For Purchasing Use Only:
RFP/Contract #2029/14032

CONTRACT FOR SERVICES OF INDEPENDENT CONTRACTOR
A Contract Between the State of Nevada
Acting by and Through Its

Various State Agencies
Monitored By: Department of Administration
Purchasing Division
515 E Musser Street, Room 300
Carson City NV 89701
Contact: Annette Morfin, Purchasing Officer
Phone: (775) 684-0185 Fax: (775) 684-0188
Email: amorfin@admin.nv.gov

and

Marathon Staffing Group
6785 S. Eastern Ave. Suite 2
Las Vegas, NV §9119
Contact: Douglas Jones
Phone:(702) 307-1320 Fax: (702) 307-1324
Email: djones@marathonstaffing.com

WHEREAS, NRS 333.700 authorizes elective officers, heads of departments, boards, commissions or institutions to engage,
subject to the approval of the Board of Examiners (BOE), services of persons as independent contractors; and

WHEREAS, it is deemed that the service of Contractor is both necessary and in the best interests of the State of Nevada.

NOW, THEREFORE, in consideration of the aforesaid premises, the parties mutually agree as follows:

1. REQUIRED APPROVAL. This Contract shall not become effective until and unless approved by the Nevada State

Board of Examiners.

2. DEFINITIONS.

A. 7State” — means the State of Nevada and any State agency identified herein, its officers, employees and immune

contractors as defined in NRS 41.0307.

B. “Independent Contractor” — means a person or entity that performs services and/or provides goods for the State

under the terms and conditions set forth in this Contract.

C. “Fiscal Year” ~ is defined as the period beginning July 1st and ending June 30th of the following year.

D. “Current State Employee” — means a person who is an employee of an agency of the State.

E.“Former State Employee” — means a person who was an employee of any agency of the State at any time within the
preceding 24 months.

3. CONTRACT TERM. This Contract shall be effective as noted below, unless sooner terminated by either party as
specified in Section 10, Contract Termination. Contract is subject to Board of Examiners’ approval (anticipated to be

March 12, 2013).

Effective from:

April 1, 2013

To:

March 31, 2017
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4. NOTICE. Unless otherwise specified, termination shall not be effective until 30 calendar days after a party has served
writlen notice of termination for default, or notice of termination without cause upon the other party. All notices or
other communications required or permitted to be given under this Contract shall be in writing and shall be deemed to
have been duly given if delivered personally in hand, by telephonic facsimile with simultaneous regular mail, or mailed
certified mail, return receipt requested, posted prepaid on the date posted, and addressed to the cther party at the address

specified above.

INCORPORATED DOCUMENTS. The parties agree that this Contract, inclusive of the following attachments,
specifically describes the scope of work. This Contract incorporates the following attachments in descending order of

constructive precedence:

w

ATTACHMENT AA: REQUEST FOR PROPOSAL 2029 AND AMENDMENTS #1 AND #2
ATTACHMENT BB: INSURANCE SCHEDULE
ATTACHMENT CC: CONTRACTOR’S RESPONSE

A Contractor’s attachment shall not contradict or supersede any State specifications, terms or conditions without written
evidence of mutual assent to such change appearing in this Contract.

6. CONSIDERATION. The parties agree that Contractor will provide the services specified in Section 5, Incorporated
Documents at a cost as noted below:

Invoices will be paid upon receipt of invoice and using agency’s
approval, invoices will be paid within 30 days. Agency Recruitment
Invoices: will be paid per temporary employee hourly pay rate plus 21%
Agency Recruitment Administrative Markup Fee. Contractor
) i . Recruitment Invoices: will be paid per temporary employee hourly pa
Total Contract or installments payable at: rate plus 32% Contractor ReF():ruitll;em Apdmin>ilstra§ve Markupy Ee{:
Both markup fees include a 16.5% Employers Tax Contribution and
2.1% for Benefit Cost. Temporary employees may be required to drive
State vehicles and contractor must maintain the $1,000,000.00
automobile liability on their insurance policy to cover this requirement.

Total Contract Not to Exceed: $6,000,000.00 for the contract term.

The contractual authority, as identified by the not to exceed amount, does not obligate the State of Nevada to expend
funds or purchase goods or services up to that amount; the purchase amount will be controlled by the individual using
agency’s purchase orders or other authorized means of requisition for services and/or goods as submitted to and

accepted by the contractor.

The State does not agree to reimburse Contractor for expenses unless otherwise specified in the incorporated
attachments. Any intervening end to a biennial appropriation period shall be deemed an automatic renewal (not
changing the overall Contract term) or a termination as the result of legislative appropriate may require.

7. ASSENT. The parties agree that the terms and conditions listed on incorporated attachments of this Contract are also
specifically a part of this Contract and are limited only by their respective order of precedence and any limitations
specified.

8. BILLING SUBMISSION: TIMELINESS. The parties agree that timeliness of billing is of the essence to the
Contract and recognize that the State is on a fiscal year. All billings for dates of service prior to July 1 must be
submitted to the state no later than the first Friday in August of the same calendar year. A biliing submitted after the
first Friday in August, which forces the State to process the billing as a stale claim pursuant to NRS 353.097, will
subject the Contractor to an administrative fee not to exceed one hundred dollars ($§100.00). The parties hereby agree
this is a reasonable estimate of the additional costs to the state of processing the billing as a stale claim and that this
amount will be deducted from the stale claim payment due to the Contractor.
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9. INSPECTION & AUDIT.

A. Books and Records. Contractor agrees to keep and maintain under generally accepted accounting principles
(GAAP) full, true and complete records, contracts, bocks, and documents as are necessary to fully disclose to the
State or United States Government, or their authorized representatives, upon audits or reviews, sufficient
information to determine compliance with all State and federal regulations and statutes.

B. Inspection & Audit. Contractor agrees that the relevant books, records (written, electronic, computer related or
otherwise), including, without limitation, relevant accounting procedures and practices of Contractor or its
subcontractors, financial statements and supporting documentation, and documentation related to the work product
shall be subject, at any reasonable time, to inspection, examination, review, audit, and copying at any office or
location of Contractor where such records may be found, with or without notice by the State Auditor, the relevant
State agency or its contracted examiners, the department of Administration, Budget Division, the Nevada State
Attorney General’s Office or its Fraud Control Units, the state Legislative Auditor, and with regard to any federal
funding, the relevant federal agency, the Comptroller General, the General Accounting Office, the Office of the
Inspector General, or any of their authorized representatives. All subcontracts shall reflect requirements of this

Section,

C. Period of Retention. All books, records, reports, and statements relevant to this Contract must be retained a
minimum three (3) years, and for five (5) years if any federal funds are used pursuant to the Contract. The retention
period runs from the date of payment for the relevant goods or services by the state, or from the date of termination
of the Contract, whichever is later. Retention time shali be extended when an audit is schedule or in progress for a
period reasonably necessary to complete an audit and/or to complete any administrative and judicial litigation which

may ensue.

10.  CONTRACT TERMINATION.

A. Termination Without Cause. Any discretionary or vested right of renewal notwithstanding, this Contract may be
terminated upon writlen notice by mutual consent of both parties, or unilaterally by either party without cause.

B. State Termination for Non-Appropriation. The continuation of this Contract beyond the current biennium is subject
to and contingent upon sufficient funds being appropriated, budgeted, and otherwise made available by the state
Legislature and/or federal sources. The State may terminate this Contract, and Contractor waives any and all
claims(s) for damages, effective immediately upon receipt of written notice (or any date specified therein) if for any
reason for the contracting Agency’s funding from State and/or federal sources is not appropriated or is withdrawn,

limited, or impaired.

C. Cause Termination for Default or Breach. A default or breach may be declared with or without termination. This
Contract may be terminated by either party upon written notice of default or breach to the nther party as follows:

1) 1f Contractor fails to provide or satisfactorily perform any of the conditions, worl, deliverables, goods, or
services called for by this Contract within the time requirements specified in this Contract or within any granted

extension of those time requirements; or

2) Ifany State, county, city, or federal license, authorization, waiver, permit, qualification or certification required
by statute, ordinance, law, or regulation to be held by Contractor to provide the goods or services required by
this Contract is for any reason denied, revoked, debarred, excluded, terminated, suspended, lapsed, or not

renewed; or

3) If Contractor becomes insolvent, subject to receivership, or becomes voluntarily or involuntarily subject to the
jurisdiction of the bankruptcy court; or

4) Ifthe State materially breaches any material duty under this Contract and any such breach impairs Contractor’s
ability to perform; or

5) Ifitis found by the State that any quid pro quo or gratuities in the form of money, services, entertainment, gifts,
or otherwise were offered or given by Contractor, or any agent or representative of Contractor, to any officer or

. employee of the State of Nevada with a view toward securing a contract or securing favorable treatment with
respect to awarding, extending, amending, or making any determination with respect to the performing of such

contract; or
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1.

13.

14,

15.

6) If it is found by the State that Contractor has failed to disclose any material conflict of interest relative to the
performance of this Contract.

D. Time to Correct. Termination upon declared default or breach may be exercised only after service of formal written
notice as specified in Section 4, Notice, and the subsequent failure of the defaulting party within fifteen (15)
calendar days of receipt of that notice to provide evidence, satisfactory to the aggrieved party, showing that the
declared default or breach has been corrected.

E.Winding Up Affairs Upon Termination. In the event of termination of this Contract for any reason, the parties agree
that the provisions of this Section survive termination;

1) The parties shall account for and properly present to each other all claims for fees and expenses and pay those
which are undisputed and otherwise not subject to set off under this Contract. Neither party may withhold
performance of winding up provisions solely based on nonpayment of fees or expenses accrued up to the time
of termination;

2) Contractor shall satisfactorily complete work in progress at the agreed rate (or a pro rata basis if necessary) if
so requested by the Contracting Agency;

3) Contractor shall execute any documents and take any actions necessary to effectuate an assignment of this
Contract if so requested by the Contracting Agency;

4) Contractor shall preserve, protect and promptly deliver into State possession all proprietary information in
accordance with Section 21, State Ownership of Proprietary Information.

REMEDIES. Except as otherwise provided for by law or this Contract, the rights and remecies of the parties shall not
be exclusive and are in addition to any other rights and remedies provided by law or equity, including, without
limitation, actual damages, and to a prevailing party reasonable attorneys’ fees and costs. It is specifically agreed that
reasonable attorneys’ fees shall include without limitation one hundred and twenty-five dollars ($125.00) per hour for
State-employed attorneys. The State may set off consideration against any unpaid obligation of Contractor to any State
agency in accordance witlf NRS 353C.190. In the event that the Contractor voluntarily or involuntarily becomes subject
to the jurisdiction of the Bankruptcy Court, the State may set off consideration against any unpaid obligation of
Contractor to the State or its agencies, to the extent allowed by bankruptcy law, without regard to whether the
procedures of NRS 353C.190 have been utilized.

LIMITED LIABILITY. The State will not waive and intends to assert available NRS Chapter 41 liability limitations
in all cases. Contract liability of both parties shall not be subject to punitive damages. Liquidated damages shall not

' apply unless otherwise specified in the incorporated attachments, Damages for any State breach shall never exceed the

amount of funds appropriated for payment under this Contract, but not yet paid to Contractor, for the fiscal year budget
in existence at the time cf the breach. Damages for any Contractor breach shall not exceed one hundred and fifty
percent (150%) of the Contract maximum “not to exceed” value, Contractor’s tort liability shall not be limited.

FORCE MAJEURE. Neither party shall be deemed to be in violation of this Contract if it is prevented from
performing any of its obligations hereunder due to strikes, failure of public transportation, civi{ or military authority, act
of public enemy, accidents, fires, explosions, or acts of God, including without limitation, earthquakes, floods, winds, or
storms. In such an event the intervening cause must not be through the fault of the party asserting such an excuse, and
the excused party is obligated to promptly perform in accordance with the terms of the Contract after the intervening

cause ceasces.

INDEMNIFICATION. To the fullest extent permitted by law Contractor shall indemnify, hold harmless and defend,
not excluding the State’s right to participate, the State from and against all liability, claims, actions, damages, losses, and
expenses, including, without limitation, reasonable attorneys’ fees and costs, arising out of any alleged negligent or
willful acts or omissions of Contractor, its officers, employees and agents.

INDEPENDENT CONTRACTOR. Contractor is associated with the state only for the purposes and to the extent
specified in this Contract, and in respect to performance of the contracted services pursuant to this Contract, Contractor
is and shall be an independent contractor and, subject only to the terms of this Contract, shall have the sole right to
supervise, manage, operate, control, and direct performance of the details incident to its duties under this Contract.
Nothing contained in this Contract shall be deemed or construed to create a partnership or joint venture, to create
relationships of an employer-employee or principal-agent, or to otherwise create any liability for the state whatsoever
with respect to the indebtedness, liabilities, and obligations of Contractor or any other party. Contractor shall be solely
responsible for, and the State shall have no obligation with respect to: (1) withholding of income taxes, FICA or any
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other taxes or fees; (2) industrial insurance coverage; (3) participation in any group insurance plans available to
employees of the state; (4) participation or contributions by either Contractor or the State to the Public Employees
Retirement System; (5) accumulation of vacation leave or sick leave; or (6) unemployment compensation coverage
provided by the State. Contractor shall indemnify and hold State harmless from, and defend State against, any and all
coverage provided by the State. Contractor shall indemnify and hold State harmless from, and defend State against, any
and all losses, damages, claims, costs, penalties, liabilities, and expenses arising or incurred because of, incident to, or
otherwise with respect to any such taxes or fees. Neither Contractor nor its employees, agents, nor representatives shall
be considered employees, agents, or representatives of the State and Contractor shall evaluate the nature of services and
the term of the Contract negotiated in order to determine “independent contractor” status, and shall monitor the work,
relationship throughout the term of the Contract to ensure that the independent contractor relationship remains as such.
To assist in determining the appropriate status (employee or independent contractor), Contractor represents as follows:

CONTRACTOR’S INITIALS

UESTION
QUES YES NO
I. | Does the Contracting Agency have the right to require control of when, »

where and how the independent contractor is to work? O P

2. | Will the Contracting Agency be providing training to the independent

contractor? C?

3. | Will the Contracting Agency be furnishing the independent contractor
with worker’s space, equipment, tools, supplies or travel expenses? C;P

4. | Are any of the workers who assist the independent contractor in
performance of his/her duties employees of the State of Nevada? C B

5. | Does the arrangement with the independent contractor contemplate
continuing or recurring work (even if the services are seasonal, part-

time, or of short duration)? C P

6. | Will the State of Nevada incur an employment liability if the
independent contractor is terminated for failure to perform? cr

7. | Is the independent contractor restricted from offering his/her services
to the general public while engaged in this work relationship with the P
State? -

16. INSURANCE SCHEDULE. Unless expressly waived in writing by the State, Contractor, as an independent contractor
and not an employee of the state, must carry policies of insurance and pay all taxes and fees incident hereunto. Policies
shall meet the terms and conditions as specified within this Contract along with the additional limits and provisions as
described in Attachment BB, incorporated hereto by attachment. The State shall have no liability except as specifically

provided in the Contract.
The Contractor shall not commence work before:

1) Contractor has provided the required evidence of insurance to the Contracting Agency of the State, and
2) The State has approved the insurance policies provided by the Contractor.

Prior to approval of the insurance policies by the State shall be a condition precedent to any payment of consideration
under this Contract and the State’s approval of any changes to insurance coverage during the course of performance
shall constitute an ongoing condition subsequent to this Contract. Any failure of the State to timely approve shall not

constitute a waiver of the condition.

