ACS acknowledges that once the review period begins, the State will have up to 60
calendar days to accept adeliverable. Further, any dependent deliverables or ones that
are determined to be incomplete or unacceptable will not be considered delivered for
purposes of this study. Similarly, we acknowledge that any invoicing that occurs for
the project will be conditional on receiving written acceptance of a given deliverable.

We anticipate comments and requests for revision by the State as an outcome of the
review process and will collaborate with the State to ensure that we respond to these
requests in a way that preserves the independence of the study while ensuring that
the report provides value to stakeholders.
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3.7.4. Rejected, Not Considered Delivered

3.7.4.1. If the State considers a deliverable not acceptable, the State will
provide a written explanation as to why the deliverable is being
rejected, not considered delivered.

3.7.4.2. Resubmission of the deliverable must occur within a mutually
agreed upon time frame.

3.7.4.3. Upon resubmission of the completed deliverable, the State will
follow the steps outlined in Section 3.7.3.2.

ACS acknowledges that if a deliverable is rejected that the State will provide written
feedback regarding the reason(s) for the rejection. Further, resubmission of the
deliverable will occur based on a mutually agreed upon time frame that considers the
nature of the revisions necessary to respond to the feedback.
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Tab VII - Section 4 - Company Background and
References

4.1

4.1.1

VENDOR INFORMATION

Vendors must provide a company profile in the table format below.

Question

Response

Company name:

ACS Ventures, LLC

Ownership (sole proprietor, partnership,
etc.):

Limited Liability Company

State of incorporation: Nevada
Date of incorporation: December 2015
# of years in business: 1

List of top officers:

Chad W. Buckendahl

Location of company headquarters:

Las Vegas, NV

Location(s) of the company offices:

Las Vegas, NV; Lincoln, NE

Location(s) of the office that will provide
the services described in this RFP:

Las Vegas, NV; Lincoln, NE

Number of employees locally with the 1
expertise to support the requirements
identified in this RFP:

Number of employees nationally with the | 2

expertise to support the requirements in
this RFP:

Location(s) from which employees will
be assigned for this project:

Las Vegas, NV; Lincoln, NE

ACS
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4.1.2

Please be advised, pursuant to NRS 80.010, a corporation organized pursuant to the laws of
another state must register with the State of Nevada, Secretary of State’s Office as a foreign
corporation before a contract can be executed between the State of Nevada and the awarded
vendor, unless specifically exempted by NRS 80.015.

ACS Ventures, LLC is registered in Nevada.
4.1.3
The selected vendor, prior to doing business in the State of Nevada, must be appropriately

licensed by the State of Nevada, Secretary of State’s Office pursuant to NRS76. Information
regarding the Nevada Business License can be located at http://nvsos.gov.

Question Response

Nevada Business License Number: NV20151757910

Legal Entity Name: ACS Ventures, LLC

Is “Legal Entity Name” the same name as vendor is doing business as?

Yes X No

If “No”, provide explanation.
4.1.4
Vendors are cautioned that some services may contain licensing requirement(s). Vendors shall

be proactive in verification of these requirements prior to proposal submittal. Proposals that do
not contain the requisite licensure may be deemed non-responsive.

ACS Ventures, LLC acknowledge the expectations and is properly licensed to perform the
proposed services.
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4.1.5

Has the vendor ever been engaged under contract by any State of Nevada agency?

Yes No X

If “Yes”, complete the following table for each State agency for whom the work was performed.
Table can be duplicated for each contract being identified.

Question Response
Name of State agency:
State agency contact name:
Dates when services were performed:
Type of duties performed:
Total dollar value of the contract:

4.1.6

Are you now or have you been within the last two (2) years an employee of the State of Nevada,
or any of its agencies, departments, or divisions?

Yes No X

If “Yes”, please explain when the employee is planning to render services, while on annual leave,
compensatory time, or on their own time?

If you employ (a) any person who is a current employee of an agency of the State of Nevada, or
(b) any person who has been an employee of an agency of the State of Nevada within the past two
(2) years, and if such person will be performing or producing the services which you will be
contracted to provide under this contract, you must disclose the identity of each such person in
your response to this RFP, and specify the services that each person will be expected to perform.

4.1.7

Disclosure of any significant prior or ongoing contract failures, contract breaches, civil or
criminal litigation in which the vendor has been alleged to be liable or held liable in a matter
involving a contract with the State of Nevada or any other governmental entity. Any pending
claim or litigation occurring within the past six (6) years which may adversely affect the
vendor’s ability to perform or fulfill its obligations if a contract is awarded as a result of this RFP
must also be disclosed.
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If “Yes”, please provide the following information. Table can be duplicated for each issue being
identified.

4.1.8

Question

Response

Date of alleged contract failure
or breach:

Parties involved:

Description of the contract
failure, contract breach, or
litigation, including the
products or services involved:

Amount in controversy:

Resolution or current status of
the dispute:

If the matter has resulted in a
court case:

Court

Case Number

Status of the litigation:

Vendors must review the insurance requirements specified in Attachment E, Insurance
Schedule for RFP 2101. Does your organization currently have or will your organization be
able to provide the insurance requirements as specified in Attachment E?

Yes X No

Any exceptions and/or assumptions to the insurance requirements must be identified on
Attachment B, Technical Proposal Certification of Compliance with Terms and Conditions of
RFP. Exceptions and/or assumptions will be taken into consideration as part of the evaluation
If vendors do not specify any exceptions and/or
assumptions at time of proposal submission, the State will not consider any additional exceptions

process; however, vendors must be specific.

and/or assumptions during negotiations.

Upon contract award, the successful vendor must provide the Certificate of Insurance identifying
the coverages as specified in Attachment E, Insurance Schedule for RFP 2101.

ACS

VENTURES

Page 26 of 55





Part IA — Technical Proposal RFP 2101
4.1.9

Company background/history and why vendor is qualified to provide the services described in
this RFP. Limit response to no more than five (5) pages.

ACS Ventures, LLC (ACS) is a Nevada based, national firm that that focuses on
evaluation, quality assurance, and operational support within the education and
credentialing sectors. Our staff has considerable expertise in programs that involve
measurement of student outcomes. We work with agencies that span the education
and learning continuum (i.e., early childhood, PK-12, admissions, adult education,
language testing, workforce).

ACS staff members’ collective understanding of the interrelated elements of program
development, policy, and assessment, coupled with their ability to apply those
principles in the context of each specific program, sets us apart from other
organizations in the field. Key staff members have provided a range of services to
small and large scale programs including general program design and consultation
within the context of applicable policy; evaluating and auditing programs; developing
validation frameworks; and conducting test development and validation projects.
Senior staff have particularly relevant experience with educator licensure programs
having served as advisers and evaluators for state programs. In addition, Dr.
Buckendahl recently served as an expert witness for the City of New York in a long
running challenge to its educator licensure testing program. Because the use of
temporary or provisional licenses were part of the fact pattern in this case, the legal
implications will lend valuable insight to this project, particularly in light of the state’s
recent endorsement (February 2016) of an emergency regulation to permit issuance of
temporary licenses to educators in response to changes in federal legislation.

Our team has also designed and implemented a number of evaluation studies for
credentialing programs focusing on collecting validity evidence for the making
program decisions and continual improvement. These studies have been conducted
for national (e.g., National Commission for Certification of Physician Assistants,
National Council of Architectural Registration Boards) and state level programs (e.g.,
Oklahoma Office of Educational Quality and Accountability). Senior staff members
proposed to lead this project have contributed to the professional community
specifically on the topic of testing program evaluation (e.g., Buckendahl, 2015;
Buckendahl, Plake, & Davis, 2009; Buckendahl & Plake, 2006). As a result, the ACS
team is uniquely qualified to lead this project.

Our proposed design represents methods and sources of evidence that we believe are
an appropriate strategy for independently evaluating the seven programs within the
scope of work. Successful execution of the evaluation design will permit us to support
the delivery of summary reports that highlight strengths and weaknesses of each
program while also providing actionable recommendations for policymakers.

Our proposed solution emphasizes collaboration among the complementary expertise
of ACS and MYS with each organization taking leadership roles within the project to
focus on its respective strengths. Throughout the development and implementation of
the evaluation design, leadership from each organization will work collaboratively to
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conduct the evaluation, discuss the results, create reports, and produce meaningful
and actionable deliverables for NDE and policymakers.

In addition to our expertise in program management, evaluation, assessment design,
implementation, and related policy, customer service remains atop priority. We believe
that the following components will invaluable contributors to the success of this
process:

1) Senior staff at ACS and MYS are dedicated to consistent and close contact with NDE
stakeholders throughout the design, implementation, and reporting activities of the
evaluation.

2) ACS and MYS believe in full transparency and open communication throughout the
evaluation process, ensuring that NDE will never be caught off-guard upon receipt of
project deliverables. All information gathered during the project and the evaluation
process will be visible to NDE and its stakeholders.

4.1.10

Length of time vendor has been providing services described in this RFP to the public and/or
private sector. Please provide a brief description.

Although the company itself is newly formed, ACS’s staff members have considerable
experience. Our partners have conducted independent evaluations and psychometric
audits for more than 15 years which includes providing independent evaluation and
qguality control services for Oklahoma’'s educator licensure program (1998-present),
Massachusetts Tests of Educator Licensure (2011-present), conducting a
psychometric audit of the National Commission for the Certification of Physician
Assistants (2013), and conducting semi-annual evaluations of the Florida Bar Exam for
the Florida Board of Bar Examiners (2002-present). In In addition to these larger-scale
and ongoing evaluations, the proposed team members have conducted numerous
validity studies for state and national credentialing programs focused on evaluating
policy and procedural elements of the program through alignment with the intended
use of test scores and comparison with policies and procedural practices (e.g.,
evaluation of content frameworks, review of retake policies) of similar programs (other
state and national certification or licensure programs).

4.1.11

Financial information and documentation to be included in Part 111, Confidential Financial
Information of vendor’s response in accordance with Section 9.5, Part 111 — Confidential
Financial Information.

Dun and Bradstreet Numbers and Federal Tax ldentification Numbers have been
included in PART llI-Confidential Financial Information for all proposed contractors.
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4.2 SUBCONTRACTOR INFORMATION

421

Does this proposal include the use of subcontractors?

Yes X No

If “Yes”, vendor must;

4211 Identify specific subcontractors and the specific requirements of this RFP for
which each proposed subcontractor will perform services.

MYS Management (MYS) specializes in providing project management services within
technical environments and has been identified as the ideal subcontractor to provide
oversight of contract compliance for the educator licensure study. MYS will provide
direct support to ACS by spearheading organized and documented communication
between teams and will act as the main point of contact for all state resources. Upon
contract award, MYS will collaborate with program stakeholders to ensure that
agreeable project schedules are solidified and will ensure that project milestones and
budgets are followed as agreed. MYS will be responsible for tracking the progress of
project milestones, requesting and storing relevant documentation and data, and
ensuring deliverables are distributed as expected. A letter of support indicating MYS’s
commitment to the project is included in Tab X of this proposal.

4.2.1.2 If any tasks are to be completed by subcontractor(s), vendors must:

A. Describe the relevant contractual arrangements;
ACS will issue and manage the proposed subcontract.

B. Describe how the work of any subcontractor(s) will be supervised, channels of
communication will be maintained and compliance with contract terms assured; and

Dr. Davis-Becker (ACS) will serve as Principal Investigator (PI) for the project with Dr.
Buckendahl (ACS) providing technical assistance, and Ms. Myisha Williams serving as
Project Manager. Each of these members of the study team will be responsible for
supervising and managing its respective staffing. However, ACS will serve as the
prime contract and Dr. Davis-Becker will serve as the point of escalation for decisions
related to the evaluation and be responsible for the overall success of the project.
While Ms. Williams will be responsible for day-to-day contract management and
compliance for the project including coordinating communication, she will regularly
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report project progress, needs, and milestones to Dr. Davis-Becker to maintain internal
communication, ensuring contract compliance. ACS and MYS will schedule regular
meetings both in-person and virtually. Because key members of the study team are
located in Las Vegas, facilitating in-person meetings can be easily accommodated, if
requested by NDE.

C. Describe your previous experience with subcontractor(s).

ACS staff has collaborated for more than seven years with key staff at MYS
Management on projects of similar scope, duration, and budget.

4.2.1.3 Vendors must describe the methodology, processes and tools utilized for:

A. Selecting and qualifying appropriate subcontractors for the project/contract;

As the lead vendor in this collaborative bid, ACS will be ultimately responsible for
compliance with the contractual terms, its performance, and out subcontractor-
partners’ performance. In identifying prospective subcontractors for this project, ACS
prioritized organizations that could demonstrate a complementary fit with respect to
the services we offer in addition to an organizational philosophy about providing client
service for these types of projects. We have worked closely with staff at MYS in the
past, so we are familiar with working styles, competencies, and responsiveness to
client needs. However, prior work alone does not necessarily mean that it would apply
to this project. Therefore, we also evaluated the specific needs for this evaluation. With
respect to complementary abilities, MYS brings considerable project management and
contract compliance experience from its work in the public and private sector. When
combined with the assessment literacy and national experiences of ACS, each
contributor to the partnership provides skills that will be necessary for the project to
succeed.

B. Ensuring subcontractor compliance with the overall performance objectives for the
project;

Oversight of the project and each subcontractors’ roles will be the responsibility of Dr.
Davis-Becker (ACS). As the project manager for the project, Ms. Williams will collect
and provide regular documentation about project activity progress, milestones,
challenges, and appropriate risk mitigation strategies that will ensure that each partner
on the project is fulfilling its responsibilities with respect to the project as a whole.

C. Ensuring that subcontractor deliverables meet the quality objectives of the
project/contract; and

Although quality control will be a shared responsibility across the partners, overall
responsibility for meeting quality objectives will be under Dr. Davis-Becker’s purview.
A multistage review process will be employed to evaluate quality of deliverables for
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the project. At the first stage of review, a peer within the organization assigned to the
task will conduct an interview review. Second, one of the key staff members for the
project as a whole will be assigned as a substantive reviewer of the deliverable. By
implementing this review process, we strive to substantially reduce potential errors
that could threaten the credibility of the deliverable produced under this project. As
the project manager for the project, Ms. Williams will be responsible for coordinating
the review processes to ensure that appropriate team members are engaging in the
critical feedback necessary to produce a high quality product.

D. Provide proof of payment to any subcontractor(s) used for this project/contract, if
requested by the State. Proposal should include a plan by which, at the State’s request,
the State will be notified of such payments.

ACS uses QuickBooks for its accounting software and contracts with an external small
business services firm, Padgett Small Business Services, to provide its payroll, tax
compliance, and accounting services. Upon request, ACS will be able to provide
reports about any payments to subcontractors. In addition, upon request, automatic
alerts can be set up to address any such payments to subcontractors that are part of
this project.

4.2.1.4 Provide the same information for any proposed subcontractors as requested in
Section 4.1, Vendor Information.

4.1.1(B)

Vendors must provide a company profile in the table format below.

Question Response
Company name: MYS Management
Ownership (sole proprietor, partnership, etc.): | LLC
State of incorporation: Nevada
Date of incorporation: 2014
# of years in business: 2
List of top officers: Myisha Williams
Location of company headquarters: Henderson, NV
Location(s) of the company offices: Henderson, NV
Location(s) of the office that will provide the Henderson, NV
services described in this RFP:
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Question Response

Number of employees locally with the 1
expertise to support the requirements
identified in this RFP:

Number of employees nationally with the 1

expertise to support the requirements in this

RFP:

Location(s) from which employees will be Henderson, NV

assigned for this project:

4.1.2(B)

Please be advised, pursuant to NRS 80.010, a corporation organized pursuant to the laws of
another state must register with the State of Nevada, Secretary of State’s Office as a foreign
corporation before a contract can be executed between the State of Nevada and the awarded
vendor, unless specifically exempted by NRS 80.015.

Acknowledged by MYS Management.
4.1.3(B)
The selected vendor, prior to doing business in the State of Nevada, must be appropriately

licensed by the State of Nevada, Secretary of State’s Office pursuant to NRS76. Information
regarding the Nevada Business License can be located at http://nvsos.gov.

Question Response

Nevada Business License Number: NV20151607284

Legal Entity Name: MYS LLC

Is “Legal Entity Name” the same name as vendor is doing business as?

Yes No X

If “No”, provide explanation.

In order to reduce client confusion during the entity’s switch from a sole proprietorship
to an LLC in 2015, the company’s DBA, “MYS Management”, was retained, however
the company legally operates under its LLC designation, “MYS LLC".
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4.1.4(B)

Vendors are cautioned that some services may contain licensing requirement(s). Vendors shall
be proactive in verification of these requirements prior to proposal submittal. Proposals that do
not contain the requisite licensure may be deemed non-responsive.

Acknowledged by MYS Management.

4.1.5(B)

Has the vendor ever been engaged under contract by any State of Nevada agency?

Yes No X

If “Yes”, complete the following table for each State agency for whom the work was performed.
Table can be duplicated for each contract being identified.

Question Response
Name of State agency:
State agency contact name:
Dates when services were performed:
Type of duties performed:
Total dollar value of the contract:

4.1.6(B)

Are you now or have you been within the last two (2) years an employee of the State of Nevada,
or any of its agencies, departments, or divisions?

Yes No X

If “Yes”, please explain when the employee is planning to render services, while on annual leave,
compensatory time, or on their own time?

If you employ (a) any person who is a current employee of an agency of the State of Nevada, or
(b) any person who has been an employee of an agency of the State of Nevada within the past two
(2) years, and if such person will be performing or producing the services which you will be
contracted to provide under this contract, you must disclose the identity of each such person in
your response to this RFP, and specify the services that each person will be expected to perform.
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4.1.7(B)

Disclosure of any significant prior or ongoing contract failures, contract breaches, civil or
criminal litigation in which the vendor has been alleged to be liable or held liable in a matter
involving a contract with the State of Nevada or any other governmental entity. Any pending
claim or litigation occurring within the past six (6) years which may adversely affect the
vendor’s ability to perform or fulfill its obligations if a contract is awarded as a result of this RFP
must also be disclosed.

Does any of the above apply to your company?

Yes No X

If “Yes”, please provide the following information. Table can be duplicated for each issue being
identified.

Question Response
Date of alleged contract failure
or breach:
Parties involved:
Description of the contract
failure, contract breach, or
litigation, including the
products or services involved:
Amount in controversy:
Resolution or current status of
the dispute:
If the matter has resulted in a Court Case Number
court case:
Status of the litigation:

4.1.8(B)

Vendors must review the insurance requirements specified in Attachment E, Insurance
Schedule for RFP 2101. Does your organization currently have or will your organization be
able to provide the insurance requirements as specified in Attachment E?

Yes X No
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Any exceptions and/or assumptions to the insurance requirements must be identified on
Attachment B, Technical Proposal Certification of Compliance with Terms and Conditions of
RFP. Exceptions and/or assumptions will be taken into consideration as part of the evaluation
process; however, vendors must be specific. If vendors do not specify any exceptions and/or
assumptions at time of proposal submission, the State will not consider any additional exceptions
and/or assumptions during negotiations.

Upon contract award, the successful vendor must provide the Certificate of Insurance identifying
the coverages as specified in Attachment E, Insurance Schedule for RFP 2101.

4.1.9(B)

Company background/history and why vendor is qualified to provide the services described in
this RFP. Limit response to no more than five (5) pages.

MYS was formed in 2014 when company founder, Ms. Myisha Williams, recognized a
global demand for project management professionals who can author innovative, yet
realistic and efficient management strategies within technical and civil business
environments. During the formation of this professional management firm, it was
qguickly established that company values would center on continuous improvement of
systems, individual growth, as well as a commitment to provide improved and
sustainable systems for all clients.

As alocal entity specializing in the oversight of scope, schedule, and budget of high-
stakes evaluations and programs, MYS Management (MYS) is uniquely qualified to
collaborate with ACS to provide project and contract management services. MYS
understands the importance of providing exceptional customer service across various
stakeholder groups and accommodates staggered security levels around
documentation, data, and reporting to project resources, as appropriate. MYS also
recognizes the necessity of checks and balances, redundancy, and risk mitigation and
therefore provides documentation for all project milestones and communication
during regular intervals to appropriate stakeholders. As experienced government
contractors, key staff are exclusively positioned to anticipate and prepare for state-
specific requirements around confidentiality, public relations, billing, and policy. Our
ability to function as an unobtrusive extension of existing process while practically
growing process and suggesting improvements make us the ideal partner for the state.

The firm believes in continuous education of its employees and contributes to
professional management organizations, and in turn, will be excited to offer
recommendations around current practices, technology, and strategies that will
increase efficiency and reduce internal workload for NDE staff.

MYS staff bring a decade of experience working closely with respected organizations
on both low- and high-stakes projects, including:

= American Board of Emergency Medicine
= American Board of Dental Examiners

= Comprehensive Adult Student Assessment Systems
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= Cisco Systems
= Diagnostic Mathematics Assessments for Middle School Teachers
= Geometry Assessment for Secondary Teachers
= [International Hearing Society
= Millard Public Schools
= National Board of Examiners in Optometry
= National Commission on Certification of Physician Assistants
= North Carolina Department of Public Instruction
= National Dental Examining Board of Canada
= Nebraska Department of Education
= North East Regional Board of Dental Examiners
= Operating Engineers Certification Program
= Southern Regional Testing Agency
= South Dakota Department of Education
= Washington Office of Superintendent of Public Instruction
= Wyoming State Board of Education

MYS operates out of the Las Vegas, Nevada area and is proud to employ staff with
active Project Management Institute (PMI) membership and affiliation with the
Southern Nevada PMI Chapter. MYS is a certified Disadvantaged Business (DBE) and
Small Business Entity (SBE) in the State of Nevada and holds Emerging Small
Business Certification (ESB) with the Nevada Governor's Office of Economic
Development.

4.1.10(B)

Length of time vendor has been providing services described in this RFP to the public and/or
private sector. Please provide a brief description.

Staff at MYS Management have ten years of concentrated experience providing project
and contract management services within the government, private, and public sectors.
Key staff have managed high-stakes projects for the Wyoming State Board of
Education, Nebraska Department of Education, South Dakota Department of
Education, North Carolina Department of Public Instruction as well as the Geometry
Assessment for Secondary Teachers (GAST) and Diagnostic Science Assessment for
Middle School Teachers (DTAMS) federally funded projects through the Institute for
Education Sciences (IES) and the National Science Foundation (NSF), respectively, in
partnership with the University of Louisville.
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4.2.1.5 Business references as specified in Section 4. 3, Business References must be
provided for any proposed subcontractors.

Acknowledged by ACS Ventures, LLC.

4.2.1.6 Vendor shall not allow any subcontractor to commence work until all insurance
required of the subcontractor is provided to the vendor.

Prior to commencement of any work, ACS Ventures, LLC will ensure that each
subcontractor provides requisite insurance documentation to comply with contract
terms.

4.2.1.7 Vendor must notify the using agency of the intended use of any subcontractors
not identified within their original proposal and provide the information originally
requested in the RFP in Section 4.2, Subcontractor Information. The vendor
must receive agency approval prior to subcontractor commencing work.

ACS Ventures, LLC acknowledges that it will seek and receive approval prior to
engaging with any subcontractors not identified within this proposal.

4.3 BUSINESS REFERENCES

4.3.1

Vendors should provide a minimum of three (3) business references from similar projects
performed for private, state and/or large local government clients within the last three (3)
years.

Three business references have been provided below for the vendor and
subcontractor.
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4.3.2

Vendors must provide the following information for every business reference provided
by the vendor and/or subcontractor:

The “Company Name” must be the name of the proposing vendor or the vendor’s
proposed subcontractor.

Reference #: 1

Oklahoma Office of Educational Quality and
Accountability

Identify role company will have for this RFP project
(Check appropriate role below):

Company Name:

X VENDOR SUBCONTRACTOR
Project Name: | Evaluation of OGET Score Concordance with ACT
Primary Contact Information
Name: Ms. Renee Launey-Rodolf
Street Address: 840 Research Parkway, Suite 445
City, State, Zip: Oklahoma City, OK 73104
Phone, including area code: (405) 522-5399
Facsimile, including area code: (405) 525-0373
Email address: Renee.Launey-
Rodolf@oeqga.ok.gov
Alternate Contact Information
Name: N/A
Street Address:

City, State, Zip:

Phone, including area code:
Facsimile, including area code:
Email address:

Project Information

Brief description of the As part of an ongoing evaluation
project/contract and description of | contract with the department,
services performed, including this project was designed to
technical environment (i.e., evaluate potential compliance
software applications, data with the outcomes requirements
communications, etc.) if of an educator accreditation
applicable: program. For the project, staff

from ACS collected data from a
number of educator training
programs in Oklahoma and
conducted analyses that resulted
in a score concordance table.
The intent of the study was to
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evaluate whether the scores from
one assessment program in the
state that was used for admission
and credentialing purposes could
be used to satisfy the outcomes
expectations of a national
accreditation body.

Original Project/Contract Start July 1, 2013

Date:

Original Project/Contract End June 30, 2018

Date:

Original Project/Contract Value: | Approximately $525,000
Final Project/Contract Date: In progress

Was project/contract completed in | Yes
time originally allotted, and if not,
why not?

Was project/contract completed Yes
within or under the original
budget/ cost proposal, and if not,
why not?

Reference #: 2

Company Name: | ACS Ventures, LLC

Identify role company will have for this RFP project
(Check appropriate role below):

X VENDOR SUBCONTRACTOR

Project Name: | Massachusetts Tests for Educator Licensure
Primary Contact Information

Name: Ms. Judith Sohn-White

Street Address: 75 Pleasant Street

City, State, Zip: Malden, MA

Phone, including area code: (781) 338-3244

Facsimile, including area code:

Email address: JSohn-White@doe.umass.edu
Alternate Contact Information

Name: N/A

Street Address:

City, State, Zip:

Phone, including area code:
Facsimile, including area code:
Email address:

Project Information

Brief description of the Dr. Buckendahl currently serves
project/contract and description of | as chair of the national
services performed, including Technical Advisory Committee

ACS Page 39 of 55

VENTURES





Part IA — Technical Proposal RFP 2101

technical environment (i.e., for the Massachusetts Tests of
software applications, data Educator Licensure (MTEL)
communications, etc.) if program for the Massachusetts
applicable: Department of Elementary and

Secondary Education. His
responsibilities are to serve as an
external evaluator of the
vendor’s compliance with state
and professional expectations;
and to advise the state on issues
that impact educator licensure
policies and practices.

Original Project/Contract Start May 2011

Date:

Original Project/Contract End Ongoing

Date:

Original Project/Contract Value: | Approximately $35,000
Final Project/Contract Date: In progress

Was project/contract completed in | Yes
time originally allotted, and if not,
why not?

Was project/contract completed Yes
within or under the original
budget/ cost proposal, and if not,
why not?

Reference #: 3

Company Name: | University of Louisville, KY

Identify role company will have for this RFP project
(Check appropriate role below):

VENDOR X SUBCONTRACTOR
Project Name: | Geometry Assessment for Secondary Teachers
Primary Contact Information
Name: Ms. Sue Peters
Street Address: 201 S 3" Street
City, State, Zip: Louisville, KY 40292
Phone, including area code: (502) 852-0579
Facsimile, including area code: N/A
Email address: s.peters@louisville.edu
Alternate Contact Information
Name: N/A
Street Address:

City, State, Zip:
Phone, including area code:
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Facsimile, including area code:

Email address:

Project In

formation

Brief description of the
project/contract and description of
services performed, including
technical environment (i.e.,
software applications, data
communications, etc.) if
applicable:

Funding for this project was
granted by the National Science
Foundation in order to evaluate
the impact of teacher knowledge
on student achievement. Survey,
exam, and observational data
was collected and analyzed for
both students and instructors.
Staff from MYS was responsible
for organizing and documenting
all communication between
participants, stakeholders, and
internal staff as well as ensuring
data was properly collected and
remained secure within IRB and
industry standards. Systems
were developed to handle
expense and billable hour
tracking. Staff at MYS assisted
with the presentation of results to
various stakeholder groups and
at professional conferences.

Original Project/Contract Start
Date:

Dec 2008

Original Project/Contract End Aug 2014
Date:
Original Project/Contract Value: $444,750

Final Project/Contract Date:

Nov 2013 (total project $546,418)

Was project/contract completed in
time originally allotted, and if not,
why not?

No, the University requested a

project extension through NSF
in order to allow time to collect
more data.

Was project/contract completed
within or under the original
budget/ cost proposal, and if not,
why not?

No, scope changes were initiated
to extend services for additional

time. The project was completed

within the adjusted budget.

Vendors must also submit Attachment F, Reference Questionnaire to the business references
that are identified in Section 4.3.2.

Acknowledged by ACS Ventures, LLC
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434

The company identified as the business references must submit the Reference Questionnaire
directly to the Purchasing Division.

ACS Ventures, LLC and its proposed subcontractor communicated to its Business
References that their responses should be submitted directly to the Purchasing
Division.

435
It is the vendor’s responsibility to ensure that completed forms are received by the Purchasing
Division on or before the deadline as specified in Section 8, RFP Timeline for inclusion in the

evaluation process. Reference Questionnaires not received, or not complete, may adversely
affect the vendor’s score in the evaluation process.

Acknowledged by ACS Ventures, LLC.

4.3.6

The State reserves the right to contact and verify any and all references listed regarding the
quality and degree of satisfaction for such performance.

Acknowledged by ACS Ventures, LLC
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Tab VIII - Attachment G - Proposed Staff Resumes

PROPOSED STAFF RESUME FOR RFP 2101

A resume must be completed for all proposed prime contractor staff and proposed subcontractor staff.

Company Name Submitting Proposal: ACS Ventures, LLC

Check the appropriate box as to whether the proposed individual is

prime contractor staff or subcontractor staff.

Contractor: X Subcontractor:

The following information requested pertains to the individual being proposed for this project.

Key Personnel:
Name: Susan Davis-Becker Yes
(Yes/No)
Individual’s Title: Founding Partner
# of Years in the Field: 11 # of Years with Firm: 1

BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE

Information should include a brief summary of the proposed individual’'s professional experience.

Dr. Davis-Becker has over ten years of experience providing psychometric consultation to a variety of
educational and credentialing testing programs. Prior to joining ACS, she was the Director of Professional
Credentialing at Alpine Testing Solutions. Her specific areas of expertise include test content development,
standard setting and validity research. Susan received her doctoral degree in assessment and measurement
from James Madison University. She has published numerous journal articles, book chapters and presented
research at regional, national, and international conferences. Susan currently serves on the editorial boards for
the NCME Newsletter and the ICE Digest, and is the lead editor of a forthcoming volume about applied work in
the testing industry.
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RELEVANT EXPERIENCE

Information required should include: timeframe, company name, company location, position title held during
the term of the contract/project and details of contract/project.