A. Insurance Coverage. The Contractor shall, at the Contractor’s sole expense, procure, maintain and keep in force for
the duration of the Contract insurance conforming to the minimum limits as specified in Atrachment BB,
incorporated hereto by attachment. Unless specifically stated herein or otherwise agreed to by the State, the
required insurance shall be in effect prior to the commencement of work by the Contractor and shall continue in

force as appropriate until:

1) Final acceptance by the State of the completion of' this Contract; or
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2) Such time as the insurance is no longer required by the State under the terms of this Contract; whichever occurs
later.

Any insurance or self-insurance available to the State shall be in excess of and non-contributing with, any insurance
required from Contractor. ‘Contractor’s insurance policies shall apply on a primary basis. Until such time as the
insurance is no longer required by the State, Contractor shall provide the State with renewal or replacement
evidence of insurance no less than thirty (30) days before the expiration or replacement of the required insurance. If
at any time during the period when insurance is required by the Contract, an insurer or surety shall fail to comply
with the requirements of this Contract, as soon as Contractor has knowledge of any such failure, Contractor shall
immediately notify the State and immediately replace such insurance or bond with an insurer meeting the

requirements.

B. General Requirements.

1) Additional Insured: By endorsement to the general liability insurance policy, the State of Nevada, its officers,
employees and immune contractors as defined in NRS 41.0307 shall be named as additional insureds for all

liability arising from the Contract.

2) Waiver of Subrogation: Each insurance policy shall provide for a waiver of subrogation against the State of
Nevada, its officers, employees and immune contractors as defined in NRS 41.0307 for losses arising from
work/materials/equipment performed or provided by or on behalf of the Contractor.

3) Cross Liability: All required liability policies shall provide cross-liability coverage as would be achieved under
the standard ISO separation of insureds clause.

4) Deductibles and Self-Insured Retentions: Insurance maintained by Contractor shall apply on a first dollar basis
without application of a deductible or self-insured retention unless otherwise specifically agreed to by the State.
Such approval shall not relieve Contractor from the obligation to pay any deductible or self-insured retention.
Any deductible or self-insured retention shall not exceed fifty thousand dollars ($50,000.00) per occurrence,
unless otherwise approved by the Risk Management Division.

5) Policy Cancellation: Except for ten (10) days notice for non-payment of premiums, each insurance policy shall
be endorsed to state that without thirty (30) days prior written notice to the State of Nevada, c/o Contracting
Agency, the policy shall not be canceled, non-renewed or coverage and/or limits reduced or materially altered,
and shall provide that notices required by this Section shall be sent by certified mail to the address shown on

page one (1) of this contract.

6) Approved Insurer: Each insurance policy shall be:

a) Issued by insurance companies authorized to do business in the State of Nevada or eligible surplus lines
insurers acceptable to the State and having agents in Nevada upon whom service of process may be
made; and

b) Currently rated by A.M. Best as “A-VII” or better,

C. Evidence of Insurance.

Prior to the start of any work, Contractor must provide the following documents to the contracting State agency:

1) Certificate of Insurance: The Acord 25 Certificate of Insurance form or a form substantially similar must be
submitted to the State to evidence the insurance policies and coverages required of Contractor. The certificate
must name the State of Nevada, its officers, employees and immune contractors as defined in NRS 41.0307 as
the certificate holder. The certificate should be signed by a person authorized by the insurer to bind coverage
on its behalf. The State project/Contract number; description and Contract effective dates shall be noted on the
certificate, and upon renewal of the policies listed, Contractor shall furnish the State with replacement
certificates as described within Section 164, Insurance Coverage.

Mail all required insurance documents to the State Contracting Agency identified on Page one of the

Contract.
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18.

20.

21,

22.

23.

24,

2) Additional Insured Endorsement: An Additional Insured Endorsement (CG 201011 850rCG 202611 85),
signed by an authorized insurance company reprasentative, must be submitted to the State to evidence the
endorsement of the State as an additional insured per Section 16 B, General Requirements.

3). Schedule of Underlying Insurance Policies: If Umbrella or Excess policy is evidenced to comply with
minimum limits, a copy of the underlying Schedule from the Umbrella or Excess insurance policy may be

required,

4) Review and Approval: Documents specified above must be submitted for review and approval by the State
prior to the commencement of work by Contractor. Neither approval by the State nor failure to disapprove the
insurance furnished by Contractor shall relieve Contractor of Contractor’s full responsibility to provide the
insurance required by this Contract. Compliance with the insurance requirements of this Contract shall not
limit the liability of Contractor or its subcontractors, employees or agents to the Statz or others, and shall be in
additional to and not in lieu of any other remedy available to the State under this Contract or otherwise. The
State reserves the right to request and review a copy of any required insurance policy or endorsement to assure
compliance with these requirements.

COMPLIANCE WITH LEGAL OBLIGATIONS. Contractor shall procure and maintain for the duration of this
Contact any State, county, city or federal license, authorization, waiver, permit qualification cr certification required by
statute, ordinance, law, or regulation to be held by Contractor to provide the goods or services required by this Contract.
Contractor will be responsible to pay all taxes, assessments, fees, premiums, permits, and licenses required by law. Real
property and personal property taxes are the responsibility of Contractor in accordance with NRS 361.157 and NRS
361.159. Contractor agrees to be responsible for payment of any such government obligations not paid by its
subcontractors during performance of this Contract. The State may set-olf against consideration due any delinquent
government obligation in accordance with NRS 353C.190.

WAIVER OF BREACH Failure to declare a breach or the actual waiver of any particular breach of the Contract or its
material or nonmaterial terms by either party shall not operate as a waiver by such party of any of its rights or remedies

as to any other breach.

SEVERABILITY. If anv provision contained in this Contract is held to be unenforceable by a court of law or equity,
this Contract shall be construed as if such provision did not exist and the non-enforceability of such provision shall not
be held to render any other provision or provisions of this Contract unenforceable.

ASSIGNMENT/DELEGATION. To the extent that any assignment of any right under this Contract changes the duty
of either party, increases the burden or risk involved, impairs the chances of obtaining the performance of this Contract,
attempis to operate as a ncvation, or includes a waiver or abrogation of any defense to payment by State, such offending
portion of the assignment shall be void, and shall be a breach of this Contract. Contractor shall neither assign, transfer
nor delegate any rights, obligations nor duties under this Contract without the prior written consent of the State.

STATE OWNERSHIP OF PROPRIETARY INFORMATION. Any reports, histories, studies, tests, manuals,
instructions, photographs, negatives, blue prints, plans, maps, data, system designs, computer code (which is intended to
be consideration under the Contract), or any other documents or drawings, prepare or in the course of preparation by
Contractor (or its subcontractors) in performance of its obligations under this Contract shall be the exclusive property of
the State and all such materials shall be delivered into State possession by Contractor upon completion, termination, or
cancellation of this Contract. Contractor shall not use, willingly allow, or cause to have such materials used for any
purpose other than performance of Contractor’s obligations under this Contract without the prior written consent of the
State. Notwithstanding the foregoing, the State shall have no proprietary interest in any materials licensed for use by the

State that are subject to patent, trademark, or copyright protection.

PUBLIC RECORDS. Pursuant to NRS 239.010, information or documents received from Contractor may be open to
public inspection and copying. The State has a legal obligation to disclose such information unless a particular record is
made confidential by law or a common law balancing of interests. Contractor may label specific parts of an individual
document as a “trade secret” or “confidential” in accordance with NRS 333.333, provided that Contractor thereby agrees
to indemnify and defend the State for honoring such a designation. The failure to so label any document that is released
by the State shall constitute a complete waiver of any and all claims for damages caused by any release of the records.

CONFIDENTIALITY. Contractor shall keep confidential all information, in whatever form, produced, prepared,
observed or received by Contractor to the extent that such information is confidential by law or otherwise required by

this Contract.

FEDERAL FUNDING. In the event federal funds are used for payment of all or part of this Contract:
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25.

27.

28.

29,

Revised: 10/11 BOE

A. Contractor certifies, oy signing this Contract, that neither it nor its principals are presently debarred, suspended,
proposed for debarment, declared ineligible or voluntarily excluded from participation in this transaction by any
federal department or agency. This certification is made pursuant to the regulations implementing Executive Order
12549, Debarment and Suspension, 28 C.F.R. pt 67, Section 67.510, as published as pt. VII of the May 26, 1988,
Federal Register (pp. 19160-19211), and any relevant program-specific regulations. This provision shall be
required of every subcontractor receiving any payment in whole or in part from federal funds.

B. Contractor and its subcontracts shall comply with all terms, conditions, and requirements of the Americans with
Disabilities Act of 1990 (P.L. 101-136), 42 U.S.C. 12101, as amended, and regulations adopted there under
contained in 28 C.F.R. 26.101-36.999, inclusive, and any relevant program-specific regulations.

C. Contractor and it subcontractors shall comply with the requirements of the Civil Rights Act of 1964, as amended,
the Rehabilitation Act of 1973, P.L. 93-112, as amended, and any relevant program-specific regulations, and shall
not discriminate against any employee or offeror for employment because of race, national origin, creed, color, sex,
religion, age, disability or handicap condition (including AIDS and AIDS-related conditions.)

LOBBYING. The parties agree, whether expressly prohibited by federal law, or otherwise, that no funding associated
with this Contract will be used for any purpose associated with or related to lobbying or influencing or attempting to

lobby or influence for any purpose the following:
A. Any federal, State, county or local agency, legislature, commission, council or board;

B. Any federal, State, county or local legislator, commission member, council member, board member, or other elected
official; or

C. Any officer or employee of any federal, State, county or local agency; legislature, commis;sion, council or board.

WARRANTIES.

A. General Warranty. Contractor warrants that all services, deliverables, and/or work products under this Contract
shall be completed in a workmanlike manner consistent with standards in the trade, profession, or industry, shall
conform to or exceed the specifications set forth in the incorporated attachments; and shall be fit for ordinary use, of

good quality, with no material defects.

B. System Compliance. Contractor warrants that any information system application(s) shall not experience
abnormally ending and/or invalid and/or incorrect results from the application(s) in the operating and testing of the

business of the State.

PROPER AUTHORITY. The parties hereto represent and warrant that the person executing this Contract on behalf of
each party has full power and authority to enter into this Coatract. Contractor acknowledges that as required by statute
or regulation this Contract is eftective only after approval by the State Board of Examiners and only for the period of
time specified in the Contract. Any services performed by Contractor before this Contract is effective or after it ceases

to be effective are performed at the sole risk of Contractor.

NOTIFICATION OF UTILIZATION OF CURRENT OR FORMER STATE EMPLOYEES. Contractor has
disclosed to the State all persons that the Contractor will utilize to perform services under this Contract who are Current
State Employees or Former State Employees. Contractor will not utilize any of its employees who are Current State
Employees or Former State Employees to perform services under this Contract without first notifying the Contracting
Agency of the identify of such persons and the services that each such person will perform, and receiving from the

Contracting Agency approval for the use of such persons.

ASSIGNMENT OF ANTITRUST CLAIMS. Contractor irrevocably assigns to the State any claim for relief or cause
of action which the Contractor now has or which may accrue to the Contractor in the future by reason of any violation of
State of Nevada or federal antitrust laws in connection with any goods or services provided to the Contractor for the
purpose of carrying out the Contractor’s obligations under this Contract, including, at the State’s option, the right to

- control any such litigation on such claim for relief or cause of action. Contractor shall require any subcontractors hired

to perform any of Contractor’s obligations under this Contract to irrevocably assign to the State, as third party
beneficiary, any right, title or interest that has accrued or which may accrue in the future by reason of any violation of
State of Nevada or federal antitrust laws in connection with any goods or services provided to the subcontractor for the
purpose of carrying out the subcontractor’s obligations to the Contractor in pursuance ot this Contract, including, at the
State’s option, the right to control any such litigation on such claim or relief or cause of action.
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30.

31

GOVERNING LAW: JURISDICTION. This Contract and the rights and obligations of the parties hereto shall be
governed by, and construed according to, the faws of the State of Nevada, without giving effect to any principle of
conflict-of-law that would require the application of the law of any other jurisdiction. The parties consent to the
exclusive jurisdiction of the First Judicial District Court, Carson City, Nevada for enforcement of this Contract.

ENTIRE CONTRACT AND MODIFICATION. This Contract and its integrated attachment(s) constitute the entire
agreement of the parties and as such are intended to be the complete and exclusive statement of the promises,
representations, negotiaticns, discussions, and other agreements that may have been made in connection with the subject
matter hereof. Unless an integrated attachment to this Contract specifically displays a mutual intent to amend a
particular part of this Contract, general conflicts in language between any such attachment and this Contract shall be
construed consistent with the terms of this Contract. Unless otherwise expressly authorized by the terms of this
Contract, no modification or amendment to this Contract shall be binding upon the parties unless the same is in writing
and signed by the respective parties hereto and approved by the Office of the Attorney General and the State Board of

Examiners.
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IN WITNESS WHEREOF, the parties hereto have caused this Contract to be signed and intend to be legally bound thereby.

e Wnadt B Pl -

Independent Contractor’s Signature Date Independent Contractor’s Title
Tt St oty Dot

Signature Date \ Title

Signature Date Title

Signature ‘ Date Title

M W APPROVED BY BOARD OF EXAMINERS

Signature — Board of Examiners ¢
 Aia|3
. v Date
Approved as to form by:
. On: i !
Ja 7Y L 2 g 2D \J Ernn / s
Deputy Attorney Genteral for Attorney General Date
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ATTACHMENT BB

INSURANCE SCHEDULE

INDEMNIFICATION CLAUSE:

Contractor shall indemnify, hold harmless and, not excluding the State's right to participate, defend the
State, its officers, officials, agents, and employees (hereinafter referred to as “Indemnitee”) from and
against all liabilities, claims, actions, damages, losses, and expenses including without limitation
reasonable attorneys’ fees and costs, (hereinafter referred to collectively as “claims”) for bodily injury or
personal injury including death, or loss or damage to tangible or intangible property caused, or alleged to
be caused, in whole or in part, by the negligent or willful acts or omissions of Contractor or any of its
owners, officers, directors, agents, employees or subcontractors. This indemnity includes any claim or
amount arising out of or recovered under the Workers’ Compensation Law or arising out of the failure of
such contractor to conform to any federal, state or local law, statute, ordinance, rule, regulation or court
decree. It is the specific intention of the parties that the Indemnitee shall, in all instances, except for
claims arising solely from the negligent or willful acts or omissions of the indemnitee, be indemnified by
Contractor from and against any and all claims. It is agreed that Contractor will be responsible for primary
loss investigation, defense and judgment costs where this indemnification is applicable. In consideration
of the award of this contract, the Contractor agrees to waive all rights of subrogation against the State, its
officers, officials, agents and employees for losses arising from the work performed by the Contractor for

the State.

INSURANCE REQUIREMENTS:

Contractor and subcontractors shall procure and maintain until all of their obligations have been
discharged, including any warranty periods under this Contract are satisfied, insurance against claims for
injury to persons or damage to property which may arise from or in connection with the performance of
the work hereunder by the Contractor, his agents, representatives, employees or subcontractors.

The insurance requirements herein are minimum requirements for this Contract and in no way limit the
indemnity covenants contained in this Contract. The State in no way warrants that the minimum limits
contained herein are sufficient to protect the Contractor from liabilities that mighi arise out of the
performance of the work under this contract by the Contractor, his agents, representatives, employees or
subcontractors and Contractor is free to purchase additional insurance as may be determined necessary.

A. MINIMUM SCOPE AND LIMITS OF INSURANCE: Contractor shall provide covarage with limits of
liability not less than those stated below. An excess liability policy or umbrella liability policy may be
used to meet the minimum liability requirements provided that the coverage is written on a

“following form” basis.

1. Commercial General Liability - Occurrence Form
Policy shall inciude bodily injury, property damage and broad form contractual liability coverage.