2016 — pres. Founding Partner, ACS Ventures [Lincoln, NE]. Responsibilities include providing psychometric
consultation, conducting program evaluation, conducting psychometric analyses, leading
applied research for testing programs in education and credentialing, and developing and
maintaining client relationships.

2007 — 2016 Senior Psychometrician and Director of Professional Credentialing, Alpine Testing Solutions
[Lincoln, NE]. Responsibilities included leading and managing client relationships, providing
psychometric consultation, conducting program evaluation, managing psychometric staff,
conducting applied research for testing programs in education and credentialing, and
contributing to business development efforts.

2004 — 2007 Assistant Director, Project Coordinator, Buros Institute for Assessment Consultation and
Outreach, University of Nebraska, Lincoln [Lincoln, NE]. Responsibilities included providing
psychometric services to education and credentialing programs including test development and
validity research. Supervised other staff conducting research or various assessment programs.

EDUCATION
Information required should include: institution name, city, state,

degree and/or Achievement and date completed/received.

Ph.D. 2005, Assessment and Measurement, James Madison University [Harrisonburg, VA]
M.A. 2002, Psychology, James Madison University [Harrisonburg, VA]
B.A. 2000, Psychology, Salisbury State University [Salisbury, MD]
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CERTIFICATIONS

Information required should include: type of certification and date completed/received.

Insert here any certifications proposed individual has received.

REFERENCES

A minimum of three (3) references are required, including name, title, organization, phone number, fax number
and email address.

Ms. Renee Launey-Rodolf

Director of Educational Quality, Oklahoma Office of Educational Quality and Assurance
Phone: 405.522.5399

Fax: 405.525.0373

Email: Renee.Launey-Rodolf@oeqa.ok.gov

Dr. Pat Crum

Research Associate, Millard Public Schools
Phone: 402.715.8315

Fax: 402.715.8448

Email: pacrum@mpsomaha.org

Dr. Stephen Sireci

Professor, Department of Educational Policy, Research & Administration (UMASS)
Phone: 413.545.0564

Fax: N/A

Email: sireci@acad.umass.edu
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PROPOSED STAFF RESUME FOR RFP 2101

A resume must be completed for all proposed prime contractor staff and proposed subcontractor staff.

Company Name Submitting Proposal: ACS Ventures

Check the appropriate box as to whether the proposed individual is

prime contractor staff or subcontractor staff.

Contractor: X Subcontractor:

The following information requested pertains to the individual being proposed for this project.

Key Personnel:
Name: Chad W. Buckendahl Yes
(Yes/No)
Individual’s Title: Founding Partner
# of Years in the Field: 17 # of Years with Firm: 1

BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE

Information should include a brief summary of the proposed individual’'s professional experience.

Dr. Buckendahl has worked with a number of state student educational assessment programs in a number of
states (e.g., FL, IN, MT, NC, NE, NV, SD, WA, WY) and credentialing programs including architecture,
education, emergency medicine, law, nursing, dentistry, and dental hygiene. In addition to providing
consultation, he has conducted a number of program evaluations, led validation research, and served as an
expert witness on assessment issues in legal challenges. He currently serves as a psychometric reviewer and
past chair of the National Commission for Certifying Agencies (NCCA) and as a co-editor for a forthcoming
book on licensure and certification testing in the professions sponsored by the National Council on
Measurement in Education (NCME). Chad maintains an office in Las Vegas, NV.
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RELEVANT EXPERIENCE

Information required should include: timeframe, company name, company location, position title held during
the term of the contract/project and details of contract/project.

2016 — pres. Founding Partner, ACS Ventures [Las Vegas, NV]. Responsibilities include developing and
maintaining client relationships, providing psychometric consultation, conducting program
evaluation, and managing and conducting applied research for testing programs in education
and credentialing.

2007 — 2015 Senior Psychometrician (2007-2014) and Director of Strategic Partnerships (2014-2015), Alpine
Testing Solutions [Las Vegas, NV]. Responsibilities included developing and maintaining client
relationships, providing psychometric consultation, conducting program evaluations, managing
applied research projects, managing psychometric and operations staff, and conducting applied
research for testing programs in education and credentialing.

1998 — 2007 Director (2002-2007), Assistant Director (2000-2002), Research Associate (1998-2000), Buros
Institute for Assessment Consultation and Outreach, University of Nebraska, Lincoln [Lincoln,
NE]. Responsibilities included securing external funding, conducting program evaluations,
directing applied research and providing measurement consultation for proprietary, non-
commercial testing programs in education and credentialing.

EDUCATION
Information required should include: institution name, city, state,

degree and/or Achievement and date completed/received.

Ph.D. 2000, Quantitative and Qualitative Methods in Education, University of Nebraska, Lincoln
[Lincoln, NE]

M.L.S. 1996, Legal Studies, University of Nebraska College of Law [Lincoln, NE]

B.A. 1994, Political Science, University of Nebraska, Lincoln [Lincoln, NE]

CERTIFICATIONS

Information required should include: type of certification and date completed/received.

Insert here any certifications proposed individual has received.
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REFERENCES

A minimum of three (3) references are required, including name, title, organization, phone number, fax number
and email address.

Dr. Valorie Foy

Director, Nebraska Department of Education - Assessment Team
Phone: 402.471.2495

Fax: 402.471.4311

Email: Valorie.Foy@nebraska.gov

Mr. E.W. Looney

C.E.O., BrightLink Technology, LLC
Phone: 678.392.3321

Fax: N/A

Email: ewlooney@thebrightlink.com

Dr. William Ellis MS, RPh

Executive Director, Board of Pharmacy Specialties
Phone: 202.429.7591

Fax: 202.429.6304

Email: wellis@aphanet.org
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PROPOSED STAFF RESUME FOR RFP 2101

A resume must be completed for all proposed prime contractor staff and proposed subcontractor staff.

Company Name Submitting Proposal: MYS LLC dba MYS Management

Check the appropriate box as to whether the proposed individual is

prime contractor staff or subcontractor staff.

Contractor: Subcontractor: X

The following information requested pertains to the individual being proposed for this project.

Key Personnel:
Name: Myisha Williams Yes
(Yes/No)
Individual’s Title: Managing Member
# of Years in the Field: 10 # of Years with Firm: 2

BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE

Information should include a brief summary of the proposed individual’'s professional experience.

Ms. Williams has spent over a decade leading programs and teams across various technical industries. She
has co-presented at national conference with numerous professional organizations on project outcomes and
strategies. She actively participates in membership activities through the Project Management Institute,
Association for Talent Development, and Organizational Development Network. Myisha’s academic focus
centered on equitable educational practices through her post-secondary coursework at the University of
California, San Diego.

RELEVANT EXPERIENCE

Information required should include: timeframe, company name, company location, position title held during
the term of the contract/project and details of contract/project.

2014 — pres. Managing Member, MYS LLC [Las Vegas, NV]. Responsibilities include providing project
management services, consultation, and training, as well as marketing strategy and evaluation
services for small business, corporate, and government entities.
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Lead Program Manager, Alpine Testing Solutions [Las Vegas, NV]. Responsibilities included
oversight, implementation, and tracking of client programs, training and development of internal
project team, internal/external resource organization and communication, and implementation of
risk management strategies.

Assistant Researcher/Project Manager, HIV Neurobehavioral Research Center, University of
California, San Diego [La Jolla, CA]. Responsibilities included interfacing with terminally-ill
clients to collect qualitative and quantitative data, exercising strict confidentiality and
compassionate customer service, data parsing, and oral and written presentation of research
findings.

EDUCATION
Information required should include: institution name, city, state,

degree and/or Achievement and date completed/received.

M.Ed. (Coursework)

B.A.

2004, Education, University of California, San Diego [La Jolla, CA]

2002, Human Development, University of California, San Diego [La Jolla, CA]

CERTIFICATIONS

Information required should include: type of certification and date completed/received.

Insert here any certifications proposed individual has received.
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REFERENCES

A minimum of three (3) references are required, including name, title, organization, phone number, fax number
and email address.

Dr. Sue Peters

Associate Professor, College of Education & Human Development, University of Louisville, Kentucky
Phone: 502.852.0579

Fax: N/A

Email: s.peters@Iouisville.edu

Dr. Mica Estrada

Assistant Professor, Institute for Health & Aging, University of California, San Francisco
Phone: 415.476.5685

Fax: N/A

Email: mica.estrada@ucsf.edu

Dr. Carol Cunningham

State Medical Director, Ohio Department of Public Safety, Emergency Medical Services
Phone: 614.466.9447

Fax: 614.466.9461

Email: cacunningham@dps.ohio.gov
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Tab IX - Project Plan and Project Timeline

The specific elements of the scope are address through our plans for accomplishing
each of the goals set forth by the NDE in Tab VI —Section 3 — Scope of Work. As
outlined in the scope of work, the overall project plan will include three specific
studies, summary reports will be provide following each study, and a comprehensive
technical report will be provided that summarizes the findings across the three
studies and include specific recommendations for modifications to the licensure
process.

PROJECT MILESTONE PROPOSED TIMEFRAME*

Project Initiation and Kick off April 2016
e Tele-or video conference meeting with NDE Stakeholders
and Project Staff (ACS/MYS)
e Project Schedule finalization

Research and Analysis (3.1, 3.2, 3.3, 3.4, 3.5) May-July 2016
e Review Nevada Administrative Code 391
Review licenses and endorsements available in Nevada

e |dentify peer group states for use in comparison study
e Compare multiple aspects of state licensure programs
e Conduct alignment study of NRS/NAC 391 with NEPF
Summary Report (3.6.1) Submitted to NDE June 2016

e Synopsis of the review of NAC 391

Summary Report (3.6.2) Submitted to NDE July 2016
e Alignment of licensure requirements
— comparative analysis process
— summary of sources of evidence
— details of evaluation process

Summary Report (3.6.3) Submitted to NDE August 2016
e Process overview for evaluation of regulations, disciplinary
policies, and legal considerations

Summary Reports Reviewed by NDE (3.7) June - August 2016

Final Technical Report (3.6.4) Submitted to NDE September 2016
e Alignment results
e Recommend regulation modifications to NRS and NAC 391
e Recommended changes to enforcement and disciplinary
policies, highlighting legal considerations
e Assistance with Bill Draft Requests and/or NAC Revisions

*The finalized project plan and timeline will be negotiated with input and approval from NDE.
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Tab X - Other Informational Material

2MYS

February 6, 2016

Susan Davis-Becker, Ph.D.

Partner

ACS Ventures, LLC

11035 Lavender Hill Dr., Ste. 160-433
Las Vegas, NV 89135

Dr. Davis-Becker,

On behalf of MYS Management, LLC, | am writing to confirm our intent to collaborate with ACS
Ventures, LLC in support of its proposal for RFP 2101 Educator Licensure Study. We appreciate the
consideration and are excited for the opportunity to work with you and your team to implement the
evaluation design for the State of Nevada.

MYS has extensive experience and a successful track record of providing program management and
contract compliance services for public, private, and government organizations. Over the past decade,
staff have overseen multi-million dollar projects, worked within various high stakes environments, and
managed grant, state and federal funds. We believe this uniquely positions us to be strong
contributions to this collaboration.

| look forward to a working with ACS to provide the necessary level of support through the program
evaluation activities described in the RFP. Thank you for the opportunity to partner with you and your
team, and please feel free to contact me with any questions.

Sincerely,
I\Jut,wu LUCL b
Myisha Williams
Managing Member
MYS Management, LLC
702.330.2449
myisha@mysbiz.com
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Tab I - Title Page

Part 11 — Cost Proposal

RFP Title: Educator Licensure Study

RFP: 2101

Vendor Name: ACS Ventures, LLC

Address: 11035 Lavender Hill Dr., Ste. 160-433

Las Vegas, NV 89135
Opening Date: February 9, 2016
Opening Time: 2:00 PM
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Tab II - Cost Proposal

In the table that follows, we provide the estimated level of effort by each key role (i.e.,
project management, analysts) for elements of the scope of the project. The costs
associated for implementing the scope are aligned as equal amounts for each of the

four deliverable components of Section 3.6 of the scope of work.

PROJECT ACTIVITIES AND MILESTONES COSTS

Project Initiation and Kick off

e Tele- or video conference meeting with NDE Stakeholders and Project Staff

(ACS/MYS)
e Project Schedule finalization

LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 2 hours
- Analysts: 2 hours

Research and Analysis (Scope Sections 3.1, 3.2, 3.3, 3.4, and 3.5)

¢ Review Nevada Administrative Code 391

Review licenses and endorsements available in Nevada
Identify peer group states for use in comparison study
Compare multiple aspects of state licensure programs
Conduct alignment study of NRS/NAC 391 with NEPF

LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 48 hours
- Analysts: 90 hours

Summary Report (Scope Section 3.6.1) Submitted to NDE
e Synopsis of the review of NAC 391

LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 12 hours
- Analysts: 60 hours
Summary Report (Scope Section 3.6.2) Submitted to NDE
e Alignment of licensure requirements
— comparative analysis process
— summary of sources of evidence
— details of evaluation process

LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 12 hours
- Analysts: 60 hours

N/A

N/A

$14,500

$14,500

ACS
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PROJECT ACTIVITIES AND MILESTONES (cont.) COSTS (cont.)

Summary Report (Scope Section 3.6.3) Submitted to NDE $14,500

e Process overview for evaluation of regulations, disciplinary policies, and legal
considerations

LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 12 hours
- Analysts: 60 hours

Summary Reports Reviewed by NDE (Scope Section 3.7) N/A

Final Technical Report (Scope Section 3.6.4) Submitted to NDE $14,500
e Alignment results
e Recommend regulation modifications to NRS and NAC 391
¢ Recommended changes to enforcement and disciplinary policies, highlighting
legal considerations
e Assistance with Bill Draft Requests and/or NAC Revisions

LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 12 hours
- Analysts: 60 hours

Total Cost: $58,000

TOTAL LEVEL OF EFFORT FOR KEY ROLES:
- Project management: 98 hours
- Analysts: 332 hours
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Tab III - Attachment I, Cost Proposal Certification of
Compliance with Terms and Conditions of RFP

ATTACHMENT I - COST PROPOSAL CERTIFICATION OF COMPLIANCE
WITH TERMS AND CONDITIONS OF RFP

I have read, understand and agree to comply with all the terms and conditions specified in this Request for
Proposal.

YES X I agree to comply with the terms and conditions specified in this RFP.

NO I do not agree to comply with the terms and conditions specified in this RFP.

If the exception and/or assumption require a change in the terms in any section of the RFP, the contract, or any
incorporated documents, vendors must provide the specific language that is being proposed in the tables
below. If vendors do not specify in detail any exceptions and/or assumptions at time of proposal submission,
the State will not consider any additional exceptions and/or assumptions during negotiations.

Note: Only cost exceptions and/or assumptions should be identified on this attachment. Do not restate the
technical exceptions and/or assumptions on this attachment.

ACS Ventures, LLC
Company Name

Signature
Chad W. Buckendahl, Partner February 8, 2016
Print Name Date
Vendors MUST use the following format. Attach additional sheets if necessary.
EXCEPTION SUMMARY FORM
EXCEPTION # RFP SECTION RFP (Complete def:iff: TaI?dl\iln exceptions
NUMBER PAGE NUMBER P egaraing excep
must be identified)
ASSUMPTION SUMMARY FORM
ASSUMPTION # RFP SECTION RFP (Complete de?:isll:;v'ap:-(;g\N assumptions
NUMBER PAGE NUMBER P g . g P
must be identified)

This document must be submitted in Tab Ill of vendor’s cost proposal.
This form MUST NOT be included in the technical proposal.
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Tab Il — Vendor Information Sheet

ﬂ V1 I Company Name | The New Teacher Project (TNTP)
| V2 ]l Street Address I 186 Joralemon Street, Suite 300
| v3 | city, State, ZIP | Brooklyn, NY, 11201
v4 Telephone Number
Area Code: (718) I Number: 233-2800 | Extension: N/A
V5 Facsimile Number
Area Code: (718) I Number: 643-9202 | Extension: N/A
V6 Toll Free Number: N/A
Area Code: N/A l Number: N/A ]| Extension: N/A
Contact Person for Questions / Contract Negotiations,
including address if different than above
Name: Jessica Conlon
V7 Title: Partner
Address: same as above
Email Address: jessica.conlon@tntp.org
V8 Telephone Number for Contact Person
Area Code: (512) ’[ Number: 638-1206 I Extension: N/A
Vo Facsimile Number for Contact Person
Area Code: (718) | Number: 643-9202 | Extension: N/A
Name of Individual Authorized to Bind the Orgam‘zation
V10 Name: Daniel Weisberg Title: Chief Executive Officer
1 Signatur€ YIndividual must-pe legally authorized to bind the vendor per NRS 333.337)
vV : s / .
Sowre 7 [ 0 [ an A

W
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Tab IV - State Documents

The required documents are included on the following pages.

= The signature page from all amendments with an original signature by an individual authorized to bind the
organization.

= Attachment A - Confidentiality and Certification of Indemnification with an original signature by an
individual authorized to bind the organization.

= Attachment C - Vendor Certifications with an original signature by an individual authorized to bind the
organization.

= Copies of applicable certifications and/or licenses.
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State of Nevada Brian Sandoval
Department of Administration Governor
Purchasing Division

515 E. Musser Street, Suite 300 Jetfrey Haag

Carson City, NV 89701 Administrator

SUBJECT: Amendment 1 to Request for Proposal 2101
RFP TITLE: Educator Licensure Study

Kﬁ:%gEAENT: ARy 235 2010

DATE OF RFP RELEASE: January 13, 2016

OPENING DATE: February 09, 2016

OPENING TIME: 2:00 PM

CONTACT: Colleen G. Janes, Procurement Staff Member

The following shall be a part of RFP 2101. 1f a vendor has already returned a proposal and any
of the information provided below changes that proposal, please submit the changes along with
this amendment. You need not re-submit an entire proposal prior to the opening date and time.

il The deliverable outlined in Section 3.6.3 requires “[d]ocumentation that best practices

have been reviewed in each jurisdiction to assist the State in aligning/modernizing licensure
requirements.” Does the term “jurisdiction” refer to Local Education Agencies (LEASs) in
Nevada or to other states in the United States?

The term jurisdiction refers to “other states in the United States”’.

2x If the deliverable in Section 3.6.3 refers to LEAs, is the expectation that the vendor have
direct engagement with every LEA in the State to learn about their practices as they relate to
teachers’ licenses, endorsements and preparation (e.g. conversations with central office
personnel or  school leaders about which licenses, endorsements or preparation techniques they
seek outin  teachers)?

The scope of work for section 3.6.3 will be determined in consult with the selected

vendor.
8- Alternatively, if the deliverable in Section 3.6.3 refers to LEAs, would a review of
relevant licensure, endorsement and preparation data and information provided by the





(d’ TNTP reimagine teaching

State suffice as a review of practices (e.g. review of the number of licenses and
endorsements hired by each LEA)?

The scope of work for section 3.6.3 will be determined in consult with the selected

vendor.
4. If the deliverable in Section 3.6.3 instead refers to other states and not Nevada LEAs, is
the expectation that the vendor review the relevant licensure, endorsement and preparation
policies and practices in every state and assess their effectiveness?

The scope of work for section 3.6.3 will be determined in consult with the selected
vendor.

5. What is the position or title of the person who will be the primary client point of contact
for the work?

The points of contact will be both the Licensure Program Officer and Licensure
Director.

6. The deliverable outlined in Section 3.6.4 states that the vendor will “work in consult with

the State to draft the legislative changes.” Is it the expectation that the vendor will: a) be the

lead for drafting, b) provide information to be included with the State leading the drafting and
vendor providing feedback, or ¢) a combination or other?

The expectation is for the deliverable to be a collective effort, but the needs for drafting
will be assessed on a case-by-case basis.

ALL ELSE REMAINS THE SAME FOR RFP 2101.

Vendor must sign and return this amendment with proposal submitted.

Vendor Name: The New Teacher Project, Inc.
Authorized Signature: “ Litee ( / 24 /M/«
Title: Chief Executive Officer Date: 2/5/2016

This document must be submitted in the “State
Documents” section/tab of vendors’ technical proposal.
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ATTACHMENT A — CONFIDENTIALITY AND CERTIFICATION OF INDEMNIFICATION

Submitted proposals, which are marked “confidential” in their entirety, or those in which a significant portion of the submitted
proposal is marked “confidential” will net be accepted by the State of Nevada. Pursuant to NRS 333.333, only specific parts of
the proposal may be labeled a “trade secret” as defined in NRS 600A.030(5). All proposals are confidential until the contract is
awarded; at which time, both successful and unsuccessful vendors’ technical and cost proposals become public information.

In accordance with the Submittal Instructions of this RFP, vendors are requested to submit confidential information in separate
binders marked “Part I B Confidential Technical” and “Part III Confidential Financial”.

The State will not be responsible for any information contained within the proposal. Should vendors not comply with the
labeling and packing requirements, proposals will be released as submitted. In the event a governing board acts as the final
authority, there may be public discussion regarding the submitted proposals that will be in an open meeting format, the proposals
will remain confidential.

By signing below, I understand it is my responsibility as the vendor to act in protection of the labeled information and agree to
defend and indemnify the State of Nevada for honoring such designation. 1 duly realize failure to so act will constitute a
complete waiver and all submitted information will become public information; additionally, failure to label any information that
is released by the State shall constitute a complete waiver of any and all claims for damages caused by the release of the
information.

This proposal contains Confidential Information, Trade Secrets and/or Proprietary information as defined in Section 2
“ACRONYMS/DEFINITIONS.”

Please initial the appropriate response in the boxes below and provide the justification for confidential status.

Part I B — Confidential Technical Information

vEs! U0 NO

Justification for Confidential Status

A Public Records CD has been included for the Technical and Cost Proposal

YEWUJ\ NO (See note below)

Note: By marking “NO” for Public Record CD included, you are authorizing the State to use the “Master CD”
for Public Records requests.

Part III — Confidential Financial Information

-
YE§ O NO

Justification for Confidential Status

The New Teacher Project, Inc.

Company-Name
. 7 /7
(//,m“_ (7‘__ _(/%f/%:‘: S —
Signature
Daniel Weisberg 2/5/2016 -
Print Name Date
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ATTACHMENT C - VENDOR CERTIFICATIONS

Vendor agrees and will comply with the following:

ey

3)

4

&)

(6)

M

®
®

Any and all prices that may be charged under the terms of the contract do not and will not violate any existing federal, State or
municipal laws or regulations concerning discrimination and/or price fixing. The vendor agrees to indemnify, exonerate and
hold the State harmless from liability for any such violation now and throughout the term of the contract.

(2) All proposed capabilities can be demonstrated by the vendor.

The price(s) and amount of this proposal have been arrived at independently and without consultation, communication,
agreement or disclosure with or to any other contractor, vendor or potential vendor.

All proposal terms, including prices, will remain in effect for a minimum of 180 days after the proposal due date. In the case
of the awarded vendor, all proposal terms, including prices, will remain in effect throughout the contract negotiation process.

No attempt has been made at any time to induce any firm or person to refrain from proposing or to submit a proposal higher
than this proposal, or to submit any intentionally high or noncompetitive proposal. All proposals must be made in good faith
and without collusion.

All conditions and provisions of this RFP are deemed to be accepted by the vendor and incorporated by reference in the
proposal, except such conditions and provisions that the vendor expressly excludes in the proposal. Any exclusion must be in
writing and included in the proposal at the time of submission.

Each vendor must disclose any existing or potential conflict of interest relative to the performance of the contractual services
resulting from this RFP. Any such relationship that might be perceived or represented as a conflict should be disclosed. By
submitting a proposal in response to this RFP, vendors affirm that they have not given, nor intend to give at any time hereafter,
any economic opportunity, future employment, gift, loan, gratuity, special discount, trip, favor, or service to a public servant or
any employee or representative of same, in connection with this procurement. Any attempt to intentionally or unintentionally
conceal or obfuscate a conflict of interest will automatically result in the disqualification of a vendor’s proposal. An award
will not be made where a conflict of interest exists. The State will determine whether a conflict of interest exists and whether
it may reflect negatively on the State’s selection of a vendor. The State reserves the right to disqualify any vendor on the
grounds of actual or apparent conflict of interest.

All employees assigned to the project are authorized to work in this country.

The company has a written equal opportunity policy that does not discriminate in employment practices with regard to race,
color, national origin, physical condition, creed, religion, age, sex, marital status, sexual orientation, developmental disability
or handicap.

(10) The company has a written policy regarding compliance for maintaining a drug-free workplace.

(11) Vendor understands and acknowledges that the representations within their proposal are material and important, and will be

relied on by the State in evaluation of the proposal. Any vendor misrepresentations shall be treated as fraudulent concealment
from the State of the true facts relating to the proposal.

(12) Vendor must certify that any and all subcontractors comply with Sections 7, 8, 9, and 10, above.

(13) The proposal must be signed by the individual(s) legally authorized to bind the vendor per NRS 333.337.

The New Teacher Project, Inc.

Vendg;_‘ Con‘{pany N_am/eﬂ‘ j//~
Vg ; 7
. |/ _-',,,,-'l:‘%.'.LL/\ R A B
Vclid(g’rgnature LA
2/5/2016
Daniel Weisberg, CEO — =
Print Name Date
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NEVADA BUSINESS LICENSE

SECRETARY OF STA TE

OF

NEVADA STATE BUSINESS LICENSE

THE NEW TEACHER PROJECT, INC.
Novada Dusirees identificaion # NV2013156951€

Expiration Date: September 30, 2016

n aomence oth The 7 of Nevads Aeveed Rabutez. pPUraueX © proper picaion adty Ses
and peyvent of pproprisie prescribes oS, e v e neTed B hereby granies & Nevell Sae
uaness Licenee ©F Busihess acihvllies conducies #iin e Staie of Nevall

Vaig untl e Cpreion Glie BRd UNESS SUEDENdEd Fevohed or canceded I BCCORIBNCE wilh
the provisions in Neveds Revised Sldes. Lense & Aot Sonsierabe and '8 nat 1 deu oF any
locai busness ioense. QerTR or reglsiralion

IN WITNESS WHEREOF, | have hereunto
et My hand and afMued the Great Seal of Stase,
at my office on Seplember 14, 2015

BARBARA K. CE&VSKE

Secretary of State

You May verily DNS ACONSe 3 WWW.AWS06.GOV UNDSr Ihe NOvada BuSINGGS Search.

Lisenss musd 89 cansefied oo or beferm s sapiriion gale ¥ business astivily 080ese.
Falwre io ¢ o0 will oot in luin fees or pensitine whish by o gaaagt be welved.

N— fo
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Tab V - Attachment B

ATTACHMENT B - TECHNICAL PROPOSAL CERTIFICATION OF COMPLIANCE
WITH TERMS AND CONDITIONS OF RFP

I have read, understand and agree to comply with all the terms and conditions specified in this
Request for Proposal.

YES I agree to comply with the terms and conditions specified in this RFP.

NO X I do not agree to comply with the terms and conditions specified in this RFP.

If the exception and/or assumption require a change in the terms in any section of the RFP, the
contract, or any incorporated documents, vendors must provide the specific language that is
being proposed in the tables below. If vendors do not specify in detail any exceptions and/or
assumptions at time of proposal submission, the State will not consider any additional exceptions
and/or assumptions during negotiations.

The New Teacher Project, Inc.

Company D ?Ie ) / ]

I D /_i,;,/_;awh_

Signature™ AT

Daniel Weisberg 2/5/2016
Print Name Date

Vendors MUST use the following format. Attach additional sheets if necessary.

EXCEPTION
RFP SECTION RFP . . .
EXCEPTION # NUMBER PAGE NUMBER (Complete detail rfegar(!mg exceptions must be
identified)
1 21 (Attachment D) | 7 (Attachment D) TNTP takes exception to this provision in its

entirety. TNTP can give the State a license to use
any work product, but all title and ownership
interest in work product under this contract must
remain with TNTP. Further, TNTP retains all
right, title or interest in the accumulated
knowledge, expertise, and general know-how of
TNTP, whether developed before or after the
commencement of the agreement, including
without limitation, any systems, layout, or
processes to develop works for others that are
similar to the services provided under the

11
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EXCEPTION #

RFP SECTION
NUMBER

RFP
PAGE NUMBER

EXCEPTION
(Complete detail regarding exceptions must be
identified)

agreement.

23 (Attachment D)

7 (Attachment D)

TNTP takes exception to this provision. TNTP
can maintain the confidentiality of documents
provided by the State so long as they are clearly
marked, and that any conversations are clearly
designated as confidential.

15 (Attachment D)

4 (Attachment D)

TNTP takes exception to this section and requests
that our liability is limited to those situations that
arise out of the willful misconduct or any
negligent act or omission of Contractor, its agents,
or employees.

TNTP requests that the State indemnify TNTP for
any claims related to or arising out of (1) any and
all employment practices and decisions made by
the State regarding individuals recruited, staffed,
trained, or certified by TNTP pursuant to the
Agreement and any actions brought by third-
parties in relation thereto, (2) any grossly
negligent acts or omissions or willful misconduct
of the district or any of its agents, employees or
representatives, and (3) any State breach of the
Agreement.

TNTP also requests a limitation of liability clause
that (a) ensures that neither party is liable for any
indirect, consequential, special, incidental or
punitive damages arising from or relating to
performance under the contract and (ii) limits a
party’s liability to the amounts paid by or payable
by the State hereunder.

16 (Attachment D)

4 (Attachment D)

TNTP takes exception to the indemnity portion of
this clause, and requests that both parties provide
mutual indemnification.

First Paragraph of
Attachment E

Attachment E
Insurance Schedule

page 1

TNTP takes exception to this section and requests
that our liability is limited to those situations that
arise out of the willful misconduct or any
negligent act or omission of Contractor, its agents,
or employees.

TNTP requests that the State indemnify TNTP for
any claims related to or arising out of (1) any and

12
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EXCEPTION #

RFP SECTION
NUMBER

RFP
PAGE NUMBER

EXCEPTION
(Complete detail regarding exceptions must be
identified)

all employment practices and decisions made by
the State regarding individuals recruited, staffed,
trained, or certified by TNTP pursuant to the
Agreement and any actions brought by third-
parties in relation thereto, (2) any grossly
negligent acts or omissions or willful misconduct
of the district or any of its agents, employees or
representatives, and (3) any State breach of the
Agreement.

TNTP also requests a limitation of liability clause
that (a) ensures that neither party is liable for any
indirect, consequential, special, incidental or
punitive damages arising from or relating to
performance under the contract and (ii) limits a
party’s liability to the amounts paid by or payable
by the State hereunder.