« General Aggregate ‘ $2,000,000
e Products — Completed Operations Aggregate $1,000,000
¢ Personal and Advertising Injury $1,000,000
¢ Each Occurrence $1,000,000

a.  The policy shall be endorsed to include the following additional insured language: "The
State of Nevada shall be named as an additional insured with respect to liability arising
out of the activities performed by, or on behalf of the Contractor”.



2. Automobile Liability
Bodily Injury and Property Damage for any owned, hired, and non-owned vehicles used in the
performance of this Contract. Non-owned vehicle would include vehicles owned by the State of

Nevada.
Combined Single Limit (CSL) $1,000,000

a. The policy shall be endorsed to include the following additional insured language: "The
State of Nevada shall be named as an additional insured with respect to liability arising
out of the activities performed by, or on behalf of the Contractor, including automobiles
owned, leased, hired or borrowed by the Contractor”.

3. Worker's Compensation and Employers’ Liability

Workers' Compensation Statutory
Employers' Liability
Each Accident $100,000
Disease — Each Employee $100,000
Disease ~ Policy Limit $500,000

Policy shall contain a waiver of subrogation against the State of Nevada.

This requirement shall not apply when a contractor or subcontractor is exempt under
N.R.S., AND when such contractor or subcontractor executes the appropriate sole
proprietor waiver form.

ADDITIONAL INSURANCE REQUIREMENTS: The pdlicies shall include, or be endorsed to

include, the following provisions:

1. On insurance policies where the State of Nevada is named as an additional insured, the State
of Nevada shall be an additional insured to the full limits of liability purchased by the Contractor
even if those limits of liability are in excess of those required by this Contract.

2. The Contractor's insurance coverage shall be primary insurance and non-contributory with
respect to all other available sources.

NOTICE OF CANCELLATION: Each insurance policy required by the insurance provisions of this
Contract shall provide the required coverage and shall not be suspended, voided or canceled
except after thirty (30) days prior written notice has been given to the State, except when
cancellation is for non-payment of premium, then ten (10) days prior notice may be given. Such
notice shall be sent directly to (State of Nevada Department Representative's Name &

Address).

ACCEPTABILITY OF INSURERS: Insurance is to be placed with insurers duly licensed or
authorized to do business in the state of Nevada and with an “A.M. Best” rating of not less than A-
VII. The State in no way warrants that the above-required minimum insurer rating is sufficient to
protect the Contractor from potential insurer insolvency.

VERIFICATION OF COVERAGE: Contractor shall furnish the State with certificates of insurance
(ACORD form or equivalent approved by the State) as required by this Contract. The certificates
for each insurance policy are to be signed by a person authorized by that insurer to bind coverage

on its behalf.

All certificates and any required endorsements are to be received and approved by the State before
work commences. Each insurance policy required by this Contract must be in effect at or prior to
commencement of work under this Contract and remain in effect for the duration of the project.
Failure to maintain the insurance policies as required by this Contract or to provide evidence of
renewal is a material breach of contract.



All certificates required by this Contract shall be sent directly to (State Department
Representative's Name and Address). The State project/contract number and project description
shall be noted on the certificate of insurance. The State reserves the right to require complete,
certified copies of all insurance policies required by this Contract at any time.

SUBCONTRACTORS: Contractors’ certificate(s) shall include all subcontractors as additional
insureds under its policies or Contractor shall furnish to the State separate certificates and
endorsements for each subcontractor. All coverages for subcontractors shall be subject to the
minimum requirements identified above.

APPROVAL: Any modification or variation from the insurance requirements in this Contract shall
be made by the Attorney General's Office or the Risk Manager, whose decision shall be final. Such
action will not require a formal Contract amendment, but may be made by administrative action.

IN WITNESS WHEREOF, the parties hereto have caused this Contract to be signed and intend to be legally bound

thereby. /
(Qém / ém a4 L [—1%-13 7?// X J ﬁ,j‘ﬁ

Independent Contractor's Sign/ﬁtu{fe Date Independent's Contractor's Title

W ;)(M/ %ﬁ/a ( 2D Adwu‘m\ﬁ\” Gera

7

Signatujc- State of Nevada ° / Date [itle
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For Purchasing Use Only:

RFP/CONTRACT #2029/14032

AMENDMENT #1 TO CONTRACT

Between the State of Nevada
Acting By and Through Its

Various State Agencies
Monitored By: Department of Administration
Purchasing Division
515 E Musser Street, Room 300
Carson City, NV 89701
Contact: Annette Morfin, Purchasing Officer
Phone: (775) 684-0185  Fax: (775) 684-0188
Email: amorfin@admin.nv.gov

and

Marathon Staffing Group
6785 S. Eastern Ave. Suite 2
Las Vegas, NV 89119
Contact: Paul Lenning
Phone: (702) 307-1320  Fax: (702) 307-1324
Email: plenning@marathonstatfing.com

1. AMENDMENTS. For and in consideration of mutual promises and/or their valuable considerations, all provisions of the
original contract resulting from Request for Proposal #2029 and dated September 19, 2012, attached hereto as Exhibit A, remain
in full force and effect with the exception of the following:

A. This Amendment will increase the Agency Recruitment Administrative Markup Fee to 24% and increase the Contractor
Recruitment Administrative Markup Fee to 34% due to incremental costs associated with the Aftordable Care Act
(ACA) effective May 24, 2015 upon approval of the Clerk of the Board.

Current Contract Language:

6. CONSIDERATION. The parties agree that Contractor will provide the services specified in Section 5, Incorporated
Documents at a cost as noted below:

Total Contract or installments payable at: Invoices will be paid upon receipt of invoice and using
agency’s approval, invoices will be paid within 30 days.
Agency Recruitment Invoices: will be paid per
temporary employee hourly pay rate plus 21% Agency
Recruitment Administrative Markup Fee. Contractor
Recruitment Invoices: will be paid per temporary
employee hourly pay rate plus 32% Contractor
Recruitment Administrative Markup Fee Both markup
fees include a 16.5% Employers Tax Contribution and
2.1% for Benefit Cost. Temporary employees may be
required to drive State vehicles and contractor must
maintain the $1,000,000.00 automobile liability on their
insurance policy to cover this requirement,

rev 07/04
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Amended Contract Language:

6. CONSIDERATION. The parties agree that Contractor will provide the services specified in Section 5, Incorporated

Documents at a cost as noted below:
Total Contract or installments payable at:

2.
and made a part of this amended contract.

3. REQUIRED APPROVAL. This amendment to the original contract shall not become effective until and unless approved

by the Nevada State Board of Examiners.

IN WITNESS WHEREOF, the parties hereto have caused this amendment to the original contract to be signed and intend to be

legally bound thereby.

Yndha )15, 020C

Invoices will be paid upon receipt of invoice and using
agency’s approval, invoices will be paid within 30 days.
Agency Recruitment Invoices: will be paid per
temporary employee hourly pay rate plus 24% Agency
Recruitment Administrative Markup Fee. Contractor
Recruitment Invoices: will be paid per temporary
employee hourly pay rate plus 34% Contractor
Recruitment Administrative Markup Fee Both markup
fees include a 16.5% Employers Tax Contribution and
2.1% for Benefit Cost. Temporary employees may be
required to drive State vehicles and contractor must
maintain the $1,000,000.00 automobile liability on their
insurance policy to cover this requirement.

INCORPORATED DOCUMENTS. Exhibit A (Original Contract) is attached hereto, incorporated by reference herein

hﬁgpendent Contractérs Signature Date

vl

S/ors

Independent's Contractor's Title 7

207

Greg Smith !

Stoans Johnoor

Date

for James R. Wells

wdld e Al 5/7//5

. ~ .
Signature - Board of:xaminers

Administrator, Purchasing Division

APPROVED BY BOARD OF EXAMINERS

5li2]15

i L J— B .
[/!éﬁ ?ff§/DEUI 5 STEATE( /¢
LA 6

Approved as to form by: (Date)
, P ) g  —
- 7y N2 = A7 . ¢
4 £ }/'// =2 /L/ // o BN — On /) P il ? A ‘: ¥ L J
Deputy Attorney Gehéial/for Attorney General (Date)
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=MARATHON STAFFING##+h

“We Keep Your Business Running” ®

PART | A- TECHNICAL PROPOSAL
TEMPORARY EMPLOYMENT SERVICES
RFP 2029

MARATHON STAFFING GROUP, INC.
6785 S. EASTERN AVE. SUITE 2
LAS VEGAS, NV 89119
CONTACT: DOUG JONES
702-307-1320
DJONES@MARATHONSTAFFING.COM

PROPOSAL OPENING DATE: 10/29/12
PROPOSAL OPENING TIME: 2:00 P.M.





——MARATHON STAFFING #zh

“We Keep Your Business Running”

TABLE OF CONTENTS
VENDOR INFORMATION SHEET ... ..ot 1
AMENDDMENT 1 ..ot e e a e 2
AMENDDMENT 2 ..ot e 9
ATTACHMENT A CONFIDENTIALITY AND CERTIFICATION OF INDEMNIFICATION ..... 10
ATTACHMENT C VENDOR CERTIFICATIONS ....outuitttititiiiieieee et eee e 11
ATTACHMENT B TECHNICAL PROPOSAL CERTIFICATION OF COMPLIANCE ............. 12
SECTION 4-TEMPORARY ASSIGNMENT RESPONSIBILITIES........cccoiiiiiiiiiiiiiiinieeenns 10

SECTION 5-COMPANY BACKGROUND AND REFERENCES..........ccoiiiiiiiiiiiiiiinn, 203
ATTACHMENT G - PROPOSED STAFF RESUMES
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VENDOR INFORMATION SHEET FOR RFP 2029
Vendor Must:

A) Provide all requested information in the space provided next to each numbered question. The
information provided in Sections V1 through V6 will be used for development of the contract:

B) Type or print responses: and

C) Include this Vendor Information Sheet in Tab I1I, State Documents of the Technical Proposal.

' V1 | Firm Name | Marathon Staffing Group |

[V2 [ Street Address | 6785 S. Eastern Ave. Suite 2 |

| V3 | City. State. ZIP | Las Vegas. NV 89119 ]
Va4 Telephone Number
Area Code: (702) | Number: 307-1320 | Extension: 1-368
Vs Facsimile Number
Area Code: (702) ] Number: 307-1324 l Extension;
N Toll Free Number
Area Code: | Number: 877-738-7133 | Extension: 1-368
Contact Person for Questions / Contract Negotiations,
including address if different than above
Name: Douglas Jones
V7 [Title: Branchand Regional Manager
Address: Same as above
Email Address: djones@marathonstaffing.com
N Telephone Number for Contact Person
Area Code: (702) | Number: 307-1320 | Extension: 1-368
VO Facsimile Number for Contact Person
Area Code: (702) | Number: 307-1324 | Extension:
V10 Name of Individual Authorized to Bind the Organization
Name: Chris Panagiotopoulos Title: President
VI Signature (Individual must be legally authorized to bind the vendor per NRS 333.337)
Signature: Date: (p-~22"12_

i Prmpge A 1
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ATTACHMENT A — CONFIDENTIALITY AND CERTIFICATION OF INDEMNIFICATION

Submitted proposals, which are marked ““confidential” in their entirety, or those in which a significant portion of the submitted
proposal is marked “confidential™ will not be accepted by the State of Nevada. Pursuant to NRS 333.333, only specific parts
of the proposal may be labeled a “trade secret” as defined in NRS 600A.030(5). All proposals are confidential until the
contract is awarded: at which time, both successful and unsuccessful vendors® technical and cost proposals become public

information.

In accordance with the Submittal Instructions of this RFP, vendors are requested to submit confidential information in separate
binders marked “Part I B Confidential Technical” and “Part 11l Confidential Financial”.

The State will not be responsible for any information contained within the proposal. Should vendors not comply with the
labeling and packing requirements, proposals will be released as submitted. In the event a governing board acts as the final
authority, there may be public discussion regarding the submitted proposals that will be in an open meeting format, the
proposals will remain confidential.

By signing below, I understand it is my responsibility as the vendor to act in protection of the labeled information and agree to
defend and indemnify the State of Nevada for honoring such designation. 1 duly realize failure to so act will constitute a
complete waiver and all submitted information will become public information; additionally, failure to label any information
that is released by the State shall constitute a complete waiver of any and all claims for damages caused by the release of the
information. '

This proposal contains Confidential Information, Trade Secrets and/or Proprietary information as defined in Section 2
“ACRONYMS/DEFINITIONS.”

Please initial the appropriate response in the boxes below and provide the justification for confidential status.

Part I B — Confidential Technical Information
YES NO

Justification for Confidential Status

A Public Records CD has been included for the Technical and Cost Proposal
YES NO

Part III — Confidential Financial Information
YES NO

Justification for Confidential Status

Marathon Staffing Group Inc.

Compan% 6)
9 '_ffl{ld\gm?/. |

Signature

WL‘*’) R‘A’f/&é)(o fopolJ LoD (0~25 —[2

>  Print Name Date

This document must be submitted in Tab IV of vendor’s technical proposal

Temporary Employment Services RFP 2029





1% Brian Sandoval
Is)lca;fx::rfnr::t 2‘: i:\dminisv.ralion Govemor
Putchasing Division )
515 E. Musser Street, Suite 300 Grg; Smith
Carson City, NV 89701 Administrator
SUBJECT: Amendment No. 1 to Request for Proposal No. 2029
DATE OF AMENDMENT: October 16, 2012
DATE OF RFP RELEASE: ‘ September 19, 2012
DATE AND TIME OF OPENING:  October 29, 2012 @ 2:00 P.M.

AGENCY CONTACT: Annette Morfin, Procurement Staff Member

The following shall be a part of RFP No. 2029 for Temporary Services. 1f a vendor has already
returned a proposal and any of the information provided below changes that proposal, please
submit the changes along with this amendment. You need not re-submit an entire proposal prior
to the opening date and time.

Correction to Attachment I — Cost Schedule

Vendors must fill in the blanks for the administrative fee, any applicable vendor contribution
taxes, and if applicable, benefit costs to be charged for each temporary position classification fer
both-W-2-and-self-employed-IRS—employees. Refer to Attachment N — Listing of Position
Classifications & Pay Rate for the position classifications and approximate employee hourly
rate; this list is not meant to be all inclusive. The salaries listed are estimates only. The
administrative fee should be calculated on the hourly pay rate only. Please complete the
following:

Question and Answers to RFP:

1. Who are the current vendor(s) and their rates/markup?

Kelly Services — Their current employee hourly pay rate plus 36.5% Administrative
Service Markup Fee for recruitment by contractor or 21.5% Administrative Service
Markup Fee for direct referrals by using agency.

Manpower — Their current employee hourly pay rate plus 33% Administrative Service
Markup Fee for recruitments by contractor or 23% Administrative Service Markup Fee
Jor direct referrals by using agency.

2. Section 3.2: What is the breakdown of spend between regions — Southern, Rural and
Northern?

This is only for the I* and 2™ quarters of 2012.

Kelly Services: I'' Quarter (January-March 2012)
LV: $194,538.40 -- Reno/Carson: $270,421.66

Kelly Services: 2™ Quarter (April-June 2012)
LV: $204,903.63 — Carson: $250,790.32

Amendment 1 RFP 2029 3





Manpower: I* Quarter (January-March 2012)

Boulder City: $2,564.42 — Overton: $1,858.37 — Elko: $13,548.44
Carson City: $613,519.95 — Fallon: $22,6 78.33 - Reno: $53,992.17
Sparks: $7,424.68

Manpower: 2" Quarter (April-June 2012)
Boulder City: $6,002.30 -- Overton: $4,981.50 -- Elko: $11,720.66
Carson City: $760,915.13 — Reno: $112,898.71 — Sparks: $8,256.07

Grand Total for both Kelly Services and Manpower for the I’ and 2" quarters of 2012
is: $2,541,014.74

3. Section 4.2.8: Our temporary workers are covered by our crime insurance policy. For
positions that would require bonding, would our crime insurance policy be sufficient to

fulfill this requirement?