9(B)
(Attachment D)

2 (Attachment D)

TNTP takes exception to this section, and requests
reasonable notice of any audits.

16 (B)(1)
(Attachment D)

6 (Attachment D)

TNTP takes exception to this section, and requests
that any obligation in Section 16(B)(1) is limited
to the extent of our indemnification obligation
under this agreement.

16(B)(2)
(Attachment D)

6 (Attachment D)

TNTP takes exception to this section, and requests
that any obligation in Section 16(B)(2) is limited
to the extent of our indemnification obligation
under this agreement.

16(B)(3)
(Attachment D)

6 (Attachment D)

TNTP takes exception to this section, and requests
additional language to determine the limits of the
coverage and compliance with terms.

13
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Tab VI - Section 3 — Scope of Work

Introduction

TNTP is uniquely qualified to support the Nevada Department of Education (NDE) to assess and improve its
licensure policies, systems and practices. We have been working at the intersection of policy and practice since
1997, helping more than 200 public school districts, charter management organizations and state departments
of education across the country realize their goals for great teaching.

During that time, TNTP has been a partner for change, supporting state leaders who work to advance and
implement smart changes to state education policies. Specific to the licensure initiative on which NDE is
embarking, TNTP has partnered with five other states to study the efficacy of their licensure systems. As part
of these engagements, we recommended opportunities to strengthen licensure policies and practices and in
some instances supported the state agencies to execute on those recommendations.

This knowledge and experience, coupled with TNTP's proven track record of delivering high-quality results for
clients, makes us well-suited to support NDE in evaluating its current educator licensure system and offering
specific, actionable recommendations for ways to improve its policies and practices.

To that end, we have responded as directed to each component of the Scope of Work below. However, it is
immediately evident to us that the requested Scope of Work and Deliverables are interdependent and should
be approached holistically. For instance, the defensibility of an action taken against a license (Section 3.5)
may be further bolstered by improving alignment to the NEPF (Section 3.3). Thus, recommendations for each
portion of this Scope of Work should account for multiple goals and potentially competing priorities. The
Project Plan included in Tab IX illustrates our holistic approach to the work. This approach will not only ensure
a comprehensive and high-quality set of recommendations and deliverables, but it will also enable TNTP to
maximize its resources for this engagement.

3.1: Align Nevada Administrative Code and Nevada Revised Statute

Over the course of our nearly two decades working in dozens of states across the country, TNTP has often
found itself in the position of needing to reconcile complex — and even conflicting - regulatory and statutory
requirements. Misalignment in licensure policies can cause confusion and unnecessary obstacles, which can
mean fewer high-quality teachers in classrooms. Thus, the need for Nevada to clarify and align its licensure
policies is both urgent and high-stakes as it works to ensure Nevada schools and students have the high-
quality teachers they need.

As an initial step to support NDE in this effort, TNTP will conduct a comprehensive reéview of NAC 391 and NRS
391. In addition, we will consult with NDE personnel to learn about particular pain points resulting from any
misalignment of rule and statute and barriers to improving alignment between them. In our experience, the
context that clients provide can significantly improve our understanding of how the policies manifest in
practice and in turn enable us to offer recommendations that are tailored to the client’s unique circumstances
and desired outcomes. We have taken this approach in several other similar engagements, including in
Colorado, Massachusetts and Indiana which are outlined in detail in Section 4.1.9.

After thorough research and due diligence, TNTP will offer specific recommendations to align Nevada
Administrative Code 391 and Nevada Revised Statute 391.

3.2: Comprehensive Analysis of Available Licenses and Endorsements

From our experience, states often maintain dozens if not hundreds of licenses and endorsements that are
underused or obsolete. The sheer breadth of licensure and endorsement offerings can complicate the licensure
processes and increase administrative costs without adding much, if any, value for educators or students.
Likewise, there may be opportunities to replace obsolete licenses with ones that are more relevant to the 21°
Century skills teachers should foster in their students.

To accomplish Nevada's goal of incorporating national best practices while meeting the diverse needs of
Nevada’s Local Education Agencies (LEAs), TNTP will examine all Nevada educator licenses and endorsements

14
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and offer recommendations for ways to revise available licenses and endorsements. Our review and
subsequent recommendations will be informed by our extensive knowledge of Nevada licensure requirements
from current and past engagements in the State, national best practices, and our experience designing and
implementing effective licensure approaches in other states.

As a first step, we will examine the types of licenses and endorsements offered and assess their relative utility
based on our research and knowledge of licensure systems in other states. However, each state’s context is
different. Therefore, to ensure we are supporting Nevada to best meet the needs of its LEAs, we will also
examine the following:

o  Rates of usage (e.g. issuance, renewal and transfer) of each type of license and endorsement and if
rates have shifted over time

e Trends in usage by metropolitan, rural and charter LEAs

o  Trends in the characteristics of educators who hold each type of license and endorsement (e.g. where
they completed their preparation, years of experience, holds multiple licenses, effectiveness data - if
available)

o Notably high rates of vacancies in specific licenses and endorsements

The State may also wish to consider a stakeholder engagement effort to give leaders and educators in LEAs an
opportunity to share their needs, desired improvements and effective approaches currently used. In our
experience, we have found bringing educators to the table during the policy discussions can significantly
improve not just the policy on paper but also strengthens the implementation and support from the people
living out the day-to-day of those policies. (“Bringing Stakeholder to the Policy Table,” TNTP Blog, Brandy
Fluker Oakley). We have facilitated a varying scopes of stakeholder engagement that range from online
surveys to dozens of statewide focus groups. Depending on the NDE's interest and financial considerations, we
would be happy to explore offering stakeholder engagement services to supplement the licensure study.

Following this comprehensive review, TNTP will synthesize its findings and recommend specific licenses and
endorsements to add or remove so that Nevada’s licensure offerings are aligned with effective practices
grounded in research and informed by LEA experiences and TNTP's expertise.

3.3 Alignment with the Nevada Educator Performance Framework

TNTP believes in the importance of establishing clear expectations for educators early on and reinforcing and
building on them throughout their career continuum. (Fast Start, TNTP, 2014; The Irreplaceables, TNTP, 2012,
“Paperwork Does Not a Teacher Make,” TNTP Blog, Berrick Abramson). Aligning teacher quality systems to
one another is a particularly effective strategy to achieve this level of clarity and continuity. This approach will
help ensure that the educators to whom Nevada grants the privilege and responsibility of educating Nevada
students are prepared and supported to meet those expectations.

In parallel with our review of NAC 391, NRS 391 and Nevada's available licenses, TNTP will also delve into the
NEPF by examining available documentation and State guidance as well as consulting with relevant State
personnel who oversee the design and implementation of the NEPF. Through this research and consultation,
TNTP will gain an understanding of both the licensure standards and the NEPF and identify opportunities to
align initial licensure and licensure renewal to the NEPF. Our subsequent recommendations will articulate
these opportunities and actionable steps the State can take to increase alignment and efficiency of these
systems so that Nevada educators can have a set of consistent expectations from the beginning of their careers
and are supported to achieve those expectations,

3.4 Efficiency

From our work supporting other states to refine their licensure processes - as well as our personal experiences
as educators - TNTP has experienced the complexities and challenges of licensure systems for both the
educator and the State’s personnel. We are eager to support Nevada’s goal to increase the efficiency of its
licensure system so that it can reduce redundancies and unnecessary obstacles and redirect its efforts and
resources to meeting the demands for a sufficient number of high-quality Nevada educators.

15
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To support Nevada in this effort, TNTP will review the areas articulated in Section 3.4 of the RFP:

e  Federal requirements: Our review will include a particular emphasis on the changes to the Every
Student Succeeds Act and how these new opportunities could affect the State’s approach to licensure

o All available licenses and/or endorsements: Per our response to Section 3.2 above, TNTP will examine
not only the types of licenses, but the frequency of usage to determine if any can be eliminated

e  National reciprocity: Our analysis will include states with a surplus of educators who may be attracted
to Nevada and/or states that produce teachers who frequently seek reciprocal licensure in Nevada

*  Renewal requirements: TNTP will review the renewal requirements in the context of aligning licensure
to the NEFP as well as to ensuring that any action taken against a license (e.g. non-renewal) is legally
defensible

e  Fee structure: TNTP will compare Nevada'’s fee structure to other states to discern if it is comparable
and competitive

In addition to the review outlined above, TNTP can also partner with NDE staff to examine the State’s
licensure processes, structures and systems (both technical and organizational) for inefficiencies that prevent
Nevada from increasing the number and quality of educators it certifies. If the NDE decides to pursue a
stakeholder engagement initiative as part of or in addition to this licensure study, we will include in our
outreach to educators questions about the efficiency of the State’s licensure system to ensure their perspectives
are also represented. Our subsequent recommendations will balance the need for efficiency with the desire to
align Nevada licenses with the NEPF and ensure a rigorous bar is set for educators to obtain and renew
licenses.

3.5 Suspension and Revocation

To preserve the public’s trust in the State’s education system, educator licenses should be held in high regard.
Thus, in rare instances the State may be required to take action against an educator’s license to preserve the
integrity of the profession. At the same time, it is essential that educators are able to trust the State’s system,
including the validity and fairness of any action taken. To that end, Nevada has a goal of ensuring any action
taken against an educator’s license is legally defensible.

Without offering legal advice, TNTP can support Nevada to achieve this goal by evaluating the currently
available actions that can be taken against licenses consistent with state law. If possible, TNTP will also
review available State data on the rates and types of actions taken against licenses in the recent past to
discern any trends and identify issues to prioritize. Finally, TNTP will draw on our findings from work in other
states that have also examined similar legal issues and share the solutions they explored.

In addition to summarizing these findings in writing, in its recommendations TNTP will identify specific steps
that the State can take to ensure that these actions are also consistent with other recommendations TNTP
offers regarding alignment of NRS and NAC, alignment of systems (e.g. revocation for consistent failure to
meet expectations of NEPF) and efficiency (e.g. opportunities to improve renewal requirements).

3.6 Deliverables

Based on the interconnectedness of the requested scope of work and deliverables, we expect to be able to
maximize our time and resources by conducting a comprehensive review of the above topics at one time and
offer recommendations that capture the intersection of these policies and systems. We propose submitting
Deliverables outlined in Sections 3.6.1, 3.6.2 and 3.6.3 by September 2016. Once accepted, we can begin work
on the Deliverable outlined in 3.6.4, which we expect to submit by October 2016. The Project Plan contained in
Tab IX provides more details on the sequence and timeline of our anticipated work.
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Tab VII - Section 4 — Company Background and References

4.1 Vendor Information

4.1.1 Company Profile

Question

Response

Company name:

The New Teacher Project, Inc.

Ownership (sole proprietor, partnership, etc.):

509(a)1 Public Charity governed by a
Board of Directors

State of incorporation: New York
Date of incorporation: July 17, 1995
# of years in business: 19

List of top officers:

Daniel Weisberg, CEO
Karolyn Belcher, President

Lara Oerter, CFO and Executive Vice
President, Operations

Layla Avila, Chief of Staff and
Executive Vice President, Strategic
Projects

Amanda Kocon, Executive Vice
President, Emerging Services

Anne Harris, Executive Vice President,
Talent and Culture

Location of company headquarters:

186 Joralemon Street, Suite 300
Brooklyn, NY 11201

Location(s) of the company offices:

186 Joralemon Street, Suite 300
Brooklyn, NY 11201

Location(s) of the office that will provide the
services described in this RFP:

186 Joralemon Street, Suite 300
Brooklyn, NY 11201

Number of employees locally with the
expertise to support the requirements
identified in this RFP:

TNTP has staff based nationally. Those
with the deepest expertise do not
reside in NV but our staff regularly
commute or relocate and we have at
least five staff who spend significant
time in Nevada.

Number of employees nationally with the
expertise to support the requirements in this
RFP:

TNTP has more than 50 staff with the
experience necessary to conduct the
necessary research and reviews. At
least ten at present with relevant
experience working with states on
policy issues, and more than a dozen
who have led engagements with state
departments of education.
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Location(s) from which employees will be
assigned for this project:

Las Vegas, Nevada
Austin, Texas

New Orleans, Louisiana
Denver, Colorado

4.1.3 Nevada Business License

Question

Response

Nevada Business License Number:

NV20131569516

Legal Entity Name:

The New Teacher Project, Inc.

Is “Legal Entity Name" the same name as vendor is doing business as?

Yes X

No

If “No”, provide explanation.

4.1.5 Has the vendor ever been engaged under contract by any State of Nevada agency?

Yes X

No

If "Yes", complete the following table for each State agency for whom the work was
performed. Table can be duplicated for each contract being identified.

Question

Response

Name of State agency:

Clark County School District

State agency contact name:

Thomas Nacos

Dates when services were performed:;

2012 - 2014

Type of duties performed:

Support the district in creating stronger
goals, fair evaluations, developing a
focused HR department, supporting
academic managers, and providing
aligned professional development

Total dollar value of the contract:

$49,995

Question

Response

Name of State agency:

Nevada Department of Education

State agency contact name:

Dena Durish, Deputy Superintendent,
Division of Educator Effectiveness and
Family Engagement

Dates when services were performed:

Current

Type of duties performed:

Teacher recruitment and training through
Nevada Teacher Corps

Total dollar value of the contract:

$966,067
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416

417

418

Are you now or have you been within the last two (2) years an employee of the State of Nevada, or any of its
agencies, departments, or divisions?

Yes No X

If “Yes", please explain when the employee is planning to render services, while on annual leave,
compensatory time, or on their own time?

Disclosure of any significant prior or ongoing contract failures, contract breaches, civil or criminal litigation in
which the vendor has been alleged to be liable or held liable in a matter involving a contract with the State
of Nevada or any other governmental entity. Any pending claim or litigation occurring within the past six (6)
years which may adversely affect the vendor's ability to perform or fulfill its obligations if a contract is
awarded as a result of this RFP must also be disclosed.

Does any of the above apply to your company?

Yes No X

If “Yes", please provide the following information. Table can be duplicated for each issue being identified.

Question Response
Date of alleged contract failure or
breach:
Parties involved:
Description of the contract failure,
contract breach, or litigation,
including the products or services
involved:
Amount in controversy:
Resolution or current status of the
dispute:
If the matter has resulted in a court Court Case Number
case:

Status of the litigation:

Vendors must review the insurance requirements specified in Attachment E, Insurance Schedule for RFP
2101. Does your organization currently have or will your organization be able to provide the insurance
requirements as specified in Attachment E.

Yes X No

19





(6’ TNTP reimagine teaching

419  Company background/history and why vendor is qualified to provide the services described in this RFP.
Limit response to no more than five (5) pages.

About TNTP

A national nonprofit founded by teachers, we are partners for change in public education. We help school
systems end educational inequality and achieve their goals for students.

Our Partnerships

We partner with public school systems to attract and train talented teachers and school leaders, ensure
rigorous and engaging classrooms, and create environments that prioritize great teaching and accelerate
student learning. We work at every level of the public school system, partnering with school districts, state
departments of education, and charter school networks. Since 1997, we’ve partnered with more than 200
public school districts, charter school networks and state departments of education. We offer a range of
support to our partners, from strategic advice to multi-year execution. Today, TNTP is active in more than 30
cities and states, including a current partnership with the Nevada Department of Education to recruit and train
effective teachers.

More information about our organization, our impact and our people are included in Tab X.