Yes, a commercial crime policy would meet the requirement of a fidelity bond, as both
are designed to cover the same risks.

4, Section 4.3.7: What is the maximum time frame an agency can be expected to provide a
credit? As stated in the RFP, it appears that there is unlimited credit period.

The contracted vendor(s) would be expected to issue the credit within their next billing

cycle.

5. Attachment D & E: Will the State be willing to remove the requirement for a 30-day
notice of cancellation?
No

6. How do we account for increases in taxes such as SUTA and in PPACA?

Awarded contracts will be written with the Administration Fee, plus applicable

employer taxes; therefore, employer taxes will be a direct pass through cost to the using
agency.

7. Does the State want us to include paid holidays to the workers, and will the State
reimburse the vendor for paid holidays?

The temporary employees will not be paid for holidays and the State will not reimburse
the vendor for paid holidays.

8. Please clarify section 4.3.7 - any time beyond the initial 8 hours - wouldn't an
unsatisfactory temp be sent home?

The needs of the agency will determine when the temporary employee is sent home.

Amendment | RFP 2029





10.

1.

12.

13.

14.

15.

16.

Will the State accept regional proposals, and where shall it be clarified that said proposal
is regional?

The State would prefer contractors to be able to provide services statewide; however,
regional proposals will be accepted. Vendor must clearly state the regions being
proposed within the Technical Proposal.

Please clarify section 10.2.2.4 A. It says the signatures from all "amendments”. Do you
mean all "attachments" (A, C, K)? If not, what amendments are you referring to?

The Amendment would be this document and any other amendments to the RFP that
may be issued.

3.2 What is the current spend for temporary staffing services for 2012?
See answer to Question 2.

4.1.4.1 Because the type of background and drug screen impact costs we may have to
potentially absorb, can the State share with us what the agencies with the most demand
might specifically require for each type of screen? For example, 7-year check, 10-year
check, 5 or 10-panel screen, in-house or lab? Or a range of possibilities so that we may
appropriately list those costs in our response (per 4.2.2.1)

Using agencies are responsible for acquiring fingerprint-based background checks,
these checks will not be processed through the temporary employment contractor(s).
The cost of background and drug screen costs may be passed to the agency.

4.2.9 discusses temporary employee travel. Can you please provide the specific positions
that would potentially be required to travel and what type of travel this would entail?

This would be determined by the individual agency requesting the temporary employee.

7.2.8 - Are there agency locations where a vendor employee may have to pay to park. If
so, what might that cost be per day?

Not that we are aware of.

7.2.12.1 - Would the State be willing to accept weekly invoicing? We pay our employees
weekly, and therefore generally bill our clients weekly.

Yes, the State is willing to accept weekly invoicing.

Attachment E provides the State’s requirement for automobile insurance. Will any of the
temporary employees be required to drive state vehicles? If so, which positions and for
what purpose(s)?

Normally temporary employees would not be driving state vehicles. It would be a case
by case determination of the using agency. It is not known which positions or for what
purpose a temporary employee might have to drive a state vehicle.

Amendment 1 RFP 2029






17.

18.

19.

20.

21.

22.

23.

24,

25.

Attachment I Cost Schedule — In the instructions, it requests cost information for bo.th
«W-2 and self-employed IRS employees”. Does the State require us to also vet and bill
for any independent contractors (1099°s)?

Please refer to Page 1 of this Amendment - Correction to Attachment I — Cost
Schedule

Over the course of the 4-year contract, we anticipate fluctuating costs in government-
mandated statutory costs. Will the state accept potential rate adjustments based on any
state and/or federal government-mandated cost increases for items such as SUTA, FUTA,
workers compensation, etc?

Refer to answer to Question 6.

How many contract awards will be made?

Awards could be made up to a maximum of three (3) vendors based on statewide or
regional service.

What is required of background checks/drug screening?

Requirements for background and drug screens will vary by the using agencies. Also
refer to Question 12,

Can vendors submit redlines regarding the contract terms to the State?
Yes; however, each ex'ception must be noted on Attachment B of the RFP.

What types of applicable vendor licensing agreements and/or hardware and software
maintenance agreements are required to be disclosed by vendors to the State?

This is part of the standard RFP template and does not apply to this RFP.

Will the State allow for adjustment in pricing after January 2013 when the Affordable
Health Care Act goes into effect?

The Administrative Fee will remain the same throughout the term of the contract.
Refer to answer to Question 6.

Who are the current vendors and what are their current rates?

Refer to answer to Question 1.

Section 4.2 Contractor (s) Responsibilities 4.2.6: May we submit a timeline in which a
temporary individual may be changed to permanent placement without the State incurring

a fee? For example; due to costs of recruitment, it is a standard industry policy, in the
case of recruited employees that there be no conversion fee after 120 days on assignment.

Amendment 1 RFP 2029 6





26.

27.

28.

29.

30.

31.

32.

No, as the temporary employee is not automatically placed in a permanent position
without the agency following the State’s recruitment rules and regulations.

Section 5.3 Business References 5.3.1 Section 5.3.1 states; “Private, state and /or local
government clients”. Does this include agencies within the State of Nevada as well as
private sector companies?

Yes.

Section 5.4 Vendor Staff Resumes; Attachment G, Proposed Staff Resume asks for the
following: Relevant Professional Experience MMYYYY to Present: Vendor Name:
Client Name: Client Contact Name: Client Address, Phone Number, Email: Role in
Contract/Project: Details and Duration of Contract/Project: Does the Relevant
Professional Experience refer to the clients our internal staff have worked with? Or is it
asking that our internal staff be inserted as the “Client”? and our Company Name as the
“Vendor’? Lastly, may we use our own template to provide internal staff history/resumes
or must we use the template in attachment G?

The relevant professional experience refers to the clients the vendor’s internal staff has
worked with. We would prefer Attachment G be used for consistently.

Is this contract affected by the SCA?

If you are referring to the federal Service Contract Act of 1965 that covers contracts
with the US and the District of Columbia, our Deputy Attorney General does not see an
application. However; the contractor is responsible for knowing and complying with
all applicable federal, state and local requirements.

Please clarify the difference between "Agency Recruitment Administrative Fee" and
"Contractor Recruitment Administrative Fee."

Agency Recruitment Administrative Fee: The requesting agency refers an individual
to the contractor; the contractor would not do the recruitment.

Contractor Recruitment Administrative Fee: The contractor does the recruitment on
behalf of the requesting agency.

Is section 10.4.2.2 - Tab II, Attachment 1?

The Cost Proposal and Attachment J should be in a separate envelope from the
Technical Proposal.

When submitting Attachment I, do we include the categories proposed with their fully
burdened rates there or elsewhere?

You provide the information on Attachment I.

IN Cost Schedule: What are your definitions of Agency Recruitment Administrative Fee,
Contractor Recruitment Administrative Fee, Employers Tax Contribution and Benefit

Amendment 1 RFP 2029 7





33.

34.

35.

36.

37.

38.

39.

Cost? This is to ensure that there is no communication and every vendor has the same
definition.

Agency Recruitment Administrative Fee: The requesting agency refers an individual
to the contractor; the contractor would not do the recruitment.

Contractor Recruitment Administrative Fee: The contractor does the recruitment on
behalf of the requesting agency.

Employers Tax Contribution: Applicable employer taxes.
Benefit Cost: Cost of benefits provided to the temporary employee.

What benefits must be offered to temporary employee that we need to include in our
costing?

There are no benefits that are required to be offered to the temporary employee.

For this kind of RFP, we bid % margin that we charge on pay rate. The margin includes
our cost and profit. Should we list the same? We also list conversion fee which is
charged if agency decides to hire temporary staff as a full time employee within a
timeframe. This fee is waived if temporary staff works for a certain period.

The State is requesting an Administrative Fee, which would include the vendors cost
and profit, separate from any applicable employer taxes or benefit costs. Refer to
Section 4.2.6 and Question 25, there will be no fee incurred to the State should the
temp employee accept a permanent position to the State regardless of timeframe.

How many awards do you plan to make?

Refer to answer to Question 19.

What is tentative budget? If budget is not available, what is historical usage of this
contract?

Refer to answer to Question 2.
Who are incumbents and can we get copy of their cost proposal?
Refer to answer to Question 1.

Can you provide the Consensus Score Sheet and Cost Comparison from RFP 17027

o -

-
Consensus for Cost Comparison. pdf
emailing. pdf

How do we attain the last winning proposal and the current contract?

Amendment 1 RFP 2029 8





The current contracts along with vendor proposals can be obtained from the link
below:

http://purchasing.state.nv.us/pur_info/Temporary_Employment.htm

ALL ELSE REMAINS THE SAME FOR RFP 2029.

Vendor shall sign and return this amendment with proposal submitted.

NAME OF VENDOR /l/{ dp[[ Z;_m 6{&{'/’/ M,r] éuo (,(,D/ _,D)( .
AUTHORIZED
SIGNATURE v l/m PM% u—v";L
TITLE pm,w ,(2/),,,l J DATE {0 =25-12..
RFP 2029 Amendment 1
This document must be submitted in the “State
Documents™ section/tab of vendors' technical proposal
Amendment 1 RFP 2029





g ian Sandoval
State of Nevada Brian ossiis
Department of Administration ¢
Purchasing Division .
515 E. Musser Street, Suite 300 Greg Smith

Carson City, NV 89701 Administrator

SUBJECT: Amendment No. 2 to Request for Proposal No. 2029
DATE OF AMENDMENT: October 17, 2012

DATE OF RFP RELEASE: September 19, 2012

DATE AND TIME OF OPENING:  October 29, 2012 @ 2:00 P.M.

AGENCY CONTACT: Annette Morfin, Procurement Staff Member

The following shall be a part of RFP No. 2029 for Temporary Services. 1f a vendor has already
returned a proposal and any of the information provided below changes that proposal, please
submit the changes along with this amendment. You need not re-submit an entire proposal prior
to the opening date and time.

In regards to temporary emplovees driving State vehicles, the following language must be
added to Amendment 1, Question 16 and also to Section 4.2 Contractor(s) Responsibilities
as 4.2.14.

Unless specifically excluded by the agency in its description of job duties or equipment to be
used, Contractor shall assume that temporarily assigned individuals may drive State of Nevada
motor vehicles as authorized by the agency, and Contractor will be responsible for having
insurance coverage for the temporarily assigned individual’s authorized operation of motor

vehicles owned or leased by the State of Nevada, refer to Attachment E — Insurance Schedule
for RFP 2029 in original solicitation.

It is strongly recommended that any temporarily assigned individuals who will be driving a State
vehicle enroll in Risk Management’s Defensive Driving course. The course is held in Las
Vegas, Carson City and Reno. It is a four (4) hour classroom course.

ALL ELSE REMAINS THE SAME FOR RFP 2029.

Vendor shall sign and return this amendment with proposal submitted.

NAME OF VENDOR //{ay,qf’agh 5Ln T[}[y]] 6f'btq> Ine

AUTHORIZED
SIGNATURE & étﬂﬁ ﬂﬂ,mx@ prra
TITLE Cres; 1,1 DATE (0 ~2%-/)

RFP 2029 Amendment 2

This document must be submitted in the “State
Documents™ section/tab of vendors’ technical proposal
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ATTACHMENT C - VENDOR CERTIFICATIONS

Vendor agrees and will comply with the following:

(1)

(6)

(7)

Any and all prices that may be charged under the terms of the contract do not and will not violate any existing federal, State
or municipal laws or regulations concerning discrimination and/or price fixing. The vendor agrees to indemnify, exonerate
and hold the State harmless from liability for any such violation now and throughout the term of the contract.

All proposed capabilities can be demonstrated by the vendor.

The price(s) and amount of this proposal have been arrived at independently and without consultation, communication,
agreement or disclosure with or to any other contractor, vendor or potential vendor.

All proposal terms, including prices, will remain in effect for a minimum of 180 days after the proposal due date. In the case
of the awarded vendor, all proposal terms, including prices, will remain in effect throughout the contract negotiation process.

No attempt has been made at any time to induce any firm or person to refrain from proposing or to submit a proposal higher
than this proposal, or to submit any intentionally high or noncompetitive proposal. All proposals must be made in good faith
and without collusion.

All conditions and provisions of this RFP are deemed to be accepted by the vendor and incorporated by reference in the
proposal, except such conditions and provisions that the vendor expressly excludes in the proposal. Any exclusion must be
in writing and included in the proposal at the time of submission.

Each vendor must disclose any existing or potential conflict of interest relative to the performance of the contractual services
resulting from this RFP. Any such relationship that might be perceived or represented as a conflict should be disclosed. By
submitting a proposal in response to this RFP, vendors affirm that they have not given, nor intend to give at any time
hereafter, any economic opportunity, future employment, gift, loan, gratuity, special discount, trip, favor, or service to a
public servant or any employee or representative of same, in connection with this procurement. Any attempt to intentionally
or unintentionally conceal or obfuscate a conflict of interest will automatically result in the disqualification of a vendor’s
proposal. An award will not be made where a conflict of interest exists. The State will determine whether a conflict of
interest exists and whether it may reflect negatively on the State’s selection of a vendor. The State reserves the right to
disqualify any vendor on the grounds of actual or apparent conflict of interest.

All employees assigned to the project are authorized to work in this country.
The company has a written equal opportunity policy that does not discriminate in employment practices with regard to race,

color, national origin, physical condition, creed, religion, age, sex, marital status, sexual orientation, developmental disability
or handicap.

(10) The company has a written policy regarding compliance for maintaining a drug-free workplace.

(11)Vendor understands and acknowledges that the representations within their proposal are material and important, and will be

relied on by the State in evaluation of the proposal. Any vendor misrepresentations shall be treated as fraudulent
concealment from the State of the true facts relating to the proposal.

(12) Vendor must certify that any and all subcontractors comply with Sections 7, 8, 9, and 10, above.

(13) The proposal must be signed by the individual(s) legally authorized to bind the vendor per NRS 333.337.

Marathon Sjafﬁng Group Inc.

Vendor C n})any

22 S

Vendo?’Slgmturc

¢ v PMA@/OTwoum =251

Print Name Date

.Y
-

This document must be submitted in Tab IV of vendor’s technical proposal
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ATTACHMENT B - TECHNICAL PROPOSAL CERTIFICATION OF COMPLIANCE
WITH TERMS AND CONDITIONS OF RFP

[ have read, understand and agree to comply with al/l the terms and conditions specified in this Request for
Proposal.

YES X I agree to comply with the terms and conditions specified in this RFP.

NO I do not agree to comply with the terms and conditions specified in this RFP.

If the exception and/or assumption require a change in the terms in any section of the RFP, the contract,
or any incorporated documents, vendors must provide the specific language that is being proposed in the
tables below. If vendors do not specify in detail any exceptions and/or assumptions at time of proposal
submission, the State will not consider any additional exceptions and/or assumptions during negotiations.

Marathon Stail'mg Group Inc.