TNTP’s Current Partners
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@ School District/CMO

Houston @ { Orleans

Relevant Research & Experience

Drawing on the totality of our experiences, TNTP is uniquely qualified as an organization to offer expertise to
state leaders working to advance and implement smart changes to state education policies. We draw on the
organization’s collective expertise, which ranges from teacher training to district policy and operations to
evaluation systems design and implementation, and beyond to support states in drafting, advocating for and
implementing policy changes. We come to each partnership armed not only with our widely acclaimed
research, but with the confidence that only experience can provide. Our work across the country affords us a
perspective that few - if any- organizations can truly offer.
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Beginning with our report “Unintended Consequences” published a decade ago, TNTP has long been a widely-
acclaimed national leader in a variety of educator effectiveness policy areas, including: educator evaluation,
educator retention, school leadership, district recruitment and selection, and educator licensure and
preparation. Since then, TNTP has published dozens of policy reports, including our ground-breaking
publication: “The Widget Effect.” This report has been widely recognized by policy leaders and advocates for
sounding the alarm on our education system’s failure to acknowledge differences in teacher quality.

Our 2013 and 2014 reports, “Leap Year” and “Fast Start” build off our experience selecting and developing
first year teachers for our Teaching Fellows programs. The reports makes concrete and specific
recommendations about how to leverage a teacher’s first year in the classroom, including using a teacher’s
performance in this first year as a criterion for licensure. Our blend of research and practice provides us with a
unique perspective in the education field. As we work alongside teachers and school leaders, we collect
emerging data and promising practices each day.

However, TNTP’s work in this area is not limited to the theoretical; we are also one of the leading practitioners
of implementing best practices to assess and improve teacher quality. Our exceptional and diverse team, which
consists of more than 300 education policy experts, researchers, strategy consultants and writers - more than
half of whom are former teachers, school leaders and district leaders — work alongside clients, collecting
emerging data, identifying promising practices and supporting clients implementing new systems, policies and
practices.

The balance of our policy and practical experience distinguishes us as an unrivaled partner for NDE’s initiative
to assess and improve its licensure policies and practices. Included below are just some of our recent
engagements supporting State education agencies as a partner for change.

Licensure Acquisition and Renewal Policy Changes: As mentioned above, TNTP has partnered with
several other states to conduct a study of their licensure systems, similar to that which is outline in this RFP. As
part of these engagements, we recommended opportunities to strengthen licensure policies and practices and
in some instances supported the state agencies to execute on those recommendations.

As with all of our policy design, TNTP’s work in this area is informed by our practice and experience. We have
more than 15 years of experience preparing teachers for a career in the classroom, which gives us a first-hand
perspective that no other organization can offer. Since 2000, we have trained more than 34,000 teachers for
urban districts and set a new bar for teacher certification. We are the first teacher preparation provider in the
country to recommend certification ONLY to teachers who demonstrate their effectiveness in the classroom
based on multiple measures of performance. Our outcomes-focused, performance-based approach to
recommending licensure is a model for what states and other teacher preparation programs are beginning to
adopt.

We have used these lessons and best practices to support state policy-makers to improve policies in their states
so that more students can have access to great teachers. The partnerships described below highlight our most
recent work supporting states to improve their educator preparation and licensure policies.

e Colorado: Building on TNTP's previous work with the Colorado Department of Education (CDE), in
2014, CDE engaged TNTP to lead a comprehensive review of the state’s licensure regulations and
licensure to ensure alignment of educator policies including the educator effectiveness system and
standards and to help align disconnected or contradictory statutes. TNTP also performed an audit of
exams, managed a robust stakeholder engagement process to get input about exams, identify rules
that were not aligned with the state’s educator effectiveness standards and develop a set of
recommendations for changes to state required exams for new teachers. Beginning in the summer of
2011, TNTP led a partnership with CDE and the Colorado Department of Higher Education (CDHE) to
study the existing system of educator licensure and make recommendations for a redesign of licensure
aligned with the State’s other education initiatives including the vision laid out in SB 10-191. As part
of this work, TNTP led monthly task force meetings, conducted outreach through more than sixty
stakeholder meetings and presented interim findings and recommendations to the State Board of
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Education (SBE). Upon conclusion of the work, TNTP published “Making Licensure Matter,” a
comprehensive report that made recommendations for raising the bar to entry, basing licensure
decisions on educator effectiveness and providing greater autonomy to schools and districts to hire the
teachers and principals that fit their needs. In addition to developing recommendations for the
licensure system, TNTP worked with CDE to develop a plan for implementing the new system
including necessary changes to internal systems, processes, forms and web-based materials. TNTP
continued to provide support to CDE and to legislators on the development of legislative strategies
and frameworks to redesign educator licensure. Following release of the report, State Senator Mike
Johnston and Governor John Hickenlooper convened a working group, the LEAD Compact, to solicit
further input and gather support for an effectiveness based system of licensure. Tim Daly, TNTP's
President at the time, presented to the Compact on TNTP's findings and research and Partner Berrick
Abramson consulted regularly with CDE representatives to the Compact and with its conveners,
members and funders.

e  Massachusetts: Performance based licensure has been a topic of discussion in the Commonwealth for
nearly a decade. Beginning in April 2014, the state’s Department of Elementary and Secondary
Education (DESE) engaged TNTP to develop potential models for transforming Massachusetis’
educator licensure system into a performance-based licensure system with stakeholder input. TNTP
sub-contracted with a neutral third party vendor, The Keystone Center (“TKC”), to manage the
stakeholder engagement and ensure all voices were heard in a collaborative manner recognizing there
would be diverse perspectives and ideologies. TNTP worked in close partnership with DESE and TKC to
oversee stakeholder engagement efforts, glean actionable findings from the focus groups, interviews
and town halls TKC facilitated and to draft a policy implications report for DESE based on the
stakeholder input. For the remainder of TNTP's engagement, we were solely responsible for
researching national trends and best practices concerning educator licensure and pre-service
assessment, conducting a comprehensive review of Massachusetts’ licensure policies, systems and
operational practices, and supporting DESE to articulate a vision for educator licensure. In addition,
midway through our engagement DESE expanded the scope of TNTP's involvement to oversee reforms
to the state’s licensure processes as well as increase efficiency of Office of Educator Licensure. Our
engagement concluded in the summer of 2015 when TNTP delivered a series of recommendations for
DESE'’s consideration to reform its licensure system, which were informed by our research, stakeholder
input, our deep engagement in the Department and were aligned to its vision.

e  Connecticut: In 2013, TNTP partnered with the Connecticut State Department of Education (CSDE) to
provide strategic advice, research and support in their efforts to redesign their systems of educator
preparation, licensure and district implementation of educator evaluation systems. As part of the
work, TNTP advised CSDE on the work of the Educator Preparation Advisory Council (EPAC), preparing
materials for EPAC meetings, providing research to support the Council’'s work and facilitating
meetings of the 30+ member group. The outcomes based framework for educator preparation
developed was unanimously adopted by the State Board of Education. TNTP's relationship with CSDE
later expanded to include advising the state in their participation in CCSSO’s NTEP collaborative and
providing strategic, communications and process redesign advice for the state’s system of reviewing
and approving district plans for implementing educator evaluation systems.

®  Rhode Island: As a long-time and committed partner working in Rhode Island on educator preparation
and effectiveness, the Rhode Island Department of Education (RIDE) requested that we review and
comment on its proposed standards for educator preparation programs. We were pleased to provide
detailed feedback and that RIDE adopted some of our suggestions for improvement. Specifically,
Rhode Island has adopted a standard that requires educator preparation providers to use an end-of-
program performance assessment aligned with the state's evaluation system, similar to the
Assessment of Classroom Effectiveness (ACE) System we use with our Teaching Fellows. Additionally,
RIDE strengthened the requirements that educator preparation programs report on candidates’
performance once they have entered the workforce.
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Louisiana: In addition to the wide ranging work in support of the Louisiana Department of Education
(LDOE) educator effectiveness policies discussed below, in 2013, TNTP began formally advising the
state on its redesign of educator licensure. TNTP supported LDOE's successful application for CCSSO'’s
NTEP and has provided strategic advice as the state moved forward with its work as part of NTEP and
LDOE'’s broader work aligning licensure with the state’s educator effectiveness standards. As with all
of TNTP's state policy work, the licensure redesign in Louisiana was informed by extensive research
and an awareness of the state context. We researched licensure policy nationwide and internationally
to understand goals, innovation and current actions. Our research, combined with our deep
understanding of the state context, enabled us to be strategic partners for change which resulted in a
cutting edge licensure system.

State-level educator effectiveness policy changes:

Indiana: TNTP has been supporting Indiana’s teacher quality initiatives for years, including helping to
shape the laws and regulations governing teacher evaluations when they were first passed in 2011. As
the state worked to enact comprehensive legislation relating to educator evaluation, the Indiana
Department of Education (IDOE) engaged TNTP for expertise in crafting and strengthening the
legislation and to ensure the changes were consistent with best practices and knowledge from the
field. Upon passage, IDOE partnered with TNTP to bring its legislation to fruition, including the
development and implementation of regulations and regulatory guidance, stakeholder engagement
on approach and system design, and the development, piloting and statewide roll-out of 21st-century
evaluation and compensation models that recognize classroom results and reward teacher excellence.
Unfortunately, in the years since our first engagement ended, Indiana, like many states, has
experienced challenges with the implementation of its evaluation policies and systems. Their issues
have ranged from inflated teacher evaluation ratings to low teacher confidence in the system itself. To
help address these implementation challenges, in 2014 and 2015, the Indiana State Board of
Education (IN SBOE) engaged TNTP to review its state evaluation laws and offer recommendations on
how to improve its regulatory or statutory language in order to strengthen the implementation of
their teacher evaluation system. After being presented with our recommendations, the vast majority of
our proposed changes were adopted by the IN SBOE. Ultimately, these changes would help to improve
the state’s teacher evaluation system, giving teachers an understanding of their performance in the
classroom, supporting them in the development of their instructional skills, and improving academic
outcomes for students. Once these recommendations were approved, the IN SBOE charged the
Stakeholder Design Committee (SDC) to execute the recommendations it adopted and develop other
recommendations for the IN SBOE to consider. To support the work of the SDC, TNTP provided
preparation materials, including the scope and sequence for the meetings, materials and facilitation
support.

Rhode Island: RIDE committed to a statewide evaluation system that gives significant weight to
student learning. Beginning in 2011, RIDE partnered with TNTP over more than three years to develop
and implement a comprehensive, user-friendly evaluation system that represents the best thinking
from around the state. RIDE and TNTP worked in tandem alongside educators, national experts, and
labor leaders to pilot this statewide evaluation model. TNTP partnered with RIDE to develop
significant written support for system implementation, found at:
http://www.ride.ri.gov/educatorquality/educatorevaluation/.

Louisiana: TNTP has partnered with the LDOE to assist in implementing its suite of reforms relating to
teacher quality. Specifically, TNTP provided support for reforms included in new "ACT 1" legislation,
which required reform of contracts with Superintendents, new compensation models, and an end to
“last in first out” layoff policies. TNTP also worked with LDOE to develop a statewide process to train
evaluators and ensure that they have the skills necessary for effective implementation of the
COMPASS evaluation model. To bring COMPASS to scale successfully, TNTP prepared a team of
evaluation experts to deliver training statewide and will distributing key training materials.
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Project Team

The TNTP's project team will consist of a Partner who will oversee the engagement as well as Project Director
who will be responsible for the research and day-to-day needs of the client. In addition, this team will have the
benefit of additional Partners who have deep context in state licensure policies. The members of the project
team and its advisors have participated in or managed similar engagements in Colorado, Connecticut, Indiana,
Louisiana, Massachusetis and Rhode Island. Additionally, members of the project team have deep knowledge
of Nevada'’s licensure requirements through other TNTP engagements. The team brings to this partnership a
deep understanding of the issues as well as Nevada-specific context. In addition to the members of this team,
TNTP will dedicate other staff as needed, all with experience in state-level policy, stakeholder engagement
and strategic consulting.

Additionally, the NDE will have the benefit of all the resources and skill TNTP brings with it. We enjoy the full-
time expertise of a large communications and information technology teams that are experienced in
supporting the work of our staff on the ground in school districts. We believe that communication and
stakeholder engagement are critical requirements for successfully managing change, and we bring seasoned
communications professionals to our engagements in order to ensure that the communications strategy is
tailored for long-term success.

TNTP has worked successfully with many clients to control costs, ensure service reliability and maintain
schedules. We are experts at bidding our work and will deliver the promised work for the promised price. We
manage projects tightly to deadlines using a variety of project management tools and techniques appropriate
to the situation. It is critically important to us to establish regular, focused contact with our clients to ensure
that we talk candidly about expectations for the work and solve problems as they arise. Generally, we will
work with you at the outset of the engagement to establish a schedule of calls and meetings with appropriate
staff, as shown in the Scope of Work, Project Plan and Timeline above.

We will come to each call and meeting prepared with an update of where the work stands, and will be ready to
raise any issues or concerns and discuss next steps. During regular check-ins and throughout the engagement
we will do our best to forecast time demands on our clients. We develop close, congenial relationships with
our clients; our goal is to have them view us as part of their team. We set internal goals for client satisfaction
on all engagements, which are taken seriously and monitored by senior leadership.
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4110 Length of time vendor has been providing services described in this RFP to the public and/or private sector.
Please provide a brief description.

As mentioned above, TNTP’s origins are in supporting public education systems to improve the way they
recruit, train and hire new teachers. For over 15 years, we have been training highly-effective teachers for
high-need schools. Through that work, we have become experts in navigating the state laws that govern
educator licensure, preparation and accountability.

For more than ten years, TNTP has advised states on existing educator policies and supported their efforts to
advance new policies through legislation and rulemaking. Over five years ago, we first engaged with Colorado
to explore the redesign of its licensure system. Since then, we have supported four additional states to study
and reform their licensure policies, systems and practices. We have partnered with nearly a dozen states on a
broader array of teacher quality policies ranging from educator evaluation to compensation and career
pathways.

The partnerships described above provide more detail on the depth and breadth of our experience supporting
states to improve their educator preparation and licensure policies.

4.2 Subcontractor Information

421 Does this proposal include the use of subcontractors?

Yes No X
43 Business References

Reference #: 1

Company Name: The New Teacher Project (TNTP)
Identify role company will have for this RFP project

(Check appropriate role below):
x VENDOR SUBCONTRACTOR
Project Name: Educator Licensure Study (Reference # 2101)
Primary Contact Information

Name: Hannah Dietsch, Deputy Superintendent

Street Address: 1201 North Third Street

City, State, Zip: Baton Rouge, LA 70802

Phone, including area code: (225) 223-4816

Facsimile, including area code: n/a

Email address: HANNAH.DIETSCH@LA.GOV
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Alternate Contact Information

Name:

John White

Street Address:

1201 North Third Street

City, State, Zip:

Baton Rouge, LA 70802

Phone, including area code:

Email preferred

Facsimile, including area code;

Email preferred

Email address:

John.White@LA.Gov

Project Information

Brief description of the
project/contract and description of
services performed, including technical
environment (i.e., software
applications, data communications,
etc.) if applicable:

TNTP worked with the Louisiana Department of Education over
the course of two years to support statewide initiatives. In the first
year, TNTP supported the roll out and implementation of the
Louisiana Compass evaluation system and new performance-
based compensation systems through both designing and
delivering workshops and training trainers to deliver them,
helping the Department of Education to consider and identify
success metrics, and creating tools and resources for district
leaders to use when designing new compensation systems. In the
second year, TNTP provided strategic support and capacity to the
Louisiana Department of Education to complete the project plan
for designing the state’s new licensure and accountability system,
including conducting policy and data analysis, other research, and
surfacing the questions and decisions the state would need to
make in such an endeavor.