Companyfp{e l) _
L e ] V4 42(;1‘12.‘.‘ JL

Signature
-~ 1 - = " I3 Z
iy PANAG O TVPOY LD (0-2%- L
Print Name Date
Vendors MUST use the following format. Attach additional sheets if necessary.
EXCEPTION SUMMARY FORM
EXCEPTION
EXCEPTION # RF;}?;;%ELON PAGEII{\IFIFMBER (Complete detail rf:gan.!ing exceptions must be
identified)
ASSUMPTION SUMMARY FORM
ASSUMPTION
ASSUMPTION # RF;J’IJSI\I?}%ELON I’AGEII:FUPMBER (Complete detail rcfgardi'ng assumptions must
be identified)
This document must be submitted in Tab V of vendor’s technical proposal 12
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4. TEMPORARY ASSIGNMENT RESPONSIBILITIES
4.1  AGENCY RESPONSIBILITIES

4.1.1 Prior to contacting the contractor(s). the agency is responsible to define
details of the request to include, but not be limited to:

4.1.1.1 Number of individuals needed;
4.1.1.2 Job duties;

4.1.1.3 Equipment to be used;

4.1.1.4 Knowledge, skills and experience;
4.1.1.5 Computer software to be used;
4.1.1.6 Hours of work:

4.1.1.7 Expected length of assignment;
4.1.1.8 Job related attire;

4.1.1.9 Position location:

4.1.1.10 Agency contact person; and
4.1.1.11 Other pertinent job-related information.

4.1.2 Depending on the amount of detail required, it is recommended the using
agency submit this information in writing via e-mail or facsimile to reduce
the possibility of an inappropriate temporary assignment.

4.1.3 The agency is responsible for requesting additional background
investigations beyond normal references prior to the temporary assignment.

4.1.3.1 Should an additional background check be required due to the nature of the

assignment, the agency may be responsible for the cost of the additional
checks.

4.1.3.2 It is reasonable to expect employment eligibility and references will be

required for all temporary employees: background checks for referrals by
the State will be at the discretion of the agency.

4.1.3.3 Standard checks which would include employment eligibility and reference
checks shall be at the cost of the contractor(s).

4.1.3.4 Other background checks will be at the discretion of each requesting
agency.

4.1.3.5 Additional checks will vary by agency and may be at the expense of the
employee or the requesting agency.

4.1.3.6 It is the agency’s discretion if temporary employees will be allowed to start
work pending successful completion of one or more of these verifications.
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4.1.4 In lieu of the aforementioned, agencies reserve the right to request and
conduct pre-employment background checks and drug testing prior to the
potential temporary assignment’s starting date at the agency.

4.1.4.1 State agencies will limit their background checks and drug testing
requirements to the same as required of their own permanent full-time
employees holding the same or similar positions 10 be filled by the
temporary assigned individual.

4.1.4.2 Requirements for background and drug screens will vary by the individual
requesting agency.

4.1.5 Due to job requirements and environment (i.e.. law enforcement), hiring

decisions may be partially based on the results of the background checks
and/or drug tests.

Marathon Staffing Group acknowledges and accepts the process outlined above by the
State of Nevada.

42  CONTRACTOR(S) RESPONSIBILITIES

4.2.1 The contractor is responsible to obtain the information as described in
Section 4.1.1. and any other information necessary to determine what job
category satisfies the service request. The contractor will inform the agency
contact of the proposed job classification and applicable rate to obtain
authorization to proceed with the service request. Placing temporarily
assigned individuals out of applicable job classification is considered an
abuse of the contract. Periodic checks of requests and assignments will
be performed to ensure this does not occur.

Marathon Staffing Group acknowledges and accepts the processes outlined above by the
State of Nevada.

4.2.2 The contractor is responsible for conducting appropriate background and
reference checks on its employees prior to any potential assignments and
should be prepared to conduct more extensive background investigations
when required as identified in Section 4.1.3.

Marathon Staffing Group agrees to conduct all appropriate background and reference
checks on our employees prior to any potential assignments. We utilize comprehensive
background check providers and are prepared to conduct more extensive investigations
as required.

background checks and tests.

Marathon Staffing Group will not charge the State of Nevada for additional background
checks and tests.
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4.2.2.2 Failure to provide this information will be considered “no charge™ to the
State for background checks and tests.

Please reference above statement.

4.2.3 The contractor will be responsible for federal and state payroll requirements.
including but not limited to payroll taxes. payroll reports. workers’
compensation. and liability insurance.

Marathon Staffing Group will be responsible for federal and state payroll
requirements, including but not limited to payroll taxes, payroll reports, workers’
compensation, and liability insurance.

4.2.4 The contractor will be responsible for having insurance coverage for any
person sent to the State as emplovees under their Workers' Compensation

policy and provide evidence thereof.

Marathon Staffing Group will be responsible for having insurance coverage for any person
sent to the State as employees under their Workers’ Compensation policy and provide
evidence thereof.

425 The contractor is responsible for conducting periodic quality assurance
checks with the agency’s contact person to verify that the agency’s
requirements are being fulfilled by the temporarily assigned individual.

At a minimum, these checks should be completed at the end of the first week
of any assignment and monthly on long-term assignments.

We agree to conduct quality assurance checks that meet the State’s requirements as
specified above. It is standard practice for Marathon to perform quality assurance
checks.

42,6 Temporarily assigned individuals may be changed to permanent placement if
the individual elects to accept employment with the State within or outside of
the contract agency. This will incur no fee to the State.

Marathon Staffing Group acknowledges and accepts the terms regarding temporary
employees converting to permanent employees at no cost to the State of Nevada

4.2.7 The State will not be responsible for the contractor’s employees who
voluntarily leave the contractor’s employment or engage in employment with

any other company of entity.

Marathon Staffing agrees and acknowledges that the State is not responsible for
employees who leave our employment or engage in employment elsewhere.
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4.2.7.1 The frequency of conversions to State service is unknown. but is by no
means comimoin.

4.2.7.2 The State will not pay a placement or conversion fee for individuals who
are a direct referral from the State.

Marathon agrees the above stipulation.

4.2.8 The contractor will have the ability to bond temporarily assigned individuals
as directed by the agency. The fee for this service will be borne by the
agency. Selection of the bonding insurer is at the contractor’s discretion:
however. each insurance policy shall be:

4.2.8.1 Issued by insurance companies authorized to do business in the State of
Nevada or eligible surplus lines insurers acceptable to the State and having
agents in Nevada upon whom service of process may be made: and

4.2.8.2 Currently rated by A.M. Best as “A- VII” or better.

Marathon Staffing has the ability to bond temporary employees as directed by the
agency. We agree that we are responsible for the cost for this service and will ensure
that the bonding insurer meets the State’s requirements issued above.

42,9 In the event a temporary employee requires travel. the only reimbursable
travel costs authorized are those that are incurred for official State business
and authorized in writing in advance by an authorized contract agency
representative.

4.2.9.1 Travel expenses must be submitted on the State’s Claim for Travel
Expenses form with original receipts for airfare. rental cars. parking and/or
hotel receipt:

4.2.9.2 Valid travel costs will be reimbursed at the current State of Nevada travel
rates found on the GSA site www.gsa.gov:

4.2.9.3 The temporarily assigned individual and the agency’s contact person must
sign the travel expense form:

4.2.9.4 The form must be submitted with the contractor’s invoice for services with
the travel expense as a separate line item on the invoice; and

4.2.9.5 The type of position requiring travel will vary based on the individual
agency’s requirements.

Marathon Staffing Group acknowledges and agrees to the State’s processes and
procedures regarding travel expenses.

4.2.10 The contractor must provide assistance to the agencies in problem
resolutions. in regard to temporary assigned individuals. at no additional cost
to the State.
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Marathon’s management is available 24 hours a day, 7 days a week to assist with
problem resolutions at no additional cost to the State.

4.2.11 The contractor’s temporarily assigned individuals agree to be bound by the
State’s security regulations, policies and standards as required by the agency
(e.g.. Department of Corrections). This will vary based on the individual
agency’s requirements.

We will ensure that all temporary employees agree prior to placement to be bound by the
State’s security regulations, policies and standards as required by the agency.

4.2,12 The temporarily assigned individual will complete a weekly timesheet
supplied by the contractor. The timesheet should include the following:

4.2.12.1 Name of the agency:

4.2.12.2 Name of the temporarily assigned individual;

4.2.123 Dates worked:

4.2.12.4 Beginning and ending time:

4.2.12.5 Number of regular hours worked each day: and

4.2.12.6 If applicable, number of overtime hours worked each day. pursuant

to Section 7.2.9.

We provide our temporary employees with weekly timesheets that contain all the
required information listed above.

4.2.13 The contractor shall be responsible for the proper care and custody of any
State-owned personal tangible property and real property furnished for the
use in connection with the performance of the contract.

4.2.13.1 The contractor will reimburse the State for such property’s loss or
damage caused by the contractor’s assigned individual. with the exception
of normal wear and tear.

42.13.2 The equipment used may include computers, copy machines.

phones, printers. etc. Equipment may vary depending on the employee
assignments.

4.2.13.3 Temporary assigned individuals should usc reasonable care with
State property: willful or negligent actions may result in the State seeking
reimbursement from the contractor.

Marathon Staffing agrees to all of the above requirements relating to the proper care
and custody of all State-owned property. We acknowledge and agree that we are
responsible for reimbursing the State for such property’s loss or damage caused by our
temporary employees, with the exception of normal wear and tear. We understand that
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the equipment involved varies upon employee assignment and agree to direct our
temporary employees to use reasonable care with State property.

43  STAFFING REQUIREMENTS

4.3.1 Terms of availability or unavailability in response to a temporary assignment
request are as follows:

4.3.1.1 Contractor will notify the requesting agency on availability within four (4)
hours after a request is made for services that will commence within five (5)
working days following the request:

4.3.1.2 Contractor will notify the requesting agency on availability within two (2)
days after a request is made for services that will commence later than five
(3) working days following the request: and

4.3.1.3 Contractor will confirm with the agency the arrival of its employee by
telephone within one-half (1/2) hour after scheduled arrival time.

We agree to follow the timeframes specified by the State relating to confirming staff
availability and performing arrival checks.

4.3.2 Contractor is responsible to communicate with its employee the agency’s
requirements regarding hours of work. duration, location, expectations. dress
code and other information concerning the assignment.

Marathon Staffing Group will provide all information relating to the agency’s
requirements to our employees including work schedule, duration, location,
expectations, dress code and other information regarding the assignment.

4.3.3 All temporarily assigned individuals will be appropriately dressed for the
assignment and shall maintain a professional demeanor. Dress code policy is
established by the individual agencies. Temporary employees must dress
according to the requirements of the agency requesting the assignment.

Marathon will ensure all temporary employees arrive to their assignments in proper
dress code. We will thoroughly communicate dress code policies specific to the
individual agencies.

4.3.4 Temporarily assigned individuals should be available for the entire length of
the assignment; however, if a replacement is required. a qualified
replacement must be provided within twenty-four (24) hours of notification.
including weekends and holidays.

We agree and shall provide a qualified replacement within 24 hours.
4.3.5 The agency reserves the right to reduce the length of the temporary

assignment and will provide the contractor with as much notification as
possible.
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We acknowledge and agree.
4.3.6 Work Hours

4.3.6.1 The exact work hours for temporarily assigned personnel will be
determined by the agency. Generally, work hours begin at 8:00 a.m. and
end at 5:00 p.m. Monday through Friday excluding State observed holidays
(refer to Section 2.1 — State Observed Holidays).

4.3.6.2 Temporarily assigned personnel will work no more than eight (8) hours per
day, excluding one (1) hour for lunch or a total of forty (40) hours per week.

4.3.6.3 Temporarily assigned individuals will not be paid for their lunch hour.

4.3.6.4 Agencies have the right to request temporarily assigned individuals for
holiday, evening/night. weekend or shift work.

4.3.6.5 Hours may vary per requesting agency.

We acknowledge and agree to the terms above relating to temporary employee work
hours.

4.3.7 The State reserves the right to request a replacement of any individual. If for
any reason a replacement is required within the first eight (8) hours of
service, there will be no charge to the State. Any time beyond the initial
eight (8) hours of service, the temporarily assigned individual is determined
to be unsatisfactory; the contractor agrees to issue a credit invoice to the
agency for the total charges from the point the agency notifies the contractor
to request a replacement.

4.3.7.1 The contractor agrees to replace an unsatisfactory individual within one (1)
business day; however, the agency has the option to contact a different
contractor for the service.

4.3.7.2 The agency shall be the sole judge as to whether a temporarily assigned
individual is satisfactory and is fulfilling the agency’s requirements.

We acknowledge and agree to the State’s requirements regarding replacing temporary
employees.

4.4  VENDOR RESPONSE TO STAFFING REQUIREMENTS

4.4.1 Vendors must describe how they will obtain and assign temporary staffing

under the contract. The vendor’s policies and responses must include the
following:

4.4.1.1 Define skill testing and screening mechanisms. including a description of
reference and/or background checks solicited for each applicant;

The screening process starts with our thorough application review and insistence that all
candidates fully complete their own application. Our application also asks for professional and
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personal references. Marathon Staffing makes clear that we have a strict substance abuse
policy and we ask candidates if they will agree to a criminal background check and drug test.

Marathon Staffing conducts three reference checks and has partnered with several background
check providers and drug testing facilities so we have a wide range of resources to screen
candidates for such purposes. We will implement driving record checks and any other
screening measures required by the State and understand that this is the responsibility of the
awarded vendor.

Marathon Staffing participates in the Department of Homeland Security’s E-Verify program so
we can confidently provide our clients with employees who have a legal right to work status in
the United States. In addition, Marathon utilizes an identity theft protection measure with all
offices being supplied an UV light and an 1.D. Checking Guide which details validation images
that appear under UV lighting for certain documents given for the I-9. Holograms or ghost
images which should be present for various state licenses or ID’s under UV light are confirmed.

The background screening process involves all applicants signing a release allowing our
company to run the background check. Also, they acknowledge the fact that results will be
shared with our client. All candidates receive a copy of the Fair Credit Reporting Act to be
apprised of their rights related to such screening. Marathon Staffing’s internal staff is expert
in reading background check results and is thoroughly trained on the background screening
process. We work carefully with our background screening providers to ensure all proper steps
are followed to protect both our clients and employees.

Examples to demonstrate our proficiency in handling a high volume of background screening
requirements include our work with the State of South Carolina and Hanscom Air Force Base.
Marathon Staffing provides 180 temporary custodial and horticulture department employees for
the State of South Carolina. These temporary employees are placed in positions at the State
Capitol, State Supreme Court, and other high security locations within the state government.
We conduct thorough background checks on all temporary employees prior to assignment with
this state contract. Also, we have provided temporary labor to Hanscom A.F.B. for their
contract staffing needs. The Air Force has stringent background requirements and we conduct
thorough screening in line with the federal government’s specifications.

Marathon Staffing conducts drug tests on a regular basis. We partner with local drug testing
JSacilities so we have a wide range of resources to screen candidates for such purposes.

Drug testing through a local lab may involve a five, seven, or ten panel drug screening
depending on the needs of our client. We may customize the drug screening requirements per
the need of the State of Nevada. We find that having the option to conduct in-house and outside
lab drug testing gives us greater flexibility in meeting short notice staffing requirements.

Marathon Staffing offers customized skill testing of candidates for our clients so we can best
match individuals to your staffing needs. We have the flexibility and technology to implement a
wide range of testing that the State desires to be conducted on potential candidates for their
positions. We utilize Kenexa ProvelT testing which offers tests in both English and Spanish (if
needed) for various skills. Additional testing is available for various computer programs and
software including Word, Excel, Access, and Powerpoint. Testing is available that is applicable
to other temporary professional staffing requirements listed in this RFP. Marathon Staffing
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has access to a wide range of testing for the purposes of staffing temporary positions for this
contract. We welcome the opportunity to demonstrate this testing to the State.

4.4.1.2 Describe any benefits and incentive programs, as well as, skill
enhancement opportunities which are available to assignable staff; and

Marathon Staffing offers the following benefits and incentive programs:
. Employee discount program through Working Advantage
. Respect and support: when a temporary employee asks questions, we listen and
try to demonstrate respect and support for their needs.
. Career counseling
. Computer software training
. Direct Deposit
. Referral bonuses
. Attendance bonuses (when applicable)
. Voluntary Life Insurance and short-term disability

4.4.1.3 Explain the manner in which job assignments/job matching will be
determined.

A well conducted interview is crucial to the successful placement of employees to assignments that
meet their skills, attitude, and ability.

Our interview process includes the following:

s Verification of personal information so that we are able to best reach the candidate and are
aware of when they are available.

» Overview of the candidate’s educational experience including where they attended, focus of
study, training courses completed etc.

» Discussion of extracurricular activities that may translate well into skills helpful for the
workplace.

* Thorough review of candidate’s past and present employment. (This includes discussion of
their contributions to each employer, their daily responsibilities, why they are seeking
alternative forms of employment or why they have already left their previous employer etc.)

Examples of questions that we ask during this portion of the interview include:

 "Walk me through your work day, from beginning to end."
s "In order of priority, what were your three main responsibilities?"’
* "Did you have deadlines and were they met on time? How did you achieve them?

s “When you were faced with dealing with a difficult customer or co-worker how did you
handle the situation?”

Client fit evaluation...during this portion of the interview we inquire about topics, skills, abilities,

preferences, personal goals etc. that are geared specifically to determine if the candidate is a good
match for our client.

Examples of questions used to evaluate client fit are: o1
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» What things do they like about their present or last company, and what did they dislike?
This will help in matching them to a career opportunity.

» Advancement (career path). How important is this?

» Management style for which the applicant prefers to work. Hands-on or hands-off?

Overview of the Candidate’s requirements Marathon ensures that the candidate’s requirements
will be fulfilled by the assignment once we have determined that the candidate is a good match. It
is crucial to ensure the candidate’s requirements (salary, scheduling and more) match what is
offered by the position. This is a key to reducing placement turnover.

Closing Comments...Marathon Staffing explains to the candidate the selection process for our
client so that they are informed about the next steps to take. (iLe. resume submittal, phone
screening with client, personal interview, or direct placement to the worksite

4.4.2 Vendors should describe their minimum pre-employment screening. This
may be negotiated with selected vendor(s) to ensure consistency at entry
level positions: additional requirements will be at the requesting agency’s
discretion.

Our minimum pre-employment screening includes the following:
. Careful review of work history to identify employment gaps and determine cause
Jor such gaps
. Request three professional references and obtain positive reference from two of
the references provided
. Verification of communication skills (English verbal and written/other languages
as required)
. Inquiry regarding any previous work history working with the State so that we
can confirm with the agency that the employee is re-hirable
. Employee agrees to pre-employment drug test, if applicable
. Nationwide Acxess Criminal Background Search
. Thorough interview process to determine if the candidate has a positive attitude
towards work, reliable means of getting to the assignment, and the necessary experience
and/or skills
. Skills Testing for specific requirements (accounting software skills tests for
accounting candidates, data entry testing for administrative etc.)
. E-verify through Department of Homeland Security

Marathon would be glad to customize our minimum pre-employment screening
according to the State’s needs.

4.4.3 Vendors should identify what they provide as a minimum for pre-
employment background checks.

Marathon provides the following background checks as a minimum standard:

. Nevada Sex Offender Registry Check
. Nationwide Acxess 7 Year Criminal Background Search
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4.5 REPORTING REQUIREMENTS

4.5.1 Contractor(s) will provide quarterly reports of all temporary employment
services invoiced under the contract. The attached report form, Refer to
Attachment M — Quarterly Report Form, must be used.

Marathon agrees to provide quarterly reports as required.

4.5.2 Reports are to be submitted to the name and address listed on the form on or
before the 15" of the month following the end of each State fiscal quarter.

4.5.2.1 The State’s fiscal quarters are as follows:

A. July 1 - September 30 - report due by October 15

B. October 1 — December 31 — report due by January 15
C. January | — March 31 — report due by April 15

D. April 1 — June 30 — report due by July 15

4.5.2.2 Failure to provide the quarterly reports in a timely manner may result
in the assessment of one or more of the following penalties:

A. Contract suspension; or
B. Contract termination.

Marathon agrees to meet the timeframes that reporting is required and understands the
consequences of failing to report quarterly reports in a timely manner.

5. COMPANY BACKGROUND AND REFERENCES
5.1 VENDOR INFORMATION

5.1.1 Vendors must provide a company profile in the table format below.

Question Response

Company name: Marathon Staffing Group

Ownership (sole proprietor, partnership, etc.): | Corporation

State of incorporation: Nevada

Date of incorporation: 1999

# of years in business: 13

List of top officers: Chris Panagiotopoulos-President
Athena Panagiotakos-Vice President

Location of company headquarters: 164 Westford Road Unit 26
Tyngsboro, MA 01879

Location(s) of the company offices: Las Vegas, Nevada
Boston, Massachusetts
Leominster, Massachusetts
Townsend. Massachusetts
Tyngsboro. Massachusetts
Clinton, South Carolina
Columbia, South Carolina

N
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Question

Response

Masillon, Ohio

Ennis. Texas

Lake Havasu. Arizona
Birmingham. Alabama

Location(s) of the office that will provide the
services described in this RFP:

6785 S. Eastern Ave. Suite 2
Las Vegas, NV 89119

Number of employees locally with the Five l
expertise to support the requirements identified

in this RFP:

Number of employees nationally with the Eighty

REFP:

expertise to support the requirements in this

Location(s) from which employees will be
assigned for this project:

Carson City. Reno. Las Vegas and
other Nevada areas

o P

h
L

Please be advised. pursuant to NRS 80.010. a corporation organized
pursuant to the laws of another state must register with the State of Nevada.
Secretary of State’s Office as a foreign corporation before a contract can be
executed between the State of Nevada and the awarded vendor. unless
specifically exempted by NRS 80.015.

The selected vendor, prior to doing business in the State of Nevada, must be
appropriately licensed by the State of Nevada. Secretary of State’s Office
pursuant to NRS76. Information regarding the Nevada Business License can
be located at http://sos.state.nv.us.

Question Response

Nevada Business License Number:

1991193025

Legal Entity Name:

Marathon Staffing Group Inc.

Is “Legal Entity Name™ the same name as vendor is doing business as?

| Yes ‘ X No
If “No™, provide explanation.

5.1.4 Vendors are cautioned that some services may contain licensing
requirement(s).  Vendors shall be proactive in verification of these
requirements prior to proposal submittal. Proposals that do not contain the
requisite licensure may be deemed non-responsive.

5.1.5 Has the vendor ever been engaged under contract by any State of Nevada

agency?

No i

Yes X

If *Yes”. complete the following table for each State agency for whom the work

was performed. Table can be duplicated for each contract being identified.
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Question

Response

Name of State agency:

University of Nevada at Las Vegas

State agency contact name:

Dedrick Jenerett

Dates when services were

2004-2007; 2012 through four 1-year

performed: options to renew
Type of duties performed: Temporary staffing
Total dollar value of the contract: $500,000

5.1.6

Question

Response

Name of State agency:

College of Southern Nevada

State agency contact name:

Brenda Marion

Dates when services were

2009 to present

performed:
Type of duties performed: Temporary staffing
Total dollar value of the contract: $300,000.00

5.1.7 Are you now or have you been within the last two (2) years an employee of
the State of Nevada, or any of its agencies, departments, or divisions?

Yes

No

X

If “Yes”, please explain when the employee is planning to render services. while
on annual leave, compensatory time, or on their own time?

If you employ (a) any person who is a current employee of an agency of the State
of Nevada, or (b) any person who has been an employee of an agency of the State
of Nevada within the past two (2) years, and if such person will be performing or
producing the services which you will be contracted to provide under this
contract, you must disclose the identity of each such person in your response to
this RFP, and specify the services that each person will be expected to perform.

5.1.8 Disclosure of any significant prior or ongoing contract failures, contract
breaches, civil or criminal litigation in which the vendor has been alleged to
be liable or held liable in a matter involving a contract with the State of
Nevada or any other governmental entity. Any pending claim or litigation
occurring within the past six (6) years which may adversely affect the
vendor’s ability to perform or fulfill its obligations if a contract is awarded as
a result of this RFP must also be disclosed.

Does any of the above apply to your company?

Yes No X

If “Yes”, please provide the following information. Table can be duplicated for
each issue being identified.

Question
Date of alleged contract failure or

Response

N/A

25

Temporary Employment Services RFP 2029






Question Response

breach:
Parties involved: N/A
Description of the contract N/A

failure, contract breach, or
litigation, including the products
or services involved:

Amount in controversy: N/A

Resolution or current status of the | N/A

dispute:

If the matter has resulted in a Court Case Number
court case: N/A N/A

Status of the litigation: N/A

5.1.9  Vendors must review the insurance requirements specified in Attachment E,
Insurance Schedule for RFP 2029. Does your organization currently have
or will your organization be able to provide the insurance requirements as
specified in Aftachment E.

Yes X No

Any exceptions and/or assumptions to the insurance requirements must be
identified on Attachment B, Technical Proposal Certification of Compliance
with Terms and Conditions of RFP. Exceptions and/or assumptions will be
taken into consideration as part of the evaluation process; however, vendors must
be specific. If vendors do not specify any exceptions and/or assumptions at time
of proposal submission. the State will not consider any additional exceptions
and/or assumptions during negotiations.

Upon contract award. the successful vendor must provide the Certificate of
Insurance identifying the coverages as specified in Attachment E, Insurance
Schedule for RFP 2029.

5.1.10 Company background/history and why vendor is qualified to provide the
services described in this RFP. Limit response to no more than five (5)

pages.

Marathon Staffing was organized in February, 1987 by Chris Panagiotopoulos, current
Owner and President, to provide staffing services for contract and direct hire placements.

In 1891, Marathon Staffing expanded its technical and informational technology business to
include temporary staffing services. This was in direct response to our clients asking to
service the full breadth of their business. In 1992, the company was one of the early pioneers
of On-Site and Out-Source staffing programs. Marathon enjoys a long-standing business
relationship with one of our first onsite clients. We now support the recruiting, training, and
retention efforts for their multiple facilities.

In 1996, the company organized our Alabama Temps operations. In 1998, the Company

expanded its operations to Arizona. From 1999 to 2001, the company expanded to Nevada,

Ohio and Texas. In 2004, we opened operations in South Carolina. Marathon Staffing, with a
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network of 14 locations, has been providing high quality staffing services on a national
basis.

Since 2008 Marathon Staffing has been working with various government departments
assisting them with their contract staffing needs. Currently, Marathon Staffing is an awarded
vendor for the following contracts:

. Birmingham Jefferson Convention Center in Birmingham, AL-Temporary Staffing for
Events

. Commonwealth of Massachusetts-ITS43 Technical Services, Solutions Providers

. University of Nevada at Las Vegas, Temporary Staffing

. State of South Carolina, Contract Labor for General Services Division

We have provided temporary staffing for Hanscom Air Force Base in Bedford, MA. We have
business relationships with a variety of universities and colleges. Marathon Staffing has
expertise in providing staffing services to both private organizations and public entities.

The Las Vegas Branch opened early in 1999. Shortly thereafter, Marathon Staffing hired
Douglas Jones (June of 2000) to manage the growth of this new office. His ‘entrepreneurial
strength’ helped Marathon Staffing succeed in a highly competitive staffing market Doug’s
emphasis on aggressive service assisted in producing dramatic growth through 2008. A
highlight of the early years was attracting a bid award from UNLYV (including Thomas and
Mack and Sam Boyd Stadijum). In the RFF, UNLV estimated $100,000 spent per 8 temporary
services per year and Marathon’s service lead to a peek of $500,000 of business, again due
to superior personal service.

When the downturn of 2008 hit Las Vegas, Douglas Jones and Marathon’s Management
emphasized customer service and competitive pricing to retain its primary customers, while
adding a ¥: million dollar per year Convention Management Firm (ProShow) as a client. This
involved hiring clerical / administrative personnel in large numbers with specific
requirements for skills testing (typing, data entry, and various other program testing
requirements). Having proved successful in Nevada, this relationship developed into Doug
managing the staffing of nationwide events for ProShow.

Since 1987 we have grown from a simple supplier of temporary staffing to a full-service
partner with years of experience providing customized staffing services to our clients. We
have developed formal training programs for our staff, allowing them to successfully
implement such programs for our clients.

INDUSTRY EXPERIENCE:

Our industry experience is in the following areas:

. Temporary Staffing Services —Administrative Support, Assembly, Call Centers,
Govemment, Medical & Scientific Event Staffing, and more

. Contract/Direct Placement - Professional, Technical, and Skilled Trades

. Payroll Transfer Programs

. Long and/or Short Term Staffing Solutions

We place personnel on temporary, temp-to-hire, contract and direct hire to clients that span
from large Fortune 500 companies to small business enterprises.

Marathon Staffing maintains adequate and experienced personnel to support the work

required by this RFP for temporary professional staffing. We are pleased to report that we

experience excellent longevity with the majority of our personnel. Also, we hire experienced
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managers and recruiters who are familiar with the temporary staffing industry and have
experience related to our client's needs.

Marathon Staffing will hire two highly qualified full-time Placement Specialists in Carson City
for the purposes of providing the services outlined in this proposal, if we are awarded this
contract. The Lead Placement Specialist will have experience recruiting and/or with human
resource and preferably have experience working with state agencies. This individual will
have experience in payroll, background screening, and E-verify. Also, we plan to hire an
additional staff member to function as administrative support and to assist with recruitment
for the temporary positions. This individual will have strong customer service skills and
experience in health related recruitment. Both of these Placement Specialists will be
dedicated to fulfilling the staffing requirements of the State of Nevada.

Local branch offices enjoy strong support from the Corporate office. If awarded this
contract, Marathon Staffing’s Corporate management team will be readily available to spend
considerable time in Nevada to assist with the transition process.

Our strength as a leading Workforce Solutions provider correlates directly with the
company's ability to employ the most effective recruitment strategies. Our offices work
closely with the community. Utilizing classified ads in local newspapers, personnel journals,
etc., we are able to reach out to available workers. We work closely with vocational schools,
state and local job banks, etc. Active community involvement is a key to the company’s
success. Additionally, our home office serves as a field operations support center.

These recruiting and sourcing strategies have proven successful in support of our clients.
Initially, the candidate pool will be drawn from our “ramp up” recruiting process that we
have utilized for other clients when we are a new provider. This “Recruiting Ramp Up”
campaign includes:

= Customized Advertising in Local Newspapers - this includes local newspapers and
sources that target diverse ethnic groups.

Announcements on Job Boards at Local Colleges

Advertising on Radio, Community Television

Employee/Client Referrals and Bonus Systems

On-line advertising, including our own web pages and job board

Job Fairs and Onsite Recruitments

Strong relationships with local Employment Development Departments

Additional and Ongoing Recruitment Strategies:
= Internal Resources: One of the most successful sources of recruitment is available
our current database of candidates — both National and Local. Our recruiters can
simultaneously search and update candidate records.

* Pre-Qualified Candidate Pool and List Building Function: We work closely with the
client to research their needs and develop a pool of pre-qualified candidates for the
skill categories most often requested. Our proprietary data base (VASS) has a ‘List
Building Function’ that permits our recruiters to record and modify constant ‘ready
lists’. This pro-active recruiting and qualification process enhances our ability to

provide backup personnel as needed and respond quickly to sudden increases in
workload.

« Computerized Search and Retrieval: We utilize the latest computerized search and
retrieval techniques. Through our Wide Area Network (WAN) and our state-of-the-art
Marathon Agency Staffing System, our regional and local offices have access to
databases containing extensive candidate listings and background informaﬁonzgsing
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these recruitment tools, recruiters can quickly search for qualified candidates across a
variety of criteria, including experience, education and skill qualifications.

= Networking: Networking includes interfacing with employment development
departments and local Chambers of Commerce. In addition, we utilize the following
resources to increase networking effectiveness: (a) establish connections in the
regional business community; (b) membership in professional organizations; (c)
relationships with human resource personnel and (d) the use of job boards at local
colleges and trade schools.