Original Project/Contract Start Date:

September 2013 (work began on the licensure study)

Original Project/Contract End Date:

August 2014 (all work on licensure and evaluation concluded)

Original Project/Contract Value:

$550,000 for the licensure study and support and continued
support on evaluation implementation

Final Project/Contract Date:

August 2014

Was project/contract completed in
time originally allotted, and if not, why
not?

Yes

Was project/contract completed within
or under the original budget/ cost
proposal, and if not, why not?

Yes

Reference #:

1

Company Name:

The New Teacher Project (TNTP)
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Identify role company will have for this RFP project

(Check appropriate role below):

X

VENDOR SUBCONTRACTOR

Project Name;

Educator Licensure Rules Alignment & Licensure Test Analysis

Primary Contact Information

Name: Colleen O’'Neil, Executive Director, Office of Professional Services
and Educator Licensing, Colorado Department of Education
Street Address: 201 East Colfax Avenue, Room 205

City, State, Zip:

Denver, CO 80203

Phone, including area code;

(303) 866-6945

Facsimile, including area code:

n/a

Email address:

Oneil_ C@cde.state.co.us

Alternate Contact Information

Name: Jill Hawley, formerly Associate Commissioner, Colorado Department
of Education (during contract period). Now Associate Chief of
Academics, Denver Public Schools

Street Address: 1860 Lincoln St.

City, State, Zip:

Denver, CO 80203

Phone, including area code:

(720) 423-3018

Facsimile, including area code:

n/a

Email address:

Jill hawley@dps12.org

Project Information

Brief description of the
project/contract and description of
services performed, including technical
environment (i.e., software
applications, data communications,
etc.) if applicable:

In 2014, CDE engaged TNTP to lead a comprehensive review of the
state’s licensure regulations and licensure to ensure alignment of
educator policies including the educator effectiveness system and
standards and to help align disconnected or contradictory statutes.
TNTP also performed an audit of exams, managed a robust
stakeholder engagement process to get input about exams, identify
rules that were not aligned with the state’s educator effectiveness
standards and develop a set of recommendations for changes to
state required exams for new teachers.

Original Project/Contract Start Date:

July 1, 2014

Original Project/Contract End Date:

June 30, 2015
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Original Project/Contract Value:

$138,000

Final Project/Contract Date:

June 30, 2015

Was project/contract compieted in
time originally allotted, and if not, why
not?

Yes. There were adjustments made throughout the contract to
specific deliverables and scope based on the needs of CDE. All
deliverables and services agreed upon were provided on time.

Was project/contract completed within
or under the original budget/ cost
proposal, and if not, why not?

Yes.
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Reference #:

2

Company Name:

The New Teacher Project (TNTP)

Identify role company will have for this RFP project

(Check appropriate role below):

X

VENDOR SUBCONTRACTOR

Project Name:

Indiana RISE Refresh

Primary Contact Information

Name: Ashley Cowger, Former Chief of Staff for Indiana State Board of
Education
Street Address: 143 West Market, Suite 500

City, State, Zip:

Indianapolis, Indiana 46204

Phone, including area code:

(219) 508-8042

Facsimile, including area code:

(317) 233-6632

Email address:

ashleycowger@gmail.com

Alternate Contact Information

Name:

Brian Murphy

Street Address:

143 West Market, Suite 500

City, State, Zip:

Indianapolis, Indiana 46204

Phone, including area code:

(317) 233-6809

Facsimile, including area code:

(317) 233-6632

Email address:

bmurphy@sboe.in.gov

Project Information

Brief description of the
project/contract and description of
services performed, including technical
environment (i.e., software
applications, data communications,
etc.) if applicable:

Beginning in fall 2014, the Indiana State Board of Education (IN SBOE)
engaged TNTP to review its state evaluation laws and offer
recommendations on how to improve its regulatory or statutory
language in order to strengthen the implementation of their teacher
evaluation system. After being presented with our recommendations,
the vast majority of our proposed changes were adopted by the IN
SBOE. Ultimately, these changes would help to improve the state’s
teacher evaluation system, giving teachers an understanding of their
performance in the classroom, supporting them in the development
of their instructional skills, and improving academic outcomes for
students.
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Once these recommendations were approved, the IN SBOE charged
the Stakeholder Design Committee (SDC) to execute the
recommendations it adopted and develop other recommendations for
the IN SBOE to consider. To support the work of the SDC, TNTP
provided preparation materials, including the scope and sequence for
the meetings, materials and facilitation support.

Original Project/Contract Start Date: November 15, 2014
Original Project/Contract End Date: March 31, 2015
Original Project/Contract Value: $75,000

Final Project/Contract Date: September 30, 2015

Was project/contract completed in
time originally allotted, and if not, why
not?

Yes, with mutually agreed upon adjustments to scope and timeline.

Was project/contract completed within
or under the original budget/ cost
proposal, and if not, why not?

Yes.
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Tab VIII - Attachment G — Proposed Staff Resumes

PROPOSED STAFF RESUME FOR RFP 2101
A resume must be completed for all proposed prime contractor staff and proposed subcontractor staff.

Company Name Submitting Proposal: The New Teacher Project (TNTP)

Check the appropriate box as to whether the proposed individual is
prime contractor staff or subcontractor staff.

Contractor: | X ] Subcontractor: |

The following information requested pertains to the individual being proposed for this project.

. ; Key Personnel:
Name: Berrick Abramson (Yes/No) Yes
Individual’s Title: Partner
# of Years in Classification: 5 # of Years with Firm: 5

BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE
Information should include a brief summary of the proposed individual’s professional experience.

Berrick Abramson leads TNTP’s Policy and Government Affairs practice, working with state leaders and other
stakeholders to research, craft and implement scalable, sustainable systems and policy changes that increase
the number of effective teachers in the classroom, improve the quality and rigor of instruction for all students,
support school leaders in increasing the effectiveness of all teachers and to improve hiring/retention processes.

Prior to joining TNTP, Berrick spent fifteen years as a public policy and political consultant for candidates and
policy initiatives in Colorado, California and Washington, D.C., with a focus on issues relating to public
education, early childhood education and children’s welfare. Berrick has guest lectured for political science,
public policy and public administration courses at the University of Denver, Regis University and Metropolitan
State University of Denver.

RELEVANT EXPERIENCE
Information required should include: timeframe, company name, company location, position title held
during the term of the contract/project and details of contract/project.

As a Partner with TNTP over the last five years, Berrick has advised state officials, legislators and stakeholders
on state policy relating to educator preparation, educator licensure, evaluation and career ladder structures
and state education agency educator effectiveness strategy. In addition to his work on state policy, Berrick has
provided research and strategic advice to large school districts on educator employment contracts, collective
bargaining agreements and compensation structures.

e  Berrick currently leads our work with the Colorado Educator Preparation Innovation Coalition
(EduPIC), a coalition of preparers, district personnel and state officials convened by TNTP with the
support of state officials to develop a framework to grant greater autonomy to preparation programs
and hold those programs accountable for the outcomes of their program and the ability of their
completers to meet the needs of the state’s students.

e In 2014 and 2015, Berrick led TNTP's partnership with the Massachusetts Department of Elementary
and Secondary Education (ESE) to redesign educator licensure and with the Colorado Department of
Education (CDE) to review of the state’s licensure regulations and licensure to ensure alignment of
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educator policies including the educator effectiveness system and standards and to help align
disconnected or contradictory statutes.

e Also in 2014 and 2015, he led TNTP's work with the Indiana Board of Education to study the state’s
educator evaluation system and make recommendations for improvements.

o During 2013, Berrick provided policy, strategy and communications advice to the Connecticut State
Department of Education on the redesign of educator preparation policies, career ladder opportunities
and the CSDE'’s overall educator effectiveness strategy.

e From 2011-12, Berrick led a team in partnership with the Colorado Department of Education and
Department of Higher Education to research redesigning licensure.

Relevant Publications Include:

o He was the lead author of TNTP’s “Making Licensure Matter,” that made recommendations for raising
the bar to entry, basing licensure decisions on educator effectiveness and providing greater autonomy

to schools and districts to hire the teachers and principals that fit their needs.

* Recent articles Berrick has written addressing state policy include "How Can States Help Teachers

Improve,” “States are Part of the Teacher Pay Problem,” “Paperwork Does Not a Teacher Make," “T

he

2014 State Policy To-Do List,” and “State Policy: The Right {(and Left) Place for Action.”

EDUCATION
Information required should include: institution name, city, state,
degree and/or Achievement and date completed/received.

University of California Santa Barbara, Santa Barbara, CA 1990 - 1994
Bachelor of Arts in History, Minor: Political Science

CERTIFICATIONS
Information required should include: type of certification and date completed/received.

N/A

REFERENCES
A minimum of three (3) references are required, including name, title, organization, phone number, fax
number and email address.

Jill Hawley

Associate Chief of Academics, Denver Public Schools. Formerly Associate Commissioner, Colorado Dept of
Education

(720) 423-3018 / jill hawley@dps12.org

Christine Scanlan
President & CEO, Keystone Policy Center
(970) 513-5841 / cscanlan@keystone.org

Leslie Colwell
Vice President of K-12 Education Initiatives, Colorado Children’s Campaign
(303) 620-4534 / leslie@coloradokids.org

Sarah Barzee
Chief Talent Officer, Connecticut Department of Education
(860) 713-6848 / sarah.barzee@ct.gov
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Company Name Submitting Proposal: The New Teacher Project (TNTP)

Check the appropriate box as to whether the proposed individual is
prime contractor staff or subcontractor staff.

Contractor: ] X ] Subcontractor: I ‘

The following information requested pertains to the individual being proposed for this project.

., . Key Personnel:
Name: Jessica Conlon (Yes/No) Yes
Individual's Title: Partner
# of Years in Classification: Less than 1 # of Years with Firm: 3.5

BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE
Information should include a brief summary of the proposed individual’s professional experience.

As a Partner in TNTP's Policy & Government Affairs practice, Jessica leads key initiatives with states seeking
to establish or improve policies and practices at scale that will increase the number of effective teachers in the
classroom, improve the quality and rigor of instruction for all students, and support school system leaders in
increasing the effectiveness of all teachers.

Before joining TNTP, Jessica worked as the Director for Legislative Support for StudentsFirst. In that role,
Jessica managed the team of legislative analysts that drafted and reviewed education legislation in the 16
states in which StudentsFirst was engaged. Prior to her time at StudentsFirst, Jessica served as the Director of
Human Capital for KIPP: Austin, where she worked closely with leadership to support the CMO in establishing
and implementing best practices for attracting, developing and retaining talent at all levels. While at
KIPP:Austin, Jessica established a robust evaluation system for all employees in the region, that included
competencies aligned to their roles and goals aligned across schools and departments. Jessica was also a
litigator with an emphasis on labor and employment issues and taught middle school ELA in the South Bronx,
New York.

RELEVANT EXPERIENCE
Information required should include: timeframe, company name, company location, position title held
during the term of the contract/project and details of contract/project.

Since 2012, Jessica has worked with a variety of clients — ranging from district leaders, to state agencies, to
philanthropic partners - to achieve ambitious goals, support educators and improve outcomes for students.

e Jessica’s current body of work is focused on educator preparation and licensure.

o In collaboration with Berrick Abramson, Jessica leads work with the Colorado Educator
Preparation Innovation Coalition, a coalition of preparers, district personnel and state
officials convened by TNTP with the support of state officials to develop a framework to
grant greater autonomy to preparation programs and hold those programs accountable for
the outcomes of their program and the ability of their completers to meet the needs of the
state’s students.

o Jessica leads a team working with external partners to establish an undergraduate teacher
residency with a Historically Black College or University.

e From 2014 to 2015, as a Project Director with TNTP, Jessica led TNTP's partnership with the Indiana
Board of Education to study the state’s educator evaluation system and make recommendations for
improvements. As lead on that engagement, she authored several reports and analytical summaries of
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the state’s implementation of its evaluation system. She oversaw the statewide stakeholder
engagement initiative, including focus groups and multiple statewide surveys. She also supported the
IN SBOE's facilitation of the Stakeholder Design Committee and statewide stakeholder engagement.

e  Since 2014, Jessica has been part of a small team that advised a national funder on its five year
strategic plans in two key states, with an emphasis on improving teacher quality and student
outcomes in those states.

e From 2012 to 2014, Jessica supported Newark Public Schools on a variety of initiatives aimed at
improving the district’'s human capital practices. Most recently, Jessica worked closely with the
district’s top officials to explore bold alternatives to encourage smart retention of the district’s best
teachers during its budget crisis.

Relevant Publications Include:

e Recent articles Jessica has written addressing state policy include “The Changing Role of the SEA” and
“Case Closed: Why Vergara Must be Upheld in California”

EDUCATION
Information required should include: institution name, city, state,
degree and/or Achievement and date completed/received.

University of Missouri — Columbia School of Law, Columbia, MO 2005 - 2008
Juris Doctor

Pace University, New York City, NY 2003 - 2005
Masters of Science in Teaching

Boston University, Boston, MA 1999 - 2003
Bachelor of Arts in English Literature, Minor in French Literature

CERTIFICATIONS
Information required should include: type of certification and date completed/received.

Admitted to the Missouri Bar in 2008
Admitted to the Illinois Bar in 2009
New York City Initial Certificate of Teaching. Valid: 2005 - 2010

REFERENCES
A minimum of three (3) references are required, including name, title, organization, phone number, fax number
and email address.

Jessica Wilson

Executive Director of Educator Effectiveness
Cleveland Metropolitan School District
412-867-8470 / jess.o.wilson@gmail.com

Ashley Cowger

Director of Special Education

Indianapolis Public Schools (Formerly Chief of Staff to the State Board of Education)
219-508-8042 / ashleycowger@gmail.com

Gabrielle Misfeldt
Director of Human Capital
ReNew Schools — New Orleans
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920-544-2912 / gabrielle.misfeldt@gmail.com

Company Name Submitting Proposal: TNTP

Check the appropriate box as to whether the proposed individual is
prime contractor staff or subcontractor staff.

Contractor: | X | Subcontractor: |

The following information requested pertains to the individual being proposed for this project.

X Key Personnel:
Name: Brandy Fluker Oakley (Yes/No)
Individual’s Title: Project Director
# of Years in Classification: 1.5 # of Years with Firm: 15

BRIEF SUMMARY OF PROFESSIONAL EXPERIENCE
Information should include a brief summary of the proposed individual's professional experience.

Brandy Fluker Oakley works as a Project Director at TNTP consulting with state leaders and managing projects
focused on statewide teacher effectiveness policies, district enrollment policies and central office hiring, and
stakeholder/community engagement. Prior to TNTP, Brandy created political strategies to advance district and
state-wide policies, while managing a team of organizers who focused on engaging parents and teachers in
the policy-making and political processes. She also strategized with district and elected officials, and managed
the hiring process and match-process strategy for several high-performing charter schools and a turn-around
district in Massachusetts. Brandy also taught in Baltimore city and worked as a Public Defender. She holds a
degree in policy from the Maxwell School at Syracuse University and a law degree from Emory.

RELEVANT EXPERIENCE
Information required should include: timeframe, company name, company location, position title held
during the term of the contract/project and details of contract/project.