= Targeted Recruiting: When necessary, we use targeted recruiting to systematically
search for personnel with special qualifications. This concentrated approach is
focused on local educational institutions, professional organizations and the internet
to identify candidates for more technically demanding roles, or positions that require a
unique skill set

= Referrals: A historically important aspect of our recruiting philosophy is to view each
employee as a potential source for new hires. Through ongoing incentive and bonus
programs, we access a continual stream of qualified employee referrals. The way we
treat our staff comes back to us in positive referrals.

= Qutreach: As a proactive employer, we strive to create a diversified and well-
balanced workforce by developing employment and personnel policies that respect
the individual rights of potential and current employees. Our recruitment specialists
build working relationships with organizations that help us maintain and grow a
diversified employee population. Specific outreach activities include focused media
advertising, interaction with minority professional organizations, and participation in
minority job fairs. In addition, we employ bilingual staffing personnel in order to better
serve local communities.

In summary, we combine customized, uncompromising personal service to our clients
with respect and support for our staff to build winning teams for satisfied customers.

5.1.11 Length of time vendor has been providing services described in this RFP to
the public and/or private sector. Please provide a brief description.

Marathon Staffing Group was formed in 1999 to provide temporary staffing
services similar to those described in this RFP. The President of the
organization had owned and operated staffing companies since 1987. Initially
the company’s focus had been on the private sector. However, over the last
four to five years significant expansion had begun into the public sector. In
2007 we began working with the University of Nevada at Las Vegas and in
2008 Marathon was awarded a contract with the Commonwealth of
Massachusetts to provide temporary staffing.

in 2010, Marathon was awarded a contract with the State of South Carolina to
provide 180 temporary employees who provide custodial, horticulture, and
parking management services. This contract required a very quick transition
of over 100 employees to our payroll which we were able to accommodate

within a week’s time. This contract also requires strict background
procedures.

Marathon has an understanding that all temporary employees that we place
with state government accounts must have strong customer service gfills.
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This is because the entire citizenry of the State is in fact a customer. We
understand that from the public’s perspective that they do not differentiate
between a temporary contractor and a state employee when they have
interaction with a specific agency. Therefore, temporary personnel placed on
assignment with the State must meet higher standards of professionalism.

In 2010 we began work with Hanscom Air Force Base and in 2011 we were
awarded a contract with the City of Boston, In 2012, we were re-awarded a
contact with the State of South Carolina and University of Nevada at Las
Vegas. Also, in 2012 we were awarded a contract with the Birmingham
Jefferson Convention Center in Birmingham, AL to provide temporary staff for
every event held at this location.

Over a span of 25 years, we have grown our business relationships with both
the private and public sector. We have provided temporary services matching
those described in this RFP in Nevada for over 13 years.

5.1.12 Financial information and documentation to be included in Part III.
Confidential Financial of vendor’s response in accordance with Section 10.5,
Part Il — Confidential Financial.

w

14121 Dun and Bradstreet Number
1122 Federal Tax Identification Number

5.2 SUBCONTRACTOR INFORMATION

5.2.1 Does this proposal include the use of subcontractors? Check the appropriate
response in the table below.

Yes No X

If *Yes". vendor must:

5.2.1.1 Identify specific subcontractors and the specific requirements of this RFP
for which each proposed subcontractor will perform services.

5.2.1.2 If any tasks are to be completed by subcontractor(s). vendors must:
A. Describe the relevant contractual arrangements;

B. Describe how the work of any subcontractor(s) will be
supervised, channels of communication will be maintained
and compliance with contract terms assured: and

C. Describe your previous experience with subcontractor(s).

5.2.1.3 Vendors must describe the methodology, processes and tools utilized for:

A. Selecting and qualifying appropriate subcontractors for the
project/contract;
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B. Ensuring subcontractor compliance with the overall
performance objectives for the project;

C. Ensuring that subcontractor deliverables meet the quality
objectives of the project/contract; and

D. Providing proof of payment to any subcontractor(s) used for
this project/contract, if requested by the State. Proposal
should include a plan by which. at the State’s request, the
State will be notified of such payments.

5.2.1.4 Provide the same information for any proposed subcontractors as requested
in Section 5.1, Vendor Information.

5.2.1.5 Business references as specified in Section 5.3, Business References must
be provided for any proposed subcontractors.

5.2.1.6 Vendor shall not allow any subcontractor to commence work until all
insurance required of the subcontractor is provided to the vendor.

5.2.1.7 Vendor must notify the using agency of the intended use of any
subcontractors not identified within their original proposal and provide the
information originally requested in the RFP in Section 5.2, Subcontractor
Information. The vendor must receive agency approval prior to
subcontractor commencing work.

5.3  BUSINESS REFERENCES

5.3.1 Vendors should provide a minimum of three (3) business references from
similar projects performed for private. state and/or large local government
clients within the last three (3) years.

!Jl
(98]
~

Vendors must provide the following information for every business reference
provided by the vendor and/or subcontractor:

The Company Name™ must be the name of the proposing vendor or the vendor’s
proposed subcontractor.

Reference #: 1

Company Name: | Community College of Southern Nevada

Identify role company will have for this RFP project
(Check appropriate role below):

X VENDOR SUBCONTRACTOR

Project Name: | Temporary Staffing
Primary Contact Information

Name: Ms. Brenda Marion
Street Address: 6375 W. Charleston Blvd #A500
City, State, Zip Las Vegas, NV 89146

—
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Phone, including area code:

(702) 651-5514

Facsimile, including area code:

702-651-5871

Email address:

Brenda.marion@csn.edu
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Alternate Contact Information

Name: N/A
Street Address: N/A
City, State, Zip N/A
Phone. including area code: N/A
Facsimile, including area code: N/A
Email address: N/A

Project Information

Brief description of the
project/contract and description of
services performed. including
technical environment (i.e., software
applications, data communications.
etc.) if applicable:

Temporary Administrative and Medical
Professional Staffing

Original Project/Contract Start Date: | 2009
Original Project/Contract End Date: | Ongoing
Original Project/Contract Value: $300.000.00
Final Project/Contract Date: N/A

Was project/contract completed in
time originally allotted. and if not,
why not?

Ongoing contract. Placements made on
a timely basis.

Was project/contract completed
within or under the original budget/
cost proposal, and if not. why not?

Yes, placements made were in
accordance with agreed upon rates.

Reference #: 2

Company Name: | ProShow

Identify role company will have for this RFP project
(Check appropriate role below):

X VENDOR

SUBCONTRACTOR

Project Name: Temporary Staffing

Primary Contact Information

Name:

Ms. Lee Nold-Lewis

Street Address:

4200 Park Blvd.. #322

City. State, Zip

Qakland, CA 94602

Phone. including area code:

1 800.781.6160

Facsimile, including area code:

510-336-1588

Email address:

Inold@pro-show.com
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Alternate Contact Information

Name:

Ms. Kristin Scarboro

Street Address:

620 Sea Island Road Suite 256

City, State, Zip

Saint Simons Island, GA 31522

Phone, including area code:

1 800.781.6160

Facsimile, including area code:

510-336-1588

Email address:

kscarboro@pro-show.com

Project Information

Brief description of the
project/contract and description of
services performed, including
technical environment (i.e., software
applications, data communications,
etc.) if applicable:

High volume temporary staffing for
medical and scientific conferences on a
nationwide basis

Original Project/Contract Start Date: | 2004

Original Project/Contract End Date: | Ongoing

Original Project/Contract Value: $500.000 per year
Final Project/Contract Date: N/A

Was project/contract completed in
time originally allotted, and if not,
why not?

Ongoing contract. Placements made on
a timely basis.

Was project/contract completed
within or under the original budget/
cost proposal, and if not, why not?

Yes, placements made were in
accordance with agreed upon rates.

-

Reference #: 3

Company Name: | Aramark Facilities

Identify role company will have for this RFP project
(Check appropriate role below):

X VENDOR

SUBCONTRACTOR

Project Name: | Temporary Staffing

Primary Contact Information

Name: Mr. Michael Starr
Street Address: 98 E. Warm Springs Road
City, State, Zip Las Vegas, NV 89146

Phone, including area code:

702-597-5084

Facsimile, including area code:

702-597-9546

Email address:

Starr-Michael@Aramark.com
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Alternate Contact Information

Name: N/A

Street Address: N/A

City, State, Zip N/A

Phone, including area code: N/A

Facsimile, including area code: N/A

Email address: N/A
Project Information

Brief description of the
project/contract and description of
services performed. including
technical environment (i.e., software
applications, data communications.
etc.) if applicable:

Temporary Staffing-Entry Level
Positions

Original Project/Contract Start Date: | 2007

Original Project/Contract End Date: | 2011

Original Project/Contract Value: $200,000.00 per year
Final Project/Contract Date: 9/2011

Was project/contract completed in
time originally allotted. and if not.
why not?

Ongoing contract. Placements made on
a timely basis.

Was project/contract completed
within or under the original budget/

Yes. placements made were in
accordance with agreed upon rates.

cost proposal, and if not. why not?

Reference #: 4

Company Name: | University of Nevada at Las Vegas

Identify role company will have for this RFP project
(Check appropriate role below):

X VENDOR

SUBCONTRACTOR

Project Name: | Temporary Staffing

Primary Contact Information

Name:

Dedrick Jenerett

Street Address:

4505 Maryland Parkway

City, State, Zip

Las Vegas, NV 89170

Phone, including area code:

702-597-9460

Facsimile, including area code:

702-895-1124

Email address:

Dedrick.jenerett/@unlv.edu
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Alternate Contact Information

Name: N/A
Street Address: N/A
City, State, Zip N/A
Phone, including area code: N/A
Facsimile, including area code: N/A
Email address: N/A

Project Information

Brief description of the
project/contract and description of
services performed. including
technical environment (i.e.. software
applications, data communications,
etc.) if applicable:

Temporary Staffing for the University of
Nevada at Las Vegas

Original Project/Contract Start Date: | 2004
Original Project/Contract End Date: | 2007
Original Project/Contract Value: $300.000.00
Final Project/Contract Date: 2017

Was project/contract completed in
time originally allotted. and if not,
why not?

Awarded contract for temporary staffing
in 2004 which ended in 2007. Awarded
new contract in 2012.

Was project/contract completed
within or under the original budget/
cost proposal, and if not. why not?

Yes, placements made were in
accordance with agreed upon rates.

-

Reference #: 5

Company Name:

State of South Carolina

Identify role company will have for this RFP project
(Check appropriate role below):

X VENDOR

SUBCONTRACTOR

Project Name: | Temporary Staffing

Primary Contact Information

Name: Mr. Mike Thompson
Street Address: 921 Main Street

City. State, Zip Columbia, SC 29201
Phone. including area code: (803) 734-0512

Facsimile, including area code:

803-734-0516

Email address:

mthompson(@gs.sc.gov
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Alternate Contact Information

Name: Mr. Thomas Eichelberger
Street Address: 921 Main Street
City, State, Zip Columbia, SC 29201

Phone, including area code:

803-734-3516

Facsimile, including area code:

803-734-0516

Email address:

teichelberger@gs.sc.gov

Project I

nformation

Brief description of the

project/contract and description of
services performed, including
technical environment (i.e., software
applications, data communications,

180 temporary contractors for the State
of South Carolina’s General Services
Division

etc.) if applicable:

Original Project/Contract Start Date: | 2010

Original Project/Contract End Date: | Ongoing

Original Project/Contract Value: $2.5 million per year
Final Project/Contract Date: 2017

why not?

Was project/contract completed in
time originally allotted,

and if not,

Ongoing contract. Placements made on
a timely basis.

Was project/contract completed
within or under the original budget/
cost proposal, and if not. why not?

Yes, placements made were in
accordance with agreed upon rates.

5.3.3 Vendors must also submit Attachment F, Reference Questionnaire to the

business references that are identified in Section 5.3.2.

SJl
[F% ]
PN

The company identified as the business references must submit the Reference

Questionnaire directly to the Purchasing Division.

W
|78
i

It is the vendor’s responsibility to ensure that completed forms are received
by the Purchasing Division on or before the deadline as specified in Section
9, RFP Timeline for inclusion in the evaluation process.
Questionnaires not received, or not complete, may adversely affect the

vendor’s score in the evaluation process.

W
I
[#2Y

The State reserves the right to contact and verify any and all references listed

regarding the quality and degree of satisfaction for such performance.

5.4 VENDOR STAFF RESUMES

A resume must be completed for each proposed individual on the State format provided in
Attachment G, for key personnel to be responsible for performance of any contract

resulting from this RFP.
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PROPOSED STAFF RESUME

A resume must be completed for all proposed contractor staff and proposed subcontractor staff.

COMPANY NAME:

I Contractor (] Subcontractor
Name: Chris Panagiotopoulos T Key Personnel
Classification: President | # of Years in Classification: l 25 years

Thirty-five years of management. marketing and product development
experience with temporary professional staffing and several high technology
R companies. President of three organizations with over twenty five years of
Brief Summary: of administrative,  marketing and  product  development  management
Experience: responsibilities.

# of Years with Firm: | 25

RELEVANT PROFESSIONAL EXPERIENCE

Required Information: 1987 to Present

MMYYYY to Present: Founded Marathon Consultants & Temporaries and
Vendor Name: increased Sales from $425.000 in 1991 to $2.5 million in
Client Name: 1995.

Client Contact Name: Founded Marathon Staffing Group in 1999

Client Address, Phone Number, Emuil:
Role in Contract/Project:
Details and Duration of Contract/Project:

Required Information: 1983-1987 COMPULEX. INC., LOWELL, MA
MMYYYY to MMYYYY: Responsible for $2.5M of seed and first round Venture
Vendor Name: financing while President at Compulex, Inc.

Client Name:

Client Contact Name:

Client Address, Phone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

Required Information: 1981-1983 CSC, INC., LOWELL, MA

MMYYYY to MMYYYY: Founded Computer Consultants, Inc. in 1981 increased
Vendor Name: consulting business from $1.2M to $2M in sales within two
Client Name: vears

Client Contact Name:

Client Address, Phone Number, Emuail:
Role in Contract/Project:

Details and Duration of Contract/Project:

I EDUCATION
Institution Name: MASSACHUSETTS INSTITUTE OF TECHNOLOGY
City: Concentration in Computer Science and Management Engineering.
‘g‘ff"") b SOUTHEASTERN MASS. UNIVERSITY B.S.E.E.
Epfceototaicns Top Secret Clearance 1972-1978 Raytheon Missile Systems Bedford Labs.
Certifications: l

REFERENCES
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Minimum of three (3) required, including name, title,
organization, phone number, fux number and email
address

Milton Makris
makrism(@comcast.net
781-910-0468

TJ Coulter
President, Arc Light
240-317-6380
Tjcl@arclightusa.com

Skip Maloney- Accellent Mr. Skip Maloney
Director of Talent Acquisition

(978) 570-6840
Skip.Malonev(@accellent.com
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PROPOSED STAFF RESUME

A resume must be completed for all proposed contractor staff and proposed subcontractor staff.

COMPANY NAME: |

[Z] Contractor

I:l Subcontractor

Name: Kendra Strickland

U Key Personnel

Classification: Regional Manager

| # of Years in Classification: |6

Brief Summary: of

Over 12 years in the staffing industry with experience in recruiting, account

Experience: customer service, and contract management.

# of Years with Firm: | 10

RELEVANT PROFESSIONAL EXPERIENCE

Required Information:

MMYYYY to Present:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Phone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

December 2006-present Marathon Staffing
Regional Development Manager

° Responsible for on-site program development and
developing new recruiting strategies to fulfill client needs.

° Performed audits of local offices to ensure quality
recruiting/screening practices are consistently conducted.