As a Project Direct with TNTP since 2014, Brandy has worked extensively with state education leaders to assess
and improve policies related to educator quality. She has deep knowledge of licensure policies in a variety of
states, including Nevada.

e From October to December 2015, to support TNTP's Nevada Teaching Corps, Brandy reviewed statute
and reqgulations related to the certification of elementary programs and provide program
recommendations to TNTP to meet the state requirements.

e In 2014 and 2015, Brandy led the day-to-day research and client support for TNTP’s partnership with
the Massachusetts Department of Elementary and Secondary Education to study the state’s educator
licensure system. As part of that engagement, Brandy reviewed statutes and regulations pertaining to
educator licensure and conducted an extensive analysis examining the state statute, board
regulations, and practices of the licensure offices related to teacher certification. She also conducted
statewide tour of focus groups with the field (higher education personnel, teachers, administrators,
school committee members, etc.) to understand challenges with current licensure system and distill
data to provide recommendations for making licensure more meaningful and related to performance.

e Also in 2014 and 2015, Brandy led the research for TNTP's engagement with the Colorado Department
of Education to study its licensure policies. Brandy reviewed statutes and regulations pertaining to
educator licensure and conducted an extensive analysis examining the state statute, board
regulations, and practices of the licensure offices related to teacher certification. She also conducted
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statewide tour of focus groups with the field (higher education personnel, teachers, administrators,
school committee members, counselors, nurses, etc.) to understand challenges with current licensure
system and distill data to provide recommendations for aligning the rules to state statute and the
practice of the educator certification office.

EDUCATION
Information required should include: institution name, city, state,
degree and/or Achievement and date completed/received.

Emory University, Atlanta, GA Aug 2007 - May 2010
Juris Doctor

The Johns Hopkins University, Baltimore, MD Jun 2005 - May 2007
Master of Art Education, Elementary Education

Syracuse University, Syracuse, NY Jul 2001 - May 2005
Bachelor of Science in Social Work and Bachelor of Arts in Public Policy; urban ed. concentration

CERTIFICATIONS
Information required should include: type of certification and date completed/received.

Admitted to the Massachusetts Bar in 2010. Active Bar Status 2010-2015.
Maryland Standard Professional Teacher License: Elementary Education. Valid: 2007 - 2011.

REFERENCES
A minimum of three (3) references are required, including name, title, organization, phone number, fax
number and email address.

Kenya Bradshaw

Vice President Community Engagement
TNTP

832-919-0851 (m)
kenya.bradshaw@tntp.org

Berrick Abramson

Partner

TNTP

303-482-1775 (w)
berrick.abramson@tntp.org

Jessica Conlon

Partner

TNTP

512-638-1206 (m)
jessica.conlon@tntp.org
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Tab IX — Project Plan, Including Project Timeline

The proposed Project Plan below recognizes the intersection of many of the requested deliverables and reflects
the holistic approach TNTP will take to the work. We expect to be able to maximize our time and resources by
conducting a comprehensive review of the requested topics at one time and then offer recommendations that
capture the interrelated nuances of these policies and systems. We propose submitting Deliverables outlined in
Sections 3.6.1, 3.6.2 and 3.6.3 by September 2016. Once accepted, we can begin work on the Deliverable
outlined in 3.6.4, which we expect to submit by October 2016.

To that end, we offer the following Project Plan and timeline for producing the four requested deliverables.

Phase Dates Deliverables / Activities
Launch of Start of Contract - | Kickoff call with TNTP Partner responsible for contract and
Engagement April 30 Nevada client lead for work to establish expectations and

working norms, review scope of work, timeline and plan of
action

Calls and/or meetings as appropriate between TNTP project

team and Nevada staff involved in work

Establish regular calls and/or meetings between TNTP project
team and Nevada staff throughout the engagement

Phase I: Research &
Due Diligence

April 30 - July 15

Research
o Comprehensive review of NAC and NRS with a focus
on opportunities to increase alignment between them
as well as opportunities to align licensure
requirements to NEPF
e Identify and obtain additional data or information
needed from State or LEAs to inform research
e  Examination of available State and/or LEA data on
rates and trends in licensure usage (per our response
to Section 3.2 above)
e  Review of licensure and endorsement processes for
efficiency, including:
o Federal requirements
o All available licensures and endorsements
o National reciprocity
o Renewal requirements
o Fee structure
e  Review of Nevada Educator Performance Framework
and related State guidance
e Review of available actions that can be taken against
licenses as well as available State data on the
frequency of these actions
¢ Research other state licensure systems to glean
effective practices aligned to Nevada’'s goals and
context, including:
o Alignment to performance standards
o Pre-service assessment of educators
o Comparability of Nevada's fee schedule

Consultation & Engagement
e  Conduct ongoing calls and meetings with State
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personnel to report on progress, discuss findings and
troubleshoot obstacles if necessary

e  Consult with State personnel to identify inefficiencies,
pain points or unnecessary complexity in the State’s
licensure system and processes

e Based on NDE's interest and other financial
considerations, engage with district leaders and
educators to assess strengths and desired
improvements for the State’s licensure system and
processes

Phase II: Prepare
and Deliver
Recommendations

July 16 -
September 15

Draft Deliverables

(Deliverables outlined in Sections 3.6.1 and 3.6.3 can be
combined into one report. Each specific deliverable is noted in
the outline below.)

e  Prepare a memorandum (or a series of memoranda)
that summarizes TNTP's review of NAC 391 and offers
recommendations for the State to (Deliverable 3.6.1):

o Improve alignment between NAC 391 and
NRS 391

o Improve alignment between the licensure
system and the Nevada Educator Performance
Framework

o Take advantage of opportunities to bring the
offered licenses and endorsements in line with
national best practices while still meeting the
needs of Nevada’s diverse LEAs

o Increase efficiency of the State’s licensure
processes and systems so that it can redirect
resources to ensuring all LEAs — and in turn
students — have the high-quality educators
they need

o Increase the efficacy, fairness and legal
defensibility of actions taken against licenses

o Revise regulations to meet the
recommendations outlined above (Deliverable
3.6.2)

e  Provide a report of the research and stakeholder
engagement that informed TNTP's recommendations
to bring Nevada's licensure systems in line with best
practices (Deliverable 3.6.3)

Continued Consultation, Engagement and Research
e  Conduct ongoing calls and meetings with State

personnel to report on progress, discuss findings and
troubleshoot obstacles if necessary

e  Continued research as needed to adjust to and build on
client’s feedback on findings

Present Deliverables 3.6.1, 3.6.2 and 3.6.3
e Submit final versions of deliverables outlined above to
the client team
e  Present and discuss the deliverables either in person or
virtually with the client team

38





(@% TNTP reimagine teaching

Phase liI: Prepare
Regulatory or
Legislative changes

September 16 -
October 31

Draft Lanquage
e  Once Deliverables 3.6.1, 3.6.2 and 3.6.3 have been

accepted, TNTP will work with the appropriate State
personnel to prepare regulatory language and/or Bill
Draft Requests as appropriate.

Present Deliverable 6.3.4
e  Submit final versions of the recommended regulatory
changes and Bill Draft Requests to the client team
o Present and discuss the deliverables either in person or
virtually with the client team

Proposed Timeline

Apr

May Jun

Jul Aug Sept Oct

Research & Due Diligence

Deliver Recommendations

Deliver Regulatory &
Legislative Changes
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Tab X — Other Informational Material
Our Impact

Since 1997, we've helped more than 200 public school systems give more students access to a great education. We
work at every level of the public education system, supporting our partners in three areas to ensure teachers succeed

and students thrive:

1. Attract and train talented teachers and leaders

We find and develop great people for our schools. We've
helped dozens of partners develop strong school leaders
and effective central office teams, and we hold the highest
standard for certification of any teacher training program
in the country.

Past and present clients include:

Baltimore - Charlotte - Chicago - Cincinnati - Denver - Fort Worth -
Houston - Memphis - Minneapolis - Nashville - New Orleans - New
York - Oakland - San Francisco - St. Paul - Washington, D.C.

2. Support rigorous instruction in every classroom

We ensure students are studying challenging and
engaging content. We're helping partners support
their teachers and students in the shift to high
standards like the Common Core.

Past and present clients include:
Boston - Broward - Charlotte - Duval - Fresno - KIPP New Orleans -
Memphis - Pinellas - Pasco

3. Create environments that prioritize great teaching

We create conditions that allow everyone to do their
best work. We advance policies that reward and
retain great teachers, and help leaders cultivate
strong school communities.

Past and present clients include:

Bridgeport - Camden - Chicago - Clark County - Denver - Memphis
Indiana - New Haven - Newark - Philadelphia - Louisiana’s
Recovery School District - Rhode Island - Trenton - Texas

Trained 34,000 teachers for high-need
schools and subjects, many through our
flagship Teaching Fellows programs.

Filled 25,000 teacher vacancies, helping
large districts open the year fully staffed.

Launched three school leadership training
programs, with four more underway.

Compiled one of the largest data sets on
Common Core instruction in the country.

Observed more than 1,000 classrooms in a
single semester.

Designed custom summer trainings for
experienced teachers and leaders on
Common Core instructional shifts.

Reached 15 percent of U.S. teachers with
our next-generation evaluation systems.

Helped design and implement new career
and compensation options benefiting
31,000 teachers in 1,000 schools.

Surveyed teachers in 1,300 schools to
assess school culture and map a plan for
improvement.
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Our Perspective

We share what we're learning in schools and districts nationwide through our publications. As we work alongside
teachers and leaders, we identify common challenges and publish promising solutions. Our signature research studies,
like The Widget Effect (2009) and The Irreplaceables (2012), have redefined critical issues like teacher evaluation and
retention—and inspired widespread policy change. Our latest report, The Mirage (2015), challenges conventional
wisdom on teacher development and asks what it will take to achieve great teaching in more classrooms.

Selected Publications

The Mirage (2015)

Conventional wisdom is that consistently great teaching is just over the horizon, with the right
professional development. But that's just a mirage.
Download the report »

Shortchanged (2014)

The way we pay our teachers is shortchanging the very best.
Download the report »

The Irreplaceables (2012)

The real teacher retention crisis is not only a failure to retain enough teachers, but a failure to
retain the right teachers.
Download the report »

The Widget Effect (2009)

THE WIDGET EFFECT Our public education system treats teachers as interchangeable parts, not individual
professionals.
Download the report »
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Our People

TNTP is a virtual organization with 400 staff members working in 150 cities nationwide, many based in school and
district offices. Half of us are former teachers, principals, and district leaders. This helps us understand our partners’
daily challenges and flexibly meet their needs, from quick advice to multi-year support.

Our Executive Leadership Team

Daniel Weisberg, Chief Executive Officer
As TNTP’'s Chief Executive Officer, Dan Weisberg oversees TNTP's executive team and all aspects of

the organization's operations, strategy and growth. Prior to becoming CEQ in June 2015, Dan built
and led a 130-person team to support the efforts of school systems and states nationwide to
recruit, develop and retain effective teachers and principals. Daniel came to TNTP from the New
York City Department of Education, where he led critical union negotiations as the Chief Executive
of Labor Policy and Implementation. Daniel has 20 years of experience in labor and employment
law, holds a J.D. from New York University Law School and a BA in Political Science from Columbia College.

Karolyn Belcher, President

As TNTP’s President, Karolyn Belcher oversees all of TNTP’s partnerships with school systems nationwide. She has
served in a variety of senior leadership roles, including Executive Vice President for TNTP's New Teacher Effectiveness
group, where she led 150 staff members to recruit teachers for high-need schools and pioneer new ways of preparing
those teachers to be effective in the classroom. Karolyn began her career teaching science in New Orleans as a charter
corps member of Teach For America. She has a BA in Biological Science from Mount Holyoke College and an MA of
Education in Education Leadership from Teachers College, Columbia University.

Layla Avila, Chief of Staff and Executive Vice President, Strategic Projects
Layla Avila leads TNTP’s efforts to broaden our impact through strategic partnerships. She also

serves as Chief of Staff for CEO Dan Weisberg, and oversees TNTP's fundraising, new business
development, and external research and evaluation. Layla started her career with Teach For
America in 1997, working as a bilingual and ESL teacher and school leader at August A. Mayo
Elementary School in Compton, CA. She also served as an analyst for the White House Initiative on
Educational Excellence For Hispanic Americans, an interagency working group to increase educational opportunities
for Hispanic Americans. Layla holds a BA in Economics from Columbia University and a Master's degree in Public
Policy from the Kennedy School of Government at Harvard University.

Amanda Kocon, Executive Vice President, Strategy & Emerging Services
Amanda Kocon oversees Strategy & Emerging Services at TNTP, where she leads the team working

with clients to design and implement innovative approaches to transform schools and school
systems. Prior to this role, Amanda served as the Vice President of Emerging Services at TNTP.
Amanda also led the research team for TNTP's flagship study on teacher retention, The
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services, most recently as the Chief Operating Officer for JP Morgan’s Global Futures & OTC Clearing division, and has
extensive experience growing businesses and innovating across products, operations and technology.
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Tab I-Title Page

Part II - Cost Proposal

RFP Title:

Educator Licensure Study

RFP:

2101

Vendor Name:

The New Teacher Project (TNTP)

Address:

186 Joralemon Street, Suite 300
Brooklyn, NY 11201

Opening Date:

February 9, 2016

Opening Time:

2:00 PM
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Tab Il — Cost Proposal

This budget represents a comprehensive strategy to tackle the Nevada’s goals to align its licensure policies and
practices make them more current, cohesive and legally defensible.

We estimate the total cost of the services described above to be $60,000, detailed below. Note that these costs
do not include in-person stakeholder engagement efforts and were calculated with the assumption that we will
be able to maximize our budget through virtual meetings and calls to keep travel costs to a minimum.
Changes in these assumptions may affect the estimates below:

PROGRAM STAFF $57,000
PROGRAM EXPENSES (E.G. TRAVEL) $3,000
TOTAL $60,000
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Tab IIl - Attachment I - Cost Proposal Certification of Compliance with Terms and Conditions of

RFP
ATTACHMENT I - COST PROPOSAL CERTIFICATION OF COMPLIANCE
WITH TERMS AND CONDITIONS OF RFP

I have read, understand and agree to comply with all the terms and conditions specified in this Request for Proposal.

YES I agree to comply with the terms and conditions specified in this RFP,

NO X I do not agree to comply with the terms and conditions specified in this RFP.

If the exception and/or assumption require a change in the terms in any section of the RFP, the contract, or any
incorporated documents, vendors must provide the specific language that is being proposed in the tables below. If
vendors do not specify in detail any exceptions and/or assumptions at time of proposal submission, the State will not
consider any additional exceptions and/or assumptions during negotiations.

Note: Only cost exceptions and/or assumptions should be identified on this attachment. Do not restate the
technical exceptions and/or assumptions on this attachment.

The New Teacher Project, Inc.

Company Name

ak o,
/ f_/»_‘.'ff".":-_-—r.'g_ — _(“_/'/‘L:ACE&.M%* _ e B

Signature ==

Daniel Weisberg, CEO 2/5/2016

Print Name Date
Vendors MUST use the following format. Attach additional sheets if necessary.

EXCEPTION SUMMARY FORM

EXCEPTION
RFP SECTION RFP i i .
EXCEPTION # NUMBER PAGE NUMBER (Complete detail rc.egard.lr.lg exceptions must be
identified)
ASSUMPTION SUMMARY FORM
ASSUMPTION
RFP SECTION RFP . . .
ASSUMPTION # NUMBER PAGE NUMBER (Complete detail reg;r:tl;?e :;sumptlons must be

This document must be submitted in Tab Il of vendor’s cost proposal.

This form MUST NOT be included in the technical proposal.