° Support existing business with innovative marketing
plans. new materials, and networking opportunities.

° Oversees contract with State of South Carolina.
ensuring 180 personnel are in place to meet the needs of the
state

° Oversees contract implementation for the
Birmingham Jefferson Convention Center including
developing dress code and acceptable employee practices

° Managed contract with Care Management
International. providing roughly 30 call center
representatives to conduct health care surveys

Required Information:

MMYYYY to MMYYYY:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Phhone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

February 2004-December 2006 Marathon Staffing
Tyngsboro, MA
Operations Administrator

Duties included processing payroll for on-site accounts,
handling unemployment claims, and various employee forms.

Assisted in the implementation of more streamlined payroll
processes for our on-site accounts.

Involved in training on-site staffing managers to properly
record employee activity to ensure accurate documentation of
emplovee retention, turn over. and conversion rates.
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Required Information:
MMYYYY to MMYYYY:
Vendor Name:

Client Name:

Client Contact Nanie:

Role in Contract/Project:

Client Address, Phone Number, Email:

Details and Duration of Contract/Project:

March 2002-February 2004 Marathon Staffing
Boston. MA
Lead Recruiter/Physician Placement
Responsible for recruiting physicians for prestigious hospitals
in New England.

Arranged networking events for physicians and held
interview preparation seminars for physicians.

Responsible for staffing high volume conventions, industrial
facilities. and call centers in the Boston area.

Conducted behavioral interviews and pre-screened candidates
by thorough reference checking and employment verification.

Required Information:
MMYYYY to MMYYYY:
Vendor Name:

Client Name:

Client Contact Name:

Role in Contract/Project:

Client Address, Phone Number, Emuail:

Details and Duration of Contract/Project:

December 1999-February 2002 Adecco Woburn,
MA

Lead Recruiter

Through excellent customer service, increased staffing hours
from 400 hours to 4000/per week.

Implemented on-site coordination of quarterly ramp up for
Fortune 500 Company.

Interviewed. pre-screened, and skill tested candidates on a
daily basis.

Toured client facilities to gauge environmental and workplace
safety issues and consulted clients on improvements.

!‘ EDUCATION
Institution Name:
City: o : ;
Siiate: Undergraduate Studies in Liberal Arts, Middlesex Community College &
Degree/Achievement: University of Massachusetts at Lowell
Cert:ﬁcmmn;.: Lowell. MA
REFERENCES
James Graham IAP at Hanscom AFB
Subcontract Administrator
781-225-6039
Minimum of three (3) required, including name, title, Erin Wilcox. Operations Manager at Optima
organization, phone number, fax number and email Shipping 781-569-0205 ewilcox(@shipoptima.com
address
Marc Shuman. Production Manager at Superior
Farms marc.shuman(@superiorfarms.com
(617)448-9143
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PROPOSED STAFF RESUME

A resume must be completed for all proposed contractor staff and proposed subcontractor staff.

COMPANY NAME: |

X cContractor YES

‘ [] Subcontractor

Name: John W. McLennan

O Key Personnel YES

Classification: Sr. Recruiter

| # of Years in Classification: | 10 Years

Brief Summary: of
Experience:

John has been a high level recruiter for two of Las Vegas™ leading staffing
firms, Marathon Staffing Group and Manpower of Southern Nevada. He has
been a recruiter for 14 years! For Marathon Staffing Group. his focus has
been to oversee all staffing efforts. with primary responsibilities in our
Clerical/Administrative and Convention Services divisions. With Manpower.
he focused on industry — warehouse. production and labor.

# of Years with Firm: | Six (6)

RELEVANT PROFESSIONAL EXPERIENCE

Required Information:

MMYYYY to Present:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Plrone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

08/2007 to present

Senior Recruiter

Marathon Staffing Group

6785 S. Eastern Avenue Suite 2

Las Vegas. Nevada 89119

702-307-1320

Fax-702-307-1324

djones@marathonstaffing.com (supervisor)

John's focus has been to oversee all staffing efforts, with
primary responsibilities in our Clerical/Administrative
and Convention Services Divisions.

Required Information:

MMYYYY to Present:

Vendor Nanie:

Client Name:

Client Contact Name:

Client Address, Phone Number, Emuail:
Role in Contract/Project:

Details and Duration of Contract/Project:

08/2006 to 02/2007

Warehouse Lead

LinkUs Enterprises. Inc.

2821 E Alexander Road

North Las Vegas. NV 89030-7590

(702) 739-7725

All aspects of warchouse operations for a sub-contractor
of DishNetwork.

Required Information:

MMYYYY to MMYYYY:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Plrone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

05/2005 to 08/2006

Assistant Manager

Starving Students, Inc.

3281 North Decatur Boulevard #120

Las Vegas (800) 441-6683

Managed all aspects of residential and commercial
moving company’s warehouse operation.






Required Information:
) 03/1996 to 05/2004
MMYYYY to MMYYYY: Recruiter - Industrial

7 Pty 35
Vendor Name: Manpower of Southern Nevada

2 e I o : .
Ch.“” Name; 6615 S. Eastern Ave. Suite 100
Client Contact Name: Las Veoas. NV 89119

Client Address, Phone Number, Emuail: Phone: E';()E.»l 203.2323

Role in Contract/Project: coriaer! e
Details and Duration of Contract/Project: Fax: 7‘0—'89""’6 _)6 .
John focused on industrial placements: warehouse.

production and labor.

EDUCATION
"”_“mm.“" Name: U.S. Airforce. Specialized Training: Supply System, Leadership and Personnel
City: Management.
State: ) AMC Academy West. Norton Air Force Base. 1993 Certificate Program
D(.’gr:{.’t’/.‘l(.,'!NEI'HHIEH!'-' (Leadership and Management)
Certifications: Roanoke Rapids, H.S.. Roanoke Rapids. NC.Diploma

REFERENCES

1. Tom Spargo. Former Inventory Control
Mgr.. LinkUs Enterprises. 702-862-9086.

Minimum of three (3) required, including name, title, 2. Sandra Gear. Executive Secretary,
organization, phone number, fax number and email Manpower of Southern Nevada. Las
address Vegas, NV 702-363-2626.
3. Ed McKenzie, US Airforce Retired. 253-
536-5494.
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PROPOSED STAFF RESUME

A resume must be completed for all proposed contractor staff and proposed subcontractor staff.

COMPANY NAME:

| Marathon Staffing Group

4 Contractor YES - CONTRACTOR

D Subcontractor

Name:

Douglas M. Jones l [ Key Personnel: YES

Classification:

Branch and Regional Mgr. | # of Years in Classification: [ 12.5 vears

Brief Summary: of

Mr. Jones has been a Human Resource and Sales professional through two
primary industries. Since June of 1999, he has been the Branch Manager of
Marathon Staffing Group’s Las Vegas Office. This includes management.
sales. and recruiting team management. Prior to the Staffing Industry. he was
a Producer of live shows, events. and television products world-wide and was
entrusted with sales and the selection and staffing of all levels of above-the-

Experience:

line (performers) and below-the-line (stage. stunt. design and build teams).

# of Years with Firm: | 12.5

RELEVANT PROFESSIONAL EXPERIENCE

Required Information:

MMYYYY to Present:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Plhhone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

06/1999 to Present

Marathon Staffing Group. Inc.

Christopher Panagiotopoulus. President

978-649-6230. ext. 0 and request him

164 Westford Road. Unit 26

Tyngsboro. MA 01879

Branch and Regional Manager, Sales and Staffing. All
aspects of Branch Operations. Additionally. manages
nationwide Convention Staffing Group.

Required Information:

MMYYYY to MMYYYY:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Plione Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

03/1995 to 12/1999

Imagine That Design and Productions. Inc.

Richard Harbour, President

702-234-6390 cell

info@imagine-that.com

2250 E. Tropicana Avenue Suite 19-106

Las Vegas. Nevada 89119

Mr. Jones served as the Director of Operations in charge
of world-wide projects including ten major
entertainment products including Master Design projects
for Universal Studios. Hollywood. a $4 million dollar
stunt product in Fukuoka. Japan. and the continued
operation of the Dueling Pirates Stunt Show at the
MGM Grand Hotel and Casino.
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Required Information:

MMYYYY to MMYYYY:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Plhone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

01/1980 to 09/1994

Bridgewater Performance Corporation

Douglas M. Jones. Producer/Sole Proprietor

(out of business/sold intellectual products to various
entities. including MGM Grand Hotel.)

Producer of the US High Diving Team live shows (Six
Flags Parks nationwide). international events and shows.
The Clifts of Acapulco on CBS Tel.. World Record
Television events for NBC and CBS Television.
Television Producer of the Cliffs of Acapulco
Championship. Career Highlight: Executive Producer
of the “Dueling Pirates Stunt Show™ at the MGM Grand
Hotel and Casino.

EDUCATION

Institution Name:
City:

State:
Degree/Achievement:
Certifications:

Yale University, New Haven. Connecticut — 3 years, did not graduate.
Graduated top 10 from Lansdowne-Aldan High School. Lansdowne. Pennsylvania.

REFERENCES

Minimum of three (3) required, including name, title,
organization, phone number, fax number and email

address

I. Lee Nolds-Lewis. President, Pro-Show,
620 Sea Island Road. 256. Saint Simons
Island. Georgia 31522, 415-225-2517
(cell). Inold@pro-show.com. 800-781-
6160.
Mike Starr. Sr. Facility Manager,
Aramark Facility Services, ¢/o Dollar
Rent-A-Car, 98 E. Warm Springs Road,
Las Vegas. NV 89119, 505-604-0828
(cell), starr-michael@aramark.com
Brenda Marion. Clinical Services
Manager, Dental Faculty Practice. 6375
West Charleston Blvd. #A500, Las Vegas,
NV 89146. 702-651-5514.
Brenda.marion@csn.edu
4. Richard Harbour: information listed above
in body of Resume. including contact
information.

[§%]

Ll

45






PROPOSED

STAFF RESUME

A resume must be completed for all proposed contractor staff and proposed subcontractor staff.

COMPANY NAME:

Contractor

D Subcontractor

Name: Athena Panagiotakos U Key Personnel
Classification: VP Operations | # of Years in Classification: | 17 vears
Brief Summary: of Human Resources Professional with twenty years experience. Managing high
Experience: volume accounts and supporting area managers company-wide.

# of Years with Firm: | 17

RELEVANT PROFESSIONAL EXPERIENCE

Required Information:

MMYYYY to Present:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Phone Number, Emuail:
Role in Contract/Project:

Details and Duration of Contract/Project:

1995 to Present — Marathon Staffing, Tyngsboro, MA -
Vice President of Operations and HR

Manage all aspects of Operations and Human Resources for
the company to include payroll. credit and collections.
workers® compensation. unemployment. accounting. I'T and
employee relations.

Manage six on-site locations in Arizona, Alabama.
Massachusetts. Ohio. South Carolina, Texas. which employ
approximately 1.700 weekly

Required Information:

MMYYYY to MMYYYY:

Vendor Nanie:

Client Name:

Client Contact Name:

Client Address, Phone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

1993 to 1995  New England Medical Center, Boston, MA
— Human Resources

Program Manager for streamlining non-clinical position for
efficiency and to provide a more “customer service™
atmosphere for the patients. Conducted workflow studies in
all areas of the hospital to include ER. Pediatrics, Maternity.
Surgical, etc., set up training. work with both clinical and
non-clinical departments to achieve the goals. Responsible
for the tuition reimbursement program. Awarded Emplovee
of the Month for Employee Relations.

Required Information:

MMYYYY to MMYYYY:

Vendor Name:

Client Name:

Client Contact Name:

Client Address, Phone Number, Email:
Role in Contract/Project:

Details and Duration of Contract/Project:

1983 to 1993  Wang Laboratories, Lowell, MA

Various administrative positions for both Directors and Vice
Presidents within the Human Resources, Training and
Development and Manufacturing departments.

Program Manager for the Quality Leadership Program - This
program was adopted from General Electric and was rolled
out to all the locations worldwide. It was similar to the Total
Quality Management program. Worked with all levels of the
company to include the President and CFO. Responsible for
the Minutes for the Quality Leadership Program Committee
which had representatives from around the world.

EDUCATION

Institution Name:
City:

State:
Degree/Achievement:
Certifications:

Undergraduate Studies in Accounting and Human Resources, Northeastern University

REFERENCES






Minimum of three (3) required, including name, title,
organization, phone number, fax number and email
address

Deborah A. Piatelli. Ph.D.

Boston College

Adjunct Professor. Department of Sociology
Faculty Coordinator

Deborah.piatelli.2@bc.edu
617-332-4645

Stephen Enright
Diamond Healthcare Corporation

Chief Human Resources Officer

senright@diamondhealth.com
#804-683-9445

Willia Cooper

Staples. Inc.

Project Manager. Training
willia.cooper(@staples.com
#781-646-0944
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=MARATHON STAFFING##h

“We Keep Your Business Running” ®

PART Il - COST PROPOSAL
TEMPORARY EMPLOYMENT SERVICES
RFP 2029

MARATHON STAFFING GROUP, INC.
6785 S. EASTERN AVE. SUITE 2
LAS VEGAS, NV 89119
CONTACT: DOUG JONES
702-307-1320
DJONES@MARATHONSTAFFING.COM

PROPOSAL OPENING DATE: 10/29/12
PROPOSAL OPENING TIME: 2:00 P.M.





ATTACHMENT I - COST SCHEDULE

Vendor _Marathon Staffing Group, Inc.

Vendors must fill in the blanks for the administrative fee, any applicable vendor contribution taxes, and if
applicable, benefit costs to be charged for each temporary position classification for both W-2 and self-
employed IRS employees. Refer to Attachment N — Listing of Position Classifications & Pay Rate for
the position classifications and approximate employee hourly rate; this list is not meant to be all inclusive.
The salaries listed are estimates only. The administrative fee should be calculated on the hourly pay rate
only. Please complete the following:

Agency Recruitment Administrative Fee 2.4%
Contractor Recruitment Administrative Fee 13.4%
Employers Tax Contribution 16.5%
Benefit Cost: 2.1%

Temporary Employment Services RFP 2029 Page 66 of 72






ATTACHMENT J — COST PROPOSAL CERTIFICATION OF COMPLIANCE
TERMS AND CONDITIONS OF RFP

I have read, understand and agree to comply with a/l the terms and conditions specified in this Request for
Proposal.

YES X [ agree to comply with the terms and conditions specified in this RFP.

NO I do not agree to comply with the terms and conditions specified in this RFP.

If the exception and/or assumption require a change in the terms in any section of the RFP, the contract,
or any incorporated documents, vendors must provide the specific language that is being proposed in the
tables below. If vendors do not specify in detail any exceptions and/or assumptions at time of proposal
submission, the State will not consider any additional exceptions and/or assumptions during negotiations.
Note: Only cost exceptions and/or assumptions should be identified on this attachment. Do not restate
the technical exceptions and/or assumptions on this attachment.

Marathon Slafﬁng Group, Inc.

Company Na 'ﬁe

//ﬂ/ﬂp{ ‘GVF“

Si gnature

Clino  PANRG[0T070U Lo (025 -1L

Print Name Date

Vendors MUST use the following format. Attach additional sheets if necessary.

EXCEPTION SUMMARY FORM

EXCEPTION
RFP SECTION RFP . . :
EXCEPTION # NUMBER PAGE NUMBER (Complete detail r.egar(!mg exceptions must be
identified)
ASSUMPTION SUMMARY FORM
ASSUMPTION
RFP SECTION RFP . . "
ASSUMPTION # NUMBER PAGE NUMBER (Complete detail re.gardl'ng assumptions must
be identified)

This document must be submitted in Tab III of vendor’s cost proposal.
This form MUST NOT be included in the technical proposal.
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